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S O U T H  C A R O L I N A  
H U M A N  A F F A I R S  C O M M I S S I O N  
A N N U A L  R E P O R T  
1 9 8 5 - 1 9 8 6  
S . C .  S T ATE  U B R A P V  
P r i n t e d  U n d e r  T h e  D i r e c t i o n  O f  T h e  
S t a t e  B u d g e t  A n d  C o n t r o l  B o a r d  
D E C  9  1 9 8 6  
S T A T E  QOCUME~ 
..~ • • • •  ~d- . . . . .  .a.;;.,.~.~ .i. !· -
N o v e m b e r  1 5 ,  1 9 8 6  
G r e e t i n g s :  
T h i s  i s  t h e  1 5 t h  a n n u a l  r e p o r t  o f  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  
C o r r n n i s s i o n .  
S i n c e  F Y  ' 7 2 - ' 7 3 ,  t h e  i n c r e a s e  i n  a g e n c y  a c t i v i t y  h a s  b e e n  p h e n o -
m e n a l .  A  f e w  c o m p a r i s o n s  f o l l o w :  
E m p l o y m e n t  C o m p l a i n t s  
N o n - E m p l o y m e n t  C o m p l a i n t s  
M a n a g e r s  T r a i n i n g  
F Y  ' 7 2 - ' 7 3  
3 7  
2 2  
6 4  
F Y  ' 8 5 - ' 8 6  
1 , 4 9 3  
1 0 9  
9 7 0  
T h e s e  num~ers e x p l a i n  o n l y  p a r t  o f  t h e  i n c r e a s e  i n  a c t i v i t y  b y  
t h i s  a g e n c y  i n  b o t h  t h e  e x t e n t  a n d  c o m p l e x i t y  o f  o u r  e f f o r t s  t o  
e l i m i n a t e  a n d  p r e v e n t  d i s c r i m i n a t i o n .  T h i s  r e p o r t  p r o v i d e s  
d e t a i l e d  i n f o r m a t i o n  o n  b o t h .  
I ,  o r  m e m b e r s  o f  t h e  s t a f f ,  w i l l  b e  h a p p y  t o  p r o v i d e  a n y  a d d i -
t i o n a l  i n f o r m a t i o n  o r  c l a r i f i c a t i o n  n e e d e d .  
1  
T A B L E  O F  C O N T E N T S  
L e t t e r  f r o m  t h e  C o m m i s s i o n e r  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  !  
T h e  B o a r d  o f  t h e  C o m m i s s i o n  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3  
S t a f f  . . . . . . . . • . . • . . • . . . . . . . . . . . • . • . . . . • • • . • . . . . . • . . • • • . • • . • • . • • . . . . • . .  4 - 5  
O r g a n i z a t i o n a l  c ·h a r t  . . . • . . . • • . . . . . . . . • . • . • . . . . . . • • . • • . . . • . • • • • • . • • • . • • • .  6  
R e p o r t s  o f  t h e  C o m m i s s i o n  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  7 - 4 6  
A d m i n i s t r a t i o n ,  D i v i s i o n  o £ • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 7  
C o n s u l t i v e  S e r v i c e s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  ?  
B a c k g r o u n d  . . . . . . . . . . . . • . . . • . • . . . . . • • . • . . . . . • . . . • . . . • . . • . . . . • . . . .  7 - 8  
T e c h n i c a l  S e r v i c e s ,  D i v i s i o n  o f  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  8  
B a c k g r o u n d  • • • • • • • • • • • . • • • • • • • • • • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  8  
T e c h n i c a l  A s s i s t a n c e  A c t i v i t i e s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  S - 9  
P u b l i c a t i o n s  • • • • • •  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • · 9 - 1 0  
S t a t u s  o f  S t a t e  A g e n c i e s '  A f f i r m a t i v e  A c t i o n  P l a n  • • • • • • • • • • • • • • • •  1 0  
o f  S t a t e  G o v e r n m e n t  W o r k f o r c e  • • • • • • • • • • • • • • • • • • • • • • • • • •  1 0 - 1 2  
A n a l y s i s  o f  S t a t e  G o v e r n m e n t  W o r k f o r c e  • • • • • • • • • • • • • • • • •  1 2 - 1 3  
S t a t u s  
S a l a r y  
T a b l e s  
5  . . • . • . • • . . . • . • • • • . . • • . . • • • • • • . • . . • • . . • . • •  1 4 - 2 0  
1 ,  2 ,  3 ,  4  &  
S t a f f  D e v e l o p m e n t  
a n d  T r  a i  n i  n g  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 1  
B a c k g r o u n d  a n d  W o r k s h o p s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 1 - 2 2  
C o o o n u n i t y  R e l a t i o n s ,  D i v i s i o q  o f  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 2  
B a c k g r o u n d  a n d  A c t i v i t i e s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 2  
C o m m u n i t y  R e l a t i o n s  C o u n c i l s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 2 - 2 3  
S u m m a r y  o f  N o n - E m p l o y m e n t  C o m p l a i n t s  • • • • • • • • • • • • • • • • • • • • • • • • • •  2 3 - 2 8  
M e m o r a n d u m  o f  U n d e r s t a n d i n g  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 8  
F e d e r a l  H i g h w a y  A d m i n i s t r a t i o n  S u r v e y  • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 9  
P r o j e c t  N o t i f i c a t i o n  R e v i e w  S y s t e m  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 9  
E m e r g e n c y  P r e p a r e d n e s s  . . . . • • . • . • . • • • • . . . • . . • . . . . . • . • • . • . • . • . • .  2 9 - 3 0  
T e c h n i c a l  A s s i s t a n c e  a n d  R e f e r r a l s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 0  
C h a r t s  A  &  B  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 1 - 3 2  
C o m p l i a n c e  P r o g r a m s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 3  
B a c k g r o u n d  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 3  
D e f e r r a l  R e s p o n s i b i l i t y  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 3 - 3 4  
C e r t i f i e d  F e d e r a l  C o n t r a c t o r  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 4  
D i s c r i m i n a t i o n  A g a i n s t  t h e  H a n d i c a p p e d  B a n n e d  • • • • • • • • • • • • • • • • •  3 4 - 3 5  
C o m p l a i n t  A c t i v i t y  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 5 - 3 6  
S p e c i a l  A n a l y s i s  o f  C o m p l a i n t s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 6 - 3 7  
T a b l e s  1 ,  2 ,  3 ;  C h a r t s  A - 1 ,  A - 2 ,  B ,  C  a n d  C o m p l a i n t  
S t a t u s  R e p o r t  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3 8 - 4 4  
S t a t e m e n t  o f  E x p e n d i t u r e s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  4 5  
C o n c l u s i o n  • . . . . . . . . . . . . . . . . • • . . . . . • • . . • • • . . . • . . . • . . •  •  . . . .  ~ . • . . . . . • . .  4 6  
H u m a n  A f f a i r s  L a w  . . . . . . . . . . . . . . • • . . . . • . . • . . . • . . . . . • . . . . . . . . . . • . . •  4 6 - 6 5  
S u m m a r y  o f  H u m a n  A f f a i r s  L a w  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  6 5 - 6 7  
B i l l  o f  R i g h t s  f o r  H a n d i c a p p e d  P e r s o n s  • • • • • • • • • • • • • • • • • • • • • • • • • • •  6 7 - 6 9  
C O M M I S S I O N  M E M B E R S  
A u s t i n ,  J a m e s  D  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  S p a r t a n b u r g ,  s . c .  
B l a n d i n g ,  T h e  H o n o r a b l e  L a r r y  • • • • • • • • • • • • • • • • • • • • • • • • • • • •  s u m t e r ,  s . c .  
B o w e n s ,  D o r e t h a  • • • • • • • • • • • • • • . • • • • • • • • • • • • • • • • • • • • •  M y r t l e  B e a c h ,  s . c .  
C i c e n i a ,  A l i c e  J  • • • • • • • • • • • • • • • • • . • • • • • • • • • • • • •  ' !  • • • •  S u w n e r v i l l e ,  S . C .  
D a n i e l ,  J r . ,  D r .  W i l l i a m  W  • • • • • • • • • • • • • • • • • • • • • • • • • •  
R o c k  H i l l ,  S . C .  
D r a y t o n ,  B e t t e  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  G r e e n v i l l e ,  S . C .  
E l k i n s ,  
S a m u e l .  
•  • • • • •  c o l u m b i a ,  
s . c .  
F r e e m a n ,  c .  L o u i s a  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • .  I s l e  o f  P a l m s ,  S . c .  
F i e l d i n g ,  T h e  H o n .  H e r b e r t  u  • . • • . . • • . • • • • • • • • . . • . . • . •  C h a r l e s t o n ,  S . C .  
H a u s e n ,  E l i z a b e t h  K  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  s u m t e r ,  s . c .  
K e y ,  F r a n k  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  F l o r e n c e ,  S . c .  
L e v y ,  E s q . ,  T h o m a s  B .  ( C h a i r m a n )  • • • • • . • • • • • • • • • • • • • • • • •  C o l u m b i a ,  S . C .  
L i n g l e ,  L i n d a  A  • . • • • . • • • • • • • • • • . • • • • • . • • • • . • • • • . • • • • •  C h a r l e s t o n ,  S . C .  
M o o r e ,  C o  b a n  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  W a l h a l l a ,  S . C .  
R o b i n s o n ,  R e v .  J . W  • • • • • • • • • . • • • • • • • • • • • . • • • • • • • • • • . • .  o r a n g e b u r g ,  s . c .  
S p r i n g s ,  L e o n a r d  • • • • . . • • • • • • • . • • • • . • • . • • • • • . . • • • • • • . •  G r e e n v i l l e ,  S . C .  




James E. Clyburn............. . ....................... . Commissioner 
Jacklene M. Gaines........... • •••••••••••• Administrative Assistant 
Donald Frierson ••••••••••••••••••••••••••• Public Information Director 
Mary L. Williams •••••••••••••••••••••••••••••••••• Information Clerk 
Virginia R. Newman •••••••••••••••••••••••••••••••••• Personnel Officer 
Dinah K. Stewart.... • •••••••••••••••••• Word Processing Specialist 
Melody Y. Lee....... • •••••••••••••••••• Word Processing Specialist 
Margaret H. Percell ••••••••••••••••••••••• Purchasing & Supply Manager 
Judy C. Harris •.•.•.•••••••••..•••••.•..••••••••••• Accounting Manager 
Pamela B. Walton •••••••••••••••••••••••••••••••••••••••••• Accountant 
Vilma P. 
John D. 
Kinghorne •••••••••••••••••••••••••••••• Accounting Technician 
R. Jones................................ Intake Coordinator 
Emily Mitchell-Smith •••••••••••••••••••••••••••••••• Intake Consultant 
David Smith ••••••••••••••••••••••••••••••••••••••••• Intake Consultant 
I-A. Legal 
Glenn B. Manning •••••••••••••••••••••••••••••••••••••••• Legal Counsel 
Georgia Outzs ••••••••••••••••••••••••••••••••••••••••••• Staff Counsel 
Sarah Gallman .•••.•.•• ....•..•.•...•.•••....••••••.•. Legal Secretary 
II. Consultive Services 
Paul W. Beazley ••• 







Technical Services Division 
Allison ................... . 
Blume ••••.•••.. •-• ••••.••••• 
Pride . ................ . 
N. Rowe • •••••••••••••••• 
Frier .................. . 
4 
• •••••••••••• Deputy Commissioner 
••••••••••••••••• Staff Assistant 
..Division Director 
• •••• EEO Consultant 
• ••••• EEO Consultant 
••• EEO Consultant 
• •• EEO Consultant 
I I - B .  
C o m m u n i t y  R e l a t i o n s  D i v i s i o n  
E a r l  F .  B r o w n ,  J r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  D i v i s i o n  D i r e c t o r  
M i c h a e l  D .  C o v i n g t o n  • • • • • • • • • • . • • • • • . • • • •  S e n i o r  H u m a n  A f f a i r s  A n a l y s t  
D e b o r a h  A i k e n  B r o o k s  • • • • • • • • . • . • • • • • •  C o m m u n i t y  R e l a t i o n s  C o n s u l t a n t  I  
I I - C .  S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  
M a r y  D .  S n e a d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  C o o r d i n a t o r  
I I I .  C o m p l i a n c e  P r o g r a m s  
B o b b y  D .  G i s t  • • . • • • • • • • • • • • • • • • • • • • . • • • • • • • • • • • • • •  D e p u t y  C o m m i s s i o n e r  
C i n d y  R h i n e  • • • • • • • • • • • • • • • • • • • • • • • • • • • . • . • • • • • . • • • • • . •  S t a f f  A s s i s t a n t  
I I I - A .  P r i o r i t y  I n v e s t i g a t i o n s  D i v i s i o n  
J e s s e  W a s h i n g t o n ,  J r  • • • . • • • . . • • •  
E l i z a b e t h  A .  S m a l l  • • • • • • • • • • • • • •  
R a y m o n d  B u x t o n ,  I I  • • • • • • • • • •  
D a l t o n  J .  T r e s v a n t  • • • • • • • • • .  
R u d o l p h  C a n z a t e r  • • . • • • . • .  
G e o r g i a  
M i c h a e l  
A n n a  M i t c h e l l . .  
D .  M c M u l l e n  • • . .  
•  • • • • • • • • • • • • •  D i v i s i o n  D i r e c t o r  
•  • • • • • • • • • • • • • •  S e n i o r  A n a l y s t  
• • • • • • • • • • • • • •  I n v e s t i g a t o r  I I  
.  . . . . . . . . . . . . . . . . . . .  I n v e s t i g a t o r  
I I  
. . I n v e s t i g a t o r  I I  
.  • • • •  I n v e s t i g a t o r  
J o h n  W i l s o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
• • • • . • • • • • • • •  I n v e s t i g a t o r  
• • • • • • • • • • • • • • •  I n v e s t i g a t o r  
I I I - B .  
E x t e n d e d  I n v e s i g a t i o n s  D i v i s i o n  
H e r b e r t  A .  L a n f o r d ,  J r  • • • • • . • • • . • • • • • • • • • • • • • • • • • • .  D i v i s i o n  D i r e c t o r  
B a r b a r a  J .  
R i c h a r d  A .  
P r e s s  l e y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  S e n i o r  A n a l y s t  
C h a r l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  I n v e s t i g a t o r  I I  
S a m u e l  J .  
S e l p h  • • • • • • • • • • • •  
L a r r y  H .  M c B r i d e  • • • • • • . • • • • • • • • • •  
T h o m a s  M .  M u r p h y  • • • • • • • • • • • •  
B a r b a r a  F .  J e f f c o a t  • . • •  
G e o r g e  w .  B o a t w r i g h t  • • •  
.  . . . . . . . . . . . . . . . . . . . .  I n v e s t i g a t o r  I I  
.  .  .  .  .  . - . . . . . . . . . . . . . . . . . .  I n v e s t i g a t o r  
.  . . . . . . . . . . . . . . . . . . . . . . .  I n v e s t i g a t o r  
•  • • • • • •  I n v e s t i g a t o r  





Personnel Public Info. Dir. Procurement Director Officer 
lntake/lnvgtr. I Word Proc. Spec. HI Adm. Support Spec. H Admin. Assistant I H Senior Accountant ] H Staff Counsel I 





I Exec. Supp. Spec. }-
Division Director ~ 4 Division Director Housing & Comm. Rels. Technical Services 
Senior Analyst Senior Analyst 
Comm. Rei. Conslt. I EEO Conslt. II 
EEO Conslt. II 
Director 
Staff Dev. & Training EEO Conslt. I 





H Exec. Supp. Spec. I 
Division Director J-Y Division Director I Priority Investigations Extended Investigations 
Senior Analyst Senior Analyst 
Investigator II Investigator II 
Investigator II Investigator II 
Investigator II Investigator II 
Investigator II Investigator II 
Investigator I Investigator II 
Investigator I 
A D M I N I S T R A T I O N  
T h e  S t a t e  H u m a n  A f f a i r s  C o m m i s s i o n  w a s  e s t a b l i s h e d  b y  A c t  N o .  
R 1 6 8 8  o f  t h e  G e n e r a l  A s s e m b l y  - t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w .  
I n  e s t a b l i s h i n g  t h e  S t a t e  H u m a n  A f f a i r s  C o m m i s s i o n ,  t h e  G e n e r a l  
A s s e m b l y  s o u g h t  t o  e l i m i n a t e  t h e  p o t e n t i a l  f o r  c i v i l  d i s t u r b a n c e s ,  
c o n n n u n i t y  u n r e s t  a n d  t o  p r e v e n t  a n d  e l i m i n a t e  d i s c r i m i n a t o r y  p r a c -
t i c e s  b e c a u s e  o f  r a c e ,  r e l i g i o n ,  c o l o r ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ,  
t h e r e b y  c r e a t i n g  a n  a t m o s p h e r e  o f  t r a n q u i l i t y  a n d  h a r m o n y  w h i c h  w o u l d  
a l l o w  f o r  m a x i m u m  d e v e l o p m e n t  o f  t h e  S t a t e  e c o n o m i c a l l y ,  e d u c a -
t i o n a l l y ,  a n d  s o c i a l l y .  
I n  o r d e r  t o  f a c i l i t a t e '  t h e  p u r p o s e s  
m i s s i o n ,  t h e  A g e n c y  i s  d i v i d e d  i n t o  t h r e e  
C o m p l i a n c e  P r o g r a m s  a n d  C o n s u l t i v e  S e r v i c e s .  
a n d  o b j e c t i v e s  o f  i t s  
u n i t s ,  A d m i n i s t r a t i o n ,  
T h e  A d m i n i s t r a t i o n  D i v i s i o n  i s  r e s p o n s i b l e  f o r  t h e  o v e r a l l  
o p e r a t i o n  a n d  s u p p o r t  s e r v i c e s  f o r  t h e  H u m a n  A f f a i r s  C o m m i s s i o n .  T h e  
C o m m i s s i o n e r  i s  t h e  c h i e f  a d m i n i s t r a t i v e  o f f i c e r  a n d  c o o r d i n a t e s  a l l  
a g e n c y  o p e r a t i o n s .  H e  i s  r e s p o n s i b l e  t o  t h e  s e v e n t e e n  ( 1 7 )  m e m b e r  
B o a r d  a n d  i n s u r e s  t h a t  t h e  a g e n c y ' s  o p e r a t i o n s  e f f e c t u a t e  t h e  p o l i -
c i e s ,  r u l e s ,  a n d  r e g u l a t i o n s  e s t a b l i s h e d  b y  t h e  C o m m i s s i o n  a n d  m a n -
d a t e s  o f  t h e  H u m a n  A f f a i r s  L a w .  T h e s e  i n c l u d e  v a r i o u s  r e g u l a t i o n s  
a n d  r e p o r t i n g  r e q u i r e m e n t s  o f  t h e  G e n e r a l  A s s e m b l y ,  B u d g e t  a n d  
C o n t r o l  B o a r d ,  G o v e r n o r ' s  O f f i c e ,  a n d  o t h e r  s t a t e  a g e n c i e s  a n d  c e r -
t a i n  f e d e r a l  r e g u l a t i o n s  r e g a r d i n g  r e c o r d k e e p i n g  a n d  r e p o r t i n g .  
T o  f u l f i l l  t h e  A g e n c y ' s  m i s s i o n  e f f i c i e n t l y  a n d  e f f e c t i v e l y ,  t h e  
a d m i n i s t r a t i o n  s t a f f  p r o v i d e s  d i r e c t i o n  a n d  s u p p o r t  f o r  t h e  A g e n c y ' s  
t w o  ( 2 )  p r o g r a m  u n i t s ,  C o m p l i a n c e  P r o g r a m s  a n d  C o n s u l t i v e  S e r v i c e s .  
T h e  s t a f f  a l s o  p r o v i d e s  s u p p o r t  f o r  o t h e r  s p e c i a l  p r o j e c t s  w h i c h  m a y  
b e  d e v e l o p e d  b y  t h e  C o m m i s s i o n  i n  o r d e r  t o  e f f e c t u a t e  t h e  p u r p o s e s  o f  
t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w  a n d  S e c t i o n  3  A r t i c l e  1  o f  t h e  
C o n s t i t u t i o n  o f  t h i s  s t a t e .  T h e  A g e n c y ' s  a d m i n i s t r a t i v e  s t a f f  c o n -
s i s t s  o f  s i x t e e n  ( 1 6 )  p e r s o n s  w h o s e  d u t i e s  a n d  r e s p o n s i b i l i t i e s  a r e  
t o  p r o v i d e  t h e  m a n a g e m e n t  o f  t h e  p r o p e r t i e s  a n d  s u p p l i e s ,  p u b l i c  
i n f o r m a t i o n  s e r v i c e s ,  p e r s o n n e l  m a n a g e m e n t ,  f i s c a l  s u p p o r t ,  l e g a l  
c o u n s e l ,  a n d  c l e r i c a l  s u p p o r t .  
C O N S U L T I V E  S E R V I C E S  
B a c k g r o u n d :  
T h e  m a j o r  r e s p o n s i b i l i t y  o f  t h e  C o n s u l t i v e  S e r v i c e s  U n i t  o f  t h e  
H u m a n  A f f a i r s  C o m m i s s i o n  i s  t o  f u l f i l l  t h e  m a n d a t e  i n  S e c t i o n  
1 - 1 3 - 4 0 ( a )  o f  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w :  
"  • • •  t o  e l i m i n a t e  a n d  p r e v e n t  d i s c r i m i n a t i o n  • • •  a n d  t o  f o s t e r  
m u t u a l  u n d e r s t a n d i n g  a m o n g  a l l  p e o p l e  w i t h i n  t h i s  S t a t e . "  
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The three divisions which comprise the Consultive Services Unit, 
Technical Services, Staff Development and Training and Community 
Relations, functions hand-in-hand as the preventive arm of the 
Commission. It is our belief that South Carolina citizens of good 
will can work together in an atmosphere of harmony, understanding, 
trust and progress, to resolve and prevent problems which may arise. 
In the majority, such problems are solved on an informal basis 
with staff members working directly with affected parties. 
Consultive Services divisions work together to provide the kinds of 
services envisioned by the lawmakers in Sections 1-l3-70(d)(e)(f)(g) 
(h)(i)(l)(n) and (t) of the Human Affairs Law. Program respon-
sibilities are as follows: 
Division of Technical Services 
Background: 
The primary function of the Division of Technical Services is to 
provide assistance to all employers in the State - public, private 
and private non-profit concerning the development of non-
discriminatory personnel programs. Upon request, the Division provi-
des assistance in developing and/or revising personnel policies and 
procedures in the areas of recruitment, hiring, compensation, bene-
fits, promotions, transfers, layoffs, recalls from layoffs, and other 
areas of human resources management. 
In accordance with Section 1-30-70(i) of the South Carolina 
Human Affairs Law, the Division receives and analyzes information 
contained in affirmative action plans and affirmative action progress 
reports. The affirmative action plan is a document describing the 
steps agencies will take to employ a fair representation of minori-
ties and women at all job levels in the workforce. The Division 
monitors and evaluates affirmative action plans received from over 85 
state agencies. The staff works with state agencies developing and 
revising plans to ensure that the goals and timetables established in 
the plans are reasonable and obtainable. 
Affirmative action progress reports provide an indication of the 
progress being made toward achievement of the goals stated within 
agencies' affirmative action plans. The Division analyzes state 
agencies' progress reports and other special reports that show 
race/sex information by job categories, pay grades and salaries. The 
results of these analyses are compared to data on attrition and new 
hires by race and sex. Conclusions are then made regarding how well 
state agencies are using their hiring opportunities to achieve the 
goals stated in their affirmative action plans. 
Technical Assistance Activities 
Three hundred and ninety-five technical assistance visits were 
conducted during fiscal year 1985-86. The staff also handled 
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a p p r o x i m a t e l y  2 5 0 0  i n q u i r i e s  b y  t e l e p h o n e .  T h e  m a j o r i t y  o f  t h e s e  
v i s i t s  a n d  i n q u i r i e s  w e r e  r e l a t e d  t o  d e v e l o p i n g ,  r e v i s i n g ,  a n d  i m p l e -
m e n t i n g  t h e  g o a l s  e s t a b l i s h e d  i n  w r i t t e n  a f f i r m a t i v e  a c t i o n  p l a n s .  
A f f i r m a t i v e  a c t i o n  p l a n s  a p p r o v e d  b y  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  
C o m m i s s i o n  m u s t  c o n t a i n  t h e  f o l l o w i n g  i n f o r m a t i o n :  
T h e  A f f i r m a t i v e  A c t i o n  P l a n  
S e c t i o n  A  - P o l i c y  S t a t e m e n t  
S e c t i o n  B  - R e s p o n s i b i l i t i e s  f o r  I m p l e m e n t a t i o n  
S e c t i o n  C  - P o l i c y  D i s s e m i n a t i o n  
S e c t i o n  D  - U t i l i z a t i o n  a n d  A v a i l a b i l i t y  A n a l y s e s  
1 .  W o r k f o r c e  a n a l y s i s  
2 .  J o b  g r o u p  a n a l y s i s  
3 .  A v a i l a b i l i t y  a n a l y s i s  
4 .  U n d e r u t i l i z a t i o n  a n a l y s i s  
S e c t i o n  E  - G o a l s  a n d  T i m e t a b l e s  
1 .  
A n n u a l  g o a l s  
2 .  
U l t i m a t e  g o a l s  
S e c t i o n  F  - I d e n t i f i c a t i o n  o f  P r o b l e m  A r e a s  a n d  C o r r e c t i v e  
A c t i o n s  
1 .  
P r o b l e m  a r e a s  
2 .  
C o r r e c t i v e  a c t i o n s  
S e c t i o n  G  - I n t e r n a l  A u d i t  a n d  R e p o r t i n g  S y s t e m s  
S e c t i o n  H  - A f f i r m a t i v e  A c t i o n  P l a n  S u p p o r t  D o c u m e n t s  
U p o n  w r i t t e n  r e q u e s t ,  s t a t e  a g e n c i e s '  a f f i r m a t i v e  a c t i o n  p l a n s  
a r e  s u b j e c t  t o  p u b l i c  r e v i e w .  
T h e  D i v i s i o n  p r o v i d e s  a v a i l a b i l i t y  i n f o r m a t i o n  t o  s t a t e  a g e n c i e s  
a n d  p r i v a t e  s e c t o r  e m p l o y e r s .  T h e  D i v i s i o n  m a i n t a i n s  d a t a  o n  t h e  
n u m b e r  o f  p e r s o n s  a v a i l a b l e ,  b y  r a c e  a n d  s e x ,  w i t h  t h e  n e c e s s a r y  
r e q u i s i t e  s k i l l s  t o  f i l l  p o s i t i o n s  i n  v a r i o u s  o c c u p a t i o n a l  c a t e -
g o r i e s .  T h i s  i n f o r m a t i o n  i s  a v a i l a b l e  b y  M e t r o p o l i t a n  S t a t i s t i c a l  
A r e a s  ( M S A ) ,  c o u n t i e s  a n d  t h e  S t a t e  o f  S o u t h  C a r o l i n a .  T h e  D i v i s i o n  
a l s o  p r o v i d e s  t e c h n i c a l  a s s i s t a n c e  i n  t h e  u s e  o f  t h i s  i n f o r m a t i o n .  
P u b l i c a t i o n s  
T h e  D i v i s i o n  c o m p i l e d  i t s  a n n u a l  r e p o r t  f o r  m e m b e r s  o f  t h e  
G e n e r a l  A s s e m b l y ,  a g e n c y  h e a d s  a n d  c i t i z e n s  e n t i t l e d ,  " C h a n g i n g  f o r  
B e t t e r  • • •  H o p i n g  f o r  t h e  B e s t " .  T h e  r e p o r t  s h o w e d  t h e  r a c e / s e x  c o m -
p o s i t i o n  o f  w o r k f o r c e s  i n  s t a t e  a g e n c i e s  h a v i n g  1 5  o r  m o r e  e m p l o y e e s .  
T h e  r e p o r t  c o m p a r e d  t h e  r a c e /  s e x  c o m p o s i t i o n  o f  e a c h  a g e n c y ' s  w o r k -
f o r c e  a s  o f  S e p t e m b e r  3 0 ,  1 9 8 4  c o m p a r e d  t o  S e p t e m b e r  3 0 ,  1 9 8 5 .  T h e  
r e p o r t  a l s o  r e f l e c t e d  t h e  n u m b e r  o f  h i r i n g  o p p o r t u n i t i e s  e x p e r i e n c e d  
i n  e a c h  j o b  c a t e g o r y ,  a p p l i c a n t s  f o r  v a c a n c i e s ,  a n d  p e r s o n s  s e l e c t e d  
t o  f i l l  p o s i t i o n s ,  b y  r a c e  a n d  s e x .  
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The report indicated that between July 1984 and July 1985, the 
number of employees assigned to the highest grades 51-59 in state 
government decreased. White males experienced the decreases, while 
black males, white females and black females made marginal gains at 
these levels. In grades 31-50, where managers and journeymen level 
professionals are assigned, there was an increase in the number of 
state employees. All race/sex groups experienced numerical gains but 
overall, white male percentages dropped in July 1985 from the pre-
vious year, while black males, white females, and black females made 
percentage gains. White females appeared to be the greatest benefi-
ciary of affirmative action hires. 
The increased representation of blacks and white females 
reflected in the total state government workforce was not contri-
buted to by all state agencies. Some agencies made no progress 
toward increased employment for these groups and a few agencies 
experienced a decline in the employment of blacks. Most agencies, 
however, are beginning to make some progress toward eliminating the 
race and sex disparities within the higher paying job categories of 
their workforces. In addition to the annual report to the 
General Assembly, members of the Commission staff appeared on a spe-
cial televised segment of "Carolina Journal" in February 1986, to 
respond to comments and questions from interested citizens about the 
report to the General Assembly. This program was produced in 
cooperation with the S. C. Educational Television Network and pro-
vided the opportunity for citizens to see and understand the status 
of affirmative action in South Carolina State Government. 
Status of State Agencies' Affirmative Action Plans 
During fiscal year 1985-86, the Division evaluated and approved 
revisions and updates to many state agencies' affirmative actions 
plans. The revised plans submitted in fiscal year 1985-86 reflected 
updated avai l ability data obtained from the 1980 Census and South 
Carolina's Population and Labor Force by Race and Sex, 1984 report as 
prepared by the South Carolina Employment Security Commission. Also 
during this period, the Higher Education Commission was exempted from 
further reporting requirements because blacks and white females 
appeared to be fairly represented throughout the agency's workforce. 
See Table I for the status of each agency's plan. 
Status of State Government Workforce 
The race and sex composition of the State government workforce 
reflected little changes in fiscal year 1985-1986. Table 2 repre-
sents the distribution of employees by number, percent, race, sex and 
job grade in South Carolina State Government at the close of fiscal 
year 1985-1986. 
1. White males dominated the highest-paying classifications, gra-
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d e s  4 1  t h r o u g h  5 9 ,  a n d  h e l d  7 8 . 8  p e r c e n t  o f  t h e  j o b s  i n  g r a d e s  
4 1 - 5 0 ,  a n d  6 0 . 3  p e r c e n t  o f  t h e  j o b s  i n  g r a d e s  5 1 - 5 9 .  T h e y  
w e r e  l e a s t  r e p r e s e n t e d  i n  t h e  l o w e s t - p a y i n g  j o b  g r a d e s  ( 1 0 - 2 0 )  
w h e r e  t h e y  h e l d  1 3 . 0  p e r c e n t  o f  2 3 , 1 5 4  p o s i t i o n s .  O v e r a l l ,  
t h e y  c o m p r i s e d  3 3 . 3  p e r c e n t  o f  t h e  s t a t e  g o v e r n m e n t  w o r k f o r c e ,  
d o w n  0 . 2  p e r c e n t  s i n c e  J u l y ,  1 9 8 5 .  
2 .  B l a c k  m a l e  r e p r e s e n t a t i o n  w a s  h i g h e s t  ( 1 8 . 3 % )  i n  t h e  l o w e s t -
p a y i n g  j o b  g r a d e s ,  g r a d e s  1 0  t h r o u g h  2 0 .  A s  o f  J u l y  1 9 8 6 ,  
b l a c k  m a l e s  g a i n e d  a  t o t a l  o f  2 2 6  a d d i t i o n a l  p o s i t i o n s  i n  t h e  
s t a t e  g o v e r n m e n t  w o r k f o r c e  o v e r  t h e  p r e v i o u s  y e a r  t o t a l .  
T h e s e  p o s i t i o n s  w e r e  a s s i g n e d  t o  l e v e l s  b e t w e e n  g r a d e s  2 1  a n d  
4 0 .  T h e r e  w a s  a  0 . 3  p e r c e n t  i n c r e a s e  i n  b l a c k  m a l e  
e m p l o y m e n t  w i t h i n  p a y  g r a d e s  ( 3 1 - 4 0 )  d u r i n g  t h e  f i s c a l  y e a r .  
B l a c k  m a l e s  o c c u p i e d  1 2 . 0  p e r c e n t  o f  a l l  p o s i t i o n s  i n  s t a t e  
g o v e r n m e n t  a s  o f  J u l y  1 9 8 6 .  
3 .  W h i t e  f e m a l e  p e r c e n t a g e  r e p r e s e n t a t i o n  w a s  h i g h e s t  i n  j o b  g r a -
d e s  2 1 - 3 0  a n d  g r a d e s  3 1 - 4 0 .  T h e  g r e a t e s t  n u m e r i c a l  p r e s e n c e  
w a s  m o s t  o b v i o u s  i n  g r a d e s  1 0 - 3 0 .  W h i t e  f e m a l e s  h e l d  3 4 . 8  
p e r c e n t  o f  t h e  j o b s  i n  g r a d e s  3 1 - 4 0 .  W h i t e  f e m a l e s  c o m p r i s e d  
3 4 . 5  p e r c e n t  o f  t h e  S t a t e ' s  o v e r a l l  w o r k f o r c e ,  r e p r e s e n t i n g  a n  
i n c r e a s e  o f  0 . 2  p e r c e n t  s i n c e  J u l y  1 9 8 5 .  T h e r e  w a s  a n  
i n c r e a s e  o f  8 5 1  w h i t e  f e m a l e s  i n  t h e  s t a t e  g o v e r n m e n t  w o r k -
f o r c e  d u r i n g  t h e  y e a r .  T h e  m a j o r i t y  o f  t h e s e  p e r s o n s  w e r e  
a s s i g n e d  t o  g r a d e s  2 1  t h r o u g h  4 0  w h i l e  2 7  w h i t e  f e m a l e s  w e r e  
h i r e d  t o  f i l l  p o s i t i o n s  a b o v e  g r a d e  4 0 .  T h e  m o s t  s i g n i f i c a n t  
g a i n  i n  w h i t e  f e m a l e  r e p r e s e n t a t i o n  o c c u r r e d  w i t h i n  p a y  g r a d e s  
( 5 1 - 5 9 ) ,  w h e r e  t h e i r  r e p r e s e n t a t i o n  i n c r e a s e d  2 . 8  p e r c e n t  i n  
t h e s e  h i g h e r  p a y i n g  p o s i t i o n s .  
4 .  B l a c k  f e m a l e s  e x p e r i e n c e d  a  g a i n  o f  4 4 6  j o b s  i n  s t a t e  g o v e r n -
m e n t  d u r i n g  t h e  f i s c a l  y e a r  a n d  s h o w e d  p e r c e n t a g e  g a i n s  i n  a l l  
o f  t h e  h i g h e r  p a y i n g  g r a d e  l e v e l s .  T h r e e  o f  1 9 9  t o t a l  
e m p l o y e e s  w i t h i n  p a y  g r a d e s  ( 5 1 - 5 9 )  w e r e  b l a c k  f e m a l e s  ( 1 . 5 % ) .  
B l a c k  f e m a l e s  c o n t i n u e d  t o  b e  c o n c e n t r a t e d  i n  g r a d e s  1 0  
t h r o u g h  2 0  w h e r e  t h e y  o c c u p i e d  3 3 . 4  p e r c e n t  o f  t h e s e  p o s i -
t i o n s .  O v e r a l l ,  b l a c k  f e m a l e s  c o m p r i s e d  1 9 . 0  p e r c e n t  o f  t h e  
t o t a l  s t a t e  w o r k f o r c e .  
S m a l l  g a i n s  w e r e  m a d e  b y  b l a c k s  i n  t h e  s t a t e  w o r k f o r c e  d u r i n g  t h i s  
f i s c a l  y e a r .  F i g u r e s  s h o w  t h a t  t h e r e  w e r e  8 , 8 8 5  p e r s o n s  e m p l o y e d  i n  
p a y  g r a d e s  3 1  t h r o u g h  5 9  a n d  9 0 0  w e r e  b l a c k .  T h i s  r e p r e s e n t s  a n  
i n c r e a s e  o f  1 5 3  b l a c k  e m p l o y e e s  w i t h i n  t h e s e  p a y  g r a d e s  s i n c e  J u l y  
1 9 8 5 .  A  c o m p a r i s o n  t o  c i v i l i a n  l a b o r  f o r c e  s t a t i s t i c s  s h o w s  t h a t  
w h i t e  f e m a l e s  a n d  b l a c k  f e m a l e s  w e r e  f a i r l y  r e p r e s e n t e d  i n  t h e  o v e r a l l  
s t a t e  w o r k f o r c e  a n d  w h i t e  m a l e s  a n d  b l a c k  m a l e s  w e r e  u n d e r r e p r e s e n t e d .  
H o w e v e r ,  w h e n  c o m p a r i n g  t h e  c i v i l i a n  l a b o r  f o r c e  s t a t i s t i c s  t o  t h e  p e r -
c e n t a g e  o f  e a c h  g r o u p  r e p r e s e n t a t i o n  a t  e a c h  g r a d e  l e v e l ,  s e v e r e  
d i s p a r i t i e s  a p p e a r .  ( S e e  T a b l e  2 )  
I n  t h e  o v e r a l l  w o r k f o r c e ,  b l a c k  r e p r e s e n t a t i o n  d i d  n o t  i n c r e a s e  a s  
c o m p a r e d  t o  a n  i n c r e a s e  i n  t h e  t o t a l  w o r k f o r c e  o f  3 . 8  p e r c e n t .  B l a c k s  
w e r e  s t i l l  c o n c e n t r a t e d  i n  t h e  l o w e r - p a y i n g  j o b  g r a d e s .  
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Sixty eight and four-tenths percent (68.4%) of all 
were employed in job grades 10 through 20, down from 70.5 
female employment in these job grades one year ago. 




A concentration of black females in the lower paying job grades is 
a trend that has been evident over the last decade, and this year's 
report reflects little progress toward reversing this trend. In job 
grades 21 through 30, white males and white females held the majority 
of the positions. Combined, they held 74.1 percent of the positions in 
these job grades, down from 74.9 percent in fiscal year 1984-1985. 
Black representation increased 0.9 percent in job grades 21 through 30 
this fiscal year. 
In job grades 31 through 40, white males showed the largest repre-
sentation. White males showed 53.5 percent, down from 55.6 percent the 
proceeding July. Within grades 31 through 40, white female represen-
tation increased 0.9 percent, black male representation increased 0.3 
percent, and black female representation increased 0.7 percent. 
Given the employment gains made by blacks and white females as 
reflected in this report, it appears that affirmative action in the 
state government workforce is having some minimal effect. The dispari-
ties which exist within the upper level pay grades make the State still 
vulnerable to successful litigation under the Human Affairs Law and 
Title VII of the 1964 Civil Rights Act, as amended. Much remains to be 
done to bring about parity for blacks and white females at all levels 
of the state government workforce. 
Salary Analysis of the State Government Workforce 
Table 4 provides a breakdown of salaries paid in $1,000.00 incre-
ments by race/sex groups throughout State government. The patterns of 
disparities in grade assignments described throughout the discussion of 
the Status of the State Government Workforce becomes more meaningful 
when viewed in terms of actual salaries paid. 
Within salary levels commensurate with grades 10-30, white male 
representation \~as only 25.8 percent. Even though white male represen-
tation was lowest in these grades, an analysis of the actual salaries 
paid to employees show that white males were concentrated at the higher 
salary levels for these grades (See Table 4). There were approximately 
49,769 employees who were paid between $7,000 and $28,000 dollars per 
year. 
This represents approximately 82.01 percent of the total state 
government workforce. Even though white males represented only 25.8 
percent of all employees in this group, approximately 55 percent of 
the white males earned over the $17,500 median salary. Only 18 percent 
of the black males, 42 percent of the white females and 16 percent of 
the black females within their respective groups earned over the median 
12 
s a l a r y  o f  $ 1 7 , 5 0 0 .  A l s o ,  w h i t e  m a l e s  s h o w e d  t h e  l o w e s t  r e p r e s e n t a t i o n  
( a p p r o x i m a t e l y  8 . 9  p e r c e n t )  w i t h i n  t h e  l o w e s t  s a l a r y  q u a r t i l e ,  a n d  t h e  
h i g h e s t  r e p r e s e n t a t i o n ,  a p p r o x i m a t e l y  2 2 . 9 ,  w i t h i n  t h e  h i g h e s t  s a l a r y  
q u a r t i l e .  
A  r e v i e w  o f  s a l a r i e s  $ 3 0 , 0 0 0  a n d  a b o v e  s h o w e d  w h i t e  m a l e  r e p r e s e n -
t a t i o n  i n c r e a s i n g  w h i l e  w h i t e  f e m a l e ,  b l a c k  m a l e  a n d  b l a c k  f e m a l e  
r e p r e s e n t a t i o n  w e r e  d e c r e a s i n g .  W h e n  s a l a r i e s  w e r e  g r o u p e d  i n  $ 5 , 0 0 0  
d o l l a r  i n c r e m e n t s  f o r  e m p l o y e e s  w i t h  s a l a r i e s  o f  $ 3 0 , 0 0 0  a n d  o v e r ,  i t  
s h o w e d  t h a t  w h i t e  m a l e s  m a d e  u p  7 5  p e r c e n t  o f  t h e  g r o u p .  B l a c k  m a l e s  
r e p r e s e n t e d  3 . 8  p e r c e n t ,  w h i t e  f e m a l e s  1 9 . 1  p e r c e n t  a n d  b l a c k  f e m a l e s  
2 . 1  p e r c e n t .  W h i t e  m a l e  r e p r e s e n t a t i o n  w h e n  c o m p a r e d  t o  a l l  o t h e r  
r a c e /  s e x  g r o u p s  a p p e a r e d  t o  a p p r o x i m a t e  a n  i n v e r s e  r e l a t i o n s h i p  a s  
s a l a r i e s  i n c r e a s e d .  
N u m e r i c a l  P e r c e n t  R e p r e s e n t a t i o n  
S A L A R Y  
W M  
B M  
W F  
B F  
3 0 , 0 0 0 - 3 5 , 0 0 0  
6 2 . 3  I  
I  
4 . 1  I  
I  2 8 . 1  I  
I  3 . 1  
3 5 , 0 0 0  - 4 0 , 0 0 0  
7 2 . 3  I  
I  
3 . 8  I  
I  2 0 . 3  I  
I  1 . 9  
4 0 , 0 0 0  - 4 5 , 0 0 0  7 5 . 2  
4 . 8  I  
I  1 9 . 9  I  
I  1 . 6  
4 5 , 0 0 0  - 5 0 , 0 0 0  8 2 . 0  
3 . 0  I  
I  1 0 . 4  I  
I  1 .  3  
5 0 , 0 0 0  &  O v e r  8 5 . 7  I  
I  
2 . 6  I  
I  
6 . 3  I  
I  
. 3 7  
I n  s u m m a r y ,  w h i t e  m a l e s  c o n t i n u e d  t o  b e  c o n c e n t r a t e d  i n  t h e  h i g h e r  
p a y i n g  j o b s .  A l s o ,  w h e n  T a b l e  1  a n d  T a b l e  3  a r e  c o n s i d e r e d  t o g e t h e r ,  
t h e  d a t a  t e n d s  t o  i n d i c a t e  t h a t  e v e n  w h e n  m i n o r i t i e s  a n d  f e m a l e s  a r e  
h i r e d  i n t o  t h e  h i g h e r  p a y i n g  j o b s ,  t h e y  a r e  n o t  r e c e i v i n g  s a l a r i e s  c o m -
p a r a b l e  t o  w h i t e  m a l e s .  S o m e  o f  t h e  d i f f e r e n c e s  m a y  b e  e x p l a i n e d  i n  
t e r m s  o f  w h i t e  m a l e  l o n g e v i t y  i n  S t a t e  g o v e r n m e n t .  S o m e  o f  t h e  d i f -
f e r e n c e s  m a y  b e  e x p l a i n e d  b y  t h e  a d v a n t a g e  w h i t e  m a l e s  h a v e  i n  t e r m s  o f  
c o l l e g e  d e g r e e s .  B u t  l o n g e v i t y  a n d  c o l l e g e  d e g r e e s  t o g e t h e r  c a n n o t  
a c c o u n t  f o r  a l l  t h e  v a s t  d i s p a r i t y  i n  e m p l o y m e n t  l e v e l s  f o r  w h i t e  m a l e s  
c o m p a r e d  t o  o t h e r  g r o u p s .  O n c e  a l l  l e g i t i m a t e ,  n o n - d i s c r i m i n a t o r y  
r e a s o n s  f o r  t h e  d i s p a r i t i e s  h a v e  b e e n  e x h a u s t e d ,  t h e  r e m a i n i n g  d i s p a r i -
t i e s  m u s t  b e  a t t r i b u t e d  t o  r a c e  a n d  s e x  d i s c r i m i n a t i o n .  
1 3  
TABLE I 
STATUS OF AFFIR~ATIVE ACTION PLANS 
Agency 
MC Cou-.nission 
Adjutant General's Office 
Aeronautics Con11ni ssi on 
Aging, C~nnission on 
Agriculture, Departonent of 
Alcohol and Drug Abuse 
Appellate Defense, Office of 
Archives and History Department 
Arts Cornni ss ion 
Attorney General's Office 
Auditor's Office, State 
Blind, Co•nni ss ion for the 
Budget and Control Board 
Budget Division, State 
Executive Director, Office of 
Fire Marshall Division, State 
General Services Division 
Human Resource Management 
Information Resource Mgt. Division 
'lot or Vehicle i~anageonent 




















Retirement Division X 
Children's Bureau 
Coastal Council X 
Comptroller General's Office X 
Consumer Affairs 
Corrections, Department of X 
Cri ,ninal Justice Academy X 
Deaf and Blind, School for tne X 
Deve 1 opnent Board, State X 
Education Depart;nent X 
Educational Television Coonmission X 
Emplo~nent Security Co~nission X 
Executive Pol icy and Prograons, Off. of X 
Financial Institutions, State fld. of X 
Forestry Comonission X 
Health and Environmental Control X 
Health and HumanServices Finance X 
Higher Education, C~mnission on 
Highway Department X 
Housing Authority, State 
Industrial Commission X 
Insurance Con-.nission X 
,John de la Howe School X 
Judicial Department 
Labor Department X 
Land Resources Conservation C~nn. X 
Law Enforcenent Division, State X 
library, State X 
Mental Health Department X 
Mental Retardation Department X 
Museum Commission X 
Nursing, State Board of 
Opportunity School X 
Parks, Recreation and Tourism X 
Parole and C~rununity Corrections X 
Patriots Point Developnent Authority X 
Ports Authority, State X 
Public Service Authority X 
Public Service Coonnission X 
Real Estate Commission X 
Secretary of State X 
Social Services, Department of X 
Tax Co~nission X 
Technical ~nd Comprehensive Education, 
State Board for X 
Treasurer's Office, State X 











A g e n c y  A  P / A  
U N / A  E  
V o c a t i o n a l  ~ehabilitation D e p t .  X  
W a t e r  ~esources Co~nission X  
W i  l a l  i f e  a n d  M a r i n e  R e s o u r c e s  X  
W o r k e r ' s  Co~pensation F u n d  X  
Y o u t h  S e r v i c e s ,  D e p a r t m e n t  o f  X  
( A )  
(  P A )  
A p p r o v e d - S t a t e  a g e n c i e s  w h o s e  p l a n s  : n e e t  t h e  c o m p l i a n c e  s t a n d a r d s  
o f  T h e  K l u e p r i n t .  
P e n d i n g  A p p r o v a l  - S t a t e  a g e n c i e s  w h o s e  p l a n s  a r e  b e i n g  e v a l u a t e d  t o  
d e t e r m i n e  i f  t h e y  m e e t .  
( U N / A )  
( E )  
U n a p p r o v e d  - S t a t e  a g e n c i e s  w n o s e  p l a n s  h a v e  b e e n  d i s a p p r o v e d .  
C : x e o n p t  - S t a t e  a g e n c i e s  e x e on p t  f r o . n  a f f i r : n a t i v e  a c t i o n  r e p o r t i n g .  
C O L L E G E S  A N D  U N I V E R S I T I E S  
A g e n c y  
A i k e n  T e c h n i c a l  C o l l e g e  
~eaufort T e c h n i c a l  C o l  l e g e  
C h a r l e s t o n ,  C o l  l e g e  o f  
C h e s t e r f i e l d - M a r l b o r o  T e c h n i c a l  
C o l l e g e  
C i t a d e l ,  T h e  
C l e : n s o n  l l n i  v e r s i  t y  
D e n o n a r k  T e c h n i c a l  C o l l < > g e  
F l o r e n c e - D a r l i n g t o n  T e c h n i c a l  
C o l  l e g e  
F r a n c i s  M a • i o n  C o l  l e g e  
G r e e n v i l l e  T e c h n i c a l  C o l  l e g e  
H a r r y - G e o r g e t o w n  T e c h n i c a l  C o l l e g e  
L a n d e r  C o l l e g e  
' 1 e r ! i c a l  U n i v e r s i t y  
~idlanr!s T e c h n i c a l  C o l  l e g e  
O r a n g e b u r g - C a l h o u n  T e c h n i c a l  C o l  l e g e  
P i e d . n o n t  T e c h n i c a l  C o l l e g e  
S p a r t a n b u r g  T e c h n i c a l  C o l l e g e  
S t a t e  C o l l e g e ,  S o u t h  C a r o l i n a  
S u r n t e r  T e c h n i c a l  C o l l e g e  
T r i - C o u n t y  T e c h n i c a l  C o l l e g e  
f r i d e n t  T e c h n i c a l  C o l l e g e  
U n i v e r s i t y  o f  S o u t h  C a r o l  i n a  
' · l i l l i a o n s b u r g  T e c h n i c a l  C o l l e g e  
W i n t h r o p  : o l l e g e  

























P / A  U N / A  E  
X  
( A )  
A p p r o v e d  - S t a t e  a g e n c i e s  w h o s e  p l a n s  . n e e t  t n e  c o m p l i a n c e  s t a n d a r d s  
o f  f h e  H  1  u e p r i  n t .  
(  P A )  
( U N / A )  
( t . )  
P e n d i n g  A p p r o v a l  - S t a t e  a q e n c i e s  w n o s e  p l a n s  a r e  h e i n y  e v a l u a t e d  t o  
a e t e r l l l i  n e  i f  t n e y  • n e e t .  
U n a p p r o v e d  - S t a t e  a g e n c i e s  w h o s e  p l d n s  h a v e  b e e n  d i s a p p r o v e d .  
' : x e m p t  - S t a t e  a g e n c i < ! S  e x e o n p t  f r o on  a f f i r i l l a : i v e  a c t i o n  • e p o r t i n g .  



















13 . 0 
311.8 




::n . 3 
TABLE ? 
Comoosition of the State Go vernment Workforce 
July, 1986 
Black Males White FPmales Black Fema les Total * 
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··~· JrrJI1er f'e r cen t '·iu•n!Jer Percent iium'l·"'" PP.rcen t ii•Jm'ler Percent. :~umber 
----- ----- ------------------ --------- ----- --------- ---------- ----------------------------- ----------
10-?:' 
1 'n" 3 ~ (') 1 13 J) ·P?·o 1n.s 7q •? 7 31.6 7fiG'J 33 . 2 C.3 , :J95 
1 r, ,c~ ) liJl3 13 . 0 ·12Fi" 1 :< . 3 7'172• 31.4 774'+ 33 . 4 ?3 ,1 54 
( : 1-hf'1 ·~ ~~ 
-
": :'1 
- 1S - . ? - 1" - . ? + 75 + • 2 + jJ 
?1- :Vl 
1 () ;" ~ ~\ 'il\ 17 lS . S 1°;'1 lD . fi 7112 3J.4 (4;1 13. :3 Hi , U::7 
1 "'1•~. ~Krh; " ' ~ .)·, . ·-) 'Jl14 11. 0 7'i'i5 3" . 1 2714 1/l . 1 19, 21(i 
CfF.H1JC + nY - . 7 + }Q 'l + . II + II"" oJ - .1 + 2ii 1] + . 5 + 1, 1Wl 
:11. - -1'1 
[')'l<, :l:·P? =)') . G ';q ,t 1. ? 2374 33 .9 331 5. 5 6 , 939 
1 ,.,r..c. "1 ') 'l SJ . S 3.1 ~. " c < ~ • ': ?fiRS 34 . :l 4::14 !1 . 2 7,7 Cl4 
r: I I :'\ l'l (~ f! + '?:'):; 
- ? • 1 + S4 + 0 + 31 1 + . 9 + 03 + . 7 + 7\)5 .. , 
'll - •; : ~ 
1 ~ '~S 711C, c:o . ~ p 1.S 114 12 . 3 11 1.1 9?.fi 
].'1"•' 77~ 7i\ . q 41 4.1 135 13 . 7 17 1.7 932 
1": 11.~ n ~J,.l ·I ?') 
- l.fi - 1 - . 4 + 21 + 1. 4 + 6 + .G t 56 
'i] - ~ '1 
pc;; ll 'l 'it' . 6 7 3." lJ 5. 2 2 l. D 1:10 
l qq:) 120 'i0 . 3 7 3. S lfi 3 .0 3 1.5 19') 
[1'1<1 •1•11' + 1 - ') . l 
" 
- . 1 + fi + 2. 8 + 1 + .5 + 9 
Unclassifi en 
1 ' ' 'l S Fl7 1 1'~ .1 3')4 4. 4 ~03 1 25 . 7 335 4. 2 7,877 
1 0'\6 StllJ r);? . 3 3•\? 4.3 2119 26 . 3 3117 4.3 8 ,037 
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Composition of State Govern~ent 
By Race, Sex and Salary 
July 1986 
--------
Salary * White ~1a l es Black Males l~h ite Females Black Females Total ** 
in 1,000's Number Percent Number Percent Number Percent Number Percent Number 
0-2 0 
2-3 0 
3-4 1 100.00 1 
4-5 2 100.00 2 
5-5 1 100.00 1 
6-7 9 56.25 4 25.00 1 6.25 2 12.50 16 
7-R 105 24.51 182 42.52 37 3 .6·1 99 23.13 423 
8-9 38 19.10 05 47.74 8 4.02 56 28.14 199 
9-10 93 11.58 262 32.63 124 15.44 315 39.23 $03 
10-11 4g7 13.26 932 25 .38 .'380 23.97 1351 36.79 3672 
11-12 401 11. ?S 561 18.55 1188 33.34 1289 36.18 3563 
12-13 511 13.37 1181 12.59 1319 311.51 1489 38.96 3822 
13-11\ R(13 14.72 98? 18.01 1869 34.27 1735 31.81 51154 
~ 14-lS 823 1Q,02 78'i 18.14 1584 3fi .G1 1106 25.56 4327 
00 15-lfi n74 23.?4 362 1? ,4,i 1154 39.79 689 23.76 2900 
16-17 ')01; 2'i.34 '!53 12.67 1413 39.51 732 21.87 3576 
17-1R 783 29.84 ?95 11. ~4 1085 41. 3'i 440 16.77 2624 
1R-19 'l51i 27 .04 2fi'J 7.fi1 lRoO 52.60 428 12.10 3536 
19-?0 !i3fi 32.'13 176 8 .45 91fi 43.93 2R7 13.7il 2083 
?CJ-21 724 3G,7CJ 136 li.Ql 910 45.24 184 9.35 1968 
?l - 22 7Q5 41.21 147 7.62 754 39.fi1 203 1U. 52 1929 
?2 - 23 CJ07 42. 7? 145 5.88 'lSG 41.73 1fi0 7.54 2123 
?3-24 530 ·15. ?fi 'J2 6. fi1 5~6 3'J.22 110 7.90 1392 
?4 - ?5 552 43.36 35 5 .58 'lOS 39.67 115 9.03 1273 
25-?G 673 46.13 31 5. 55 S95 40.78 104 7.13 145';) 
?G-27 5·1'1 50.14 GO 5. 53 401 3G . ')I) G5 5.99 1085 
?7-23 ·192 51.58 54 5.67 330 34 .6G 69 7.25 952 
2s-zg 184 51.20 30 4.00 289 3:'1 . 53 37 4.93 750 
?'l -30 401 S4 . 93 32 4.38 253 J.i. 66 37 5.07 730 
30 -11 4')5 50.57 2:1 3.73 232 3U.93 29 3.87 75() 
31-:12 371 60.52 33 5.3il 171 27.C10 28 4.57 513 
TA'lLE 5 
SCHEDULE OF PAY RA~lGES 
G't!l[)~ r\11 r: I ~~:u:"1 t~J!JPOINT M.C\X H1U~ G~AO~ HINI~iU~\ i'liDPOitH ~\AX li•\UM 
----- ---- ---
--- -----
Hl $6,968 $ 9,655 $P,3<t2 35 $23,215 $23,060 132.905 
ll 9,055 10, 0 45 12,835 31) 24,14~ 29,361 34,578 
12 9,418 11.382 11,347 37 25,110 30,350 35,590 
13 q, 715 11,838 13,882 38 26,115 31,565 37,015 
14 10,185 12.311 1·~ ,43R 3g 27,160 32,828 38,496 
lS 10,594 12,804 1'i ,015 40 28,245 34,140 1\0,035 
16 11,01 q 13,317 15,fi15 41 29,376 35,506 41,636 
17 11,A 'i 7 13, 849 16,2~1 42 30,551 36,927 43,303 
18 11,917 11\,403 1G,890 43 31,772 38,403 45,035 
1'J 1?,3')4 l1,Q81 17,51i3 44 33,044 39,941 46,838 
zn 12,890 11,580 18,270 ~5 34,366 41,725 49,085 
21 13,404 lli,?il1 . 18,999 46 35,740 43,200 50,660 
??. 13,941 16,850 19,760 47 37,171 45,141 53,111 
..... 23 14. ~.9') 17,540 20,582 43 38,657 45,736 54,816 
"' 24 15,080 18,226 21,373 49 40,202 43,594 56,986 
25 15,6il1 18,955 22,229 50 41,811 50,537 59,263 
26 16,311 19.714 23,118 51 43,484 52,559 61,635 
27 16,962 20,503 24.045 52 45.222 54,660 64,098 
28 17,641 21,322 25,004 53 47,033 56,848 51i,663 
?9 19,346 22 ,175 26,004 54 43,915 59,123 69,331 
30 19,080 23,062 27,045 55 50,872 61,488 72,104 
31 19,841 23,985 28,126 56 52,905 63,946 74,983 
32 20,638 24,945 29,253 57 55,022 66,504 77,987 
33 21,463 25,943 30,423 58 57,224 69,166 81,108 
3<1 22.322 26,980 31,638 59 59,513 71,931 84,350 
32-33 350 60.R7 23 4.00 171 29.74 22 3.R3 575 
33-311 355 63.85 18 3.24 156 28.06 23 4.14 556 
311-35 302 67.26 19 4.23 115 25.61 7 1. 56 449 
35-36 3110 59.96 13 2.67 116 23.87 10 2.06 486 
36-37 255 57.28 20 5.28 35 22.43 10 2.64 379 
37-38 275 77.25 18 5.06 55 15.45 3 .84 356 
38-39 279 75.41 15 4.05 62 16.76 10 2.70 370 
39-40 207 72.63 5 2.11 63 22.11 3 1.05 285 
40-41 195 71.69 13 4.78 57 20.96 3 1.10 272 
41-42 208 72.98 15 5.26 52 18.25 4 1.40 285 
42-43 ?02 80.48 4 1. 59 31 12.35 7 2.79 251 
43-44 143 70.79 15 7.43 34 16.83 2 .99 202 
44-115 173 80.47 12 5.58 21 9, 77 3 1.40 215 
45-46 124 77.50 10 6.25 22 13.75 160 
·~6-47 146 80.22 7 3.85 18 9.89 5 3.30 182 
47-4~ 117 tll. 25 3 2.08 16 11.11 144 
48-4g 158 85.87 1 .54 17 ~l. 24 3 1. 63 184 
49-50 107 85.60 3 2.40 10 8.00 1 .80 125 
50-UP 1632 85.71 4 ') 2 . 57 120 5 . 30 7 . 3 7 19011 
----------------------------·----
TOTAL 19,774 33. ;> .q 7,1?7 12.00 20,54? 34.58 11 '333 l'J.08 59' 411 
N 
0 
*Salary column rlenotes thousand d0llar increments. 
**Other ethnic qrouos are not counted in ~hite or hlack categories, but are included in totals. Therefore, totals may 
he more than the SIJ"l of wil i te f) lus 'J lack. 
~ 
S t a f f  D e v e l o p m e n t  A n d  T r a i n i n g  D i v i s i o n  
B a c k g r o u n d  
T h e  S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  D i v i s i o n  w a s  c r e a t e d  t o  d e v e -
l o p  t r a i n i n g  p r o g r a m s ,  a s s e s s  t r a i n i n g  n e e d s  a n d  r e s o u r c e s ,  a n d  c o o r -
d i n a t e  t h e  d e l i v e r y  o f  e m p l o y m e n t  r e l a t e d  t r a i n i n g  p r o g r a m s .  T h e  
t r a i n i n g  i s  p r o v i d e d  f o r  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  
C o m m i s s i o n ' s  ( S C H A C )  s t a f f  a n d  C o m m i s s i o n e r s ,  a s  w e l l  a s  o t h e r  s t a t e  
a g e n c i e s ,  l o c a l  g o v e r n m e n t s ,  b u s i n e s s e s  a n d  i n d u s t r i e s .  
u s i n g  
P l a n s  
o t h e r  
T h e  D i v i s i o n  c o m p l e t e d  a  n e e d s  a s s e s s m e n t  w i t h i n  
t h e  r e s u l t s  o f  t h e  s u r v e y ,  p r i o r i t i z e d  s t a f f  
w e r e  d e v e l o p e d  t o  c o n d u c t  s t a f f  d e v e l o p m e n t  
m o n t h .  
t h e  a g e n c y ,  a n d  
t r a i n i n g  n e e d s .  
t r a i n i n g  e v e r y  
W o r k s h o p s  w e r e  d e s i g n e d  t o  r e s p o n d  t o  t h e  n e e d s  o f  t h e  e m p l o y e r  
o r  a g e n c y  r e q u e s t i n g  t r a i n i n g .  T o p i c s  i n c l u d e d  e m p l o y m e n t  l a w s ,  
a f f i r m a t i v e  a c t i o n ,  i n t e r v i e w i n g  " d o ' s  a n d  d o n ' t s , "  s e x u a l  h a r a s s m e n t  
a n d  i n v e s t i g a t i o n  t e c h n i q u e s .  T h e  l e n g t h  o f  e a c h  s e s s i o n  v a r i e d  f r o m  
o n e  ( 1 )  h o u r  t o  t w o  ( 2 )  f u l l  d a y s .  T h e  t r a i n i n g  p r o v i d e d  b y  S H A C  w a s  
p r i m a r i l y  d e s i g n e d  t o  i m p l e m e n t  t h e  m a n d a t e  o f  t h e  H u m a n  A f f a i r s  L a w .  
S i n c e  S e p t e m b e r  1 9 8 5 ,  o v e r  9 0 0  e m p l o y e r s  a n d  s u p e r v i s o r s  h a v e  p a r -
t i c i p a t e d  i n  S C H A C  t r a i n i n g .  ( S e e  c h a r t  b e l o w ) .  T h e  m o s t  f r e q u e n t l y  
r e q u e s t e d  w o r k s h o p  w a s  " W h a t  i s  U n l a w f u l  E m p l o y m e n t  D i s c r i m i n a t i o n  
a n d  \ " h a t  a r e  t h e  P r o o f s ? "  W o r k s h o p s  o n  s e x u a l  h a r a s s m e n t ,  a g e  
d i s c r i m i n a t i o n  a n d  m a n a g i n g  a n  a f f i r m a t i v e  a c t i o n  p l a n  w e r e  a l s o  f r e -
q u e n t l y  r e q u e s t e d .  
W O R K S H O P  
N U M B E R  O F  P A R T I C I P A N T S  
D e p a r t m e n t  o f  M e n t a l  R e t a r d a t i o n  
C e n t r a l  O f f i c e  5 5  
M i d l a n d s  R e g i o n  6 0  
P e e  D e e  R e g i o n  6 0  
P i e d m o n t  R e g i o n  6 5  
C o a s t a l  R e g i o n  5 5  
B r a d l e y  C o m m u n i t y  G r o u p  2 5  
C o l u m b i a  C o u n c i l  f o r  I n t e r n a t i o n a l s  1 5  
G e o r g i a  S o u t h e r n  C o l l e g e  1 0 0  
D e p a r t m e n t  o f  W i l d l i f e  a n d  M a r i n e  R e s o u r c e s  5 5  
S o u t h  C a r o l i n a  P o l i c e  W o m e n ' s  A s s o c i a t i o n  1 5  
C l e m s o n  U n i v e r s i t y  2 0 0  
N a t i o n a l  A s s o c i a t i o n  o f  H u m a n  R i g h t s  W o r k e r s  1 5 0  
S o u t h  C a r o l i n a  A e r o n a u t i c s  C o m m i s s i o n  1 6  
C a n t r e l l  P r o d u c t i o n s  5  
S o u t h  C a r o l i n a  W o m e n  i n  G o v e r n m e n t  2 5  
2 1  
Tri-County Personnel Association 
South Carolina Human Affairs Commission Staff 
Development 
South Carolina Human Affairs Commission Staff 
Development 
TOTAL 18 






The Division of Community Relations was created to encourage 
local resol ution of local problems and foster better community rela-
tions throughout the State. The Division uses conference, con-
ciliation and persuasion to bring together cross-sections of people 
to resolve disputes involving discrimination in police relations, 
housing, education, business practices and other "non-employment" 
issues. 
Activities 
The Div ision of Community Relations is responsible for seven 
program areas: 1) Establishing and consulting with local Community 
Relations Councils, 2) Processing of "non-employment" complaints, 3) 
Coordination of activities with the U. S. Department of Education, 
Office for Civil Rights, 4) Federal Highway Administration Survey, 5) 
South Carolina Project Notification and Review System, 6) South 
Carolina Eme rgency Preparedness program, and 7) Technical assistance 
and referrals. 
Community Relations Councils 
Since its inception, the Human Affairs Commission has tried to 
link state government to community groups by assisting in the 
establishment of local councils. The Division of Community Relations 
will send members of its staff to any community relations council 
meeting upon request. If a community has an existing council or com-
mittee, the Division offers its support and resources. The Division 
staff can advise a council on identifying problems, setting priori-
ties in program planning and development, and planning a funding pro-
cess for community projects. 
Should a council encounter a problem or task about whi ch they 
need further information or which they feel should be referred to a 
state or federal agency, the Division of Community Relations has an 
extensive res ource library which can help in determining who should 
be contacted. Formal recognition of local comnunity relations coun-
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c i l s  h a s  b e e n  a  m a t t e r  o f  p o l i c y  o f  t h e  H u m a n  A f f a i r s  C o m m i s s i . o n .  
T h o s e  c o u n c i l s  m e e t i n g  t h e  C o m m i s s i o n ' s  r e q u i r e m e n t s  a r e  a f f o r d e d  a n  
o p p o r t u n i t y  t o  r e s o l v e  a t  a  l o c a l  l e v e l ·  m a n y  c o m p l a i n t s  w h i c h  a r e  
b r o u g h t  t o  t h e  C o m m i s s i o n .  T h e  p r o c e s s  m i n i m i z e s  s t a t e  i n t e r v e n t i o n  
i n  l o c a l  a f f a i r s .  T h e  r e q u i r e m e n t s  f o r  e s t a b l i s h i n g  a  c o m m u n i t y  
r e l a t i o n s  c o u n c i l  t o  b e  r e c o g n i z e d  b y  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  
a r e  a s  f o l l o w s :  
( 1 )  E a c h  c o u n c i l  m u s t  b e  c o m p o s e d  o f  ( 5 )  o r  m o r e  c i t i z e n s  
o r g a n i z e d  f o r  t h e  p u r p o s e  o f  p r o m o t i n g  h a r m o n y ,  b e t t e r i n g  
h u m a n  a f f a i r s ,  a n d  e n c o u r a g i n g  f a i r  t r e a t m e n t  f o r ,  a n d  
f o s t e r i n g  m u t u a l  u n d e r s t a n d i n g  a n d  r e s p e c t  a m o n g ,  a l l  
l o c a l  c i t i z e n s .  
( 2 )  E a c h  c o u n c i l  s h o u l d  h a v e  t h e  w r i t t e n  e n d o r s e m e n t  a n d  s u p -
p o r t  o f  t h e  m a y o r ,  c i t y  o r  c o u n t y  c o u n c i l .  
( 3 )  A n y  l o c a l  c o u n c i l  w h i c h  i s  u n a b l e  t o  o b t a i n  t h e  e x p r e s s e d  
e n d o r s e m e n t  o f  i t s  l o c a l  g o v e r n m e n t  m u s t  h a v e  a  m e m b e r s h i p  
o f  f i f t e e n  ( 1 5 )  o r  m o r e  l o c a l  c i t i z e n s .  
( 4 )  E a c h  c o u n c i l ' s  m e m b e r s h i p  s h o u l d  b e  r e p r e s e n t a t i v e  o f  t h e  
c o m m u n i t y  a t  l a r g e  w i t h  a  f a i r  r e p r e s e n t a t i o n  o f  a l l  
r a c i a l  a n d  e t h n i c  g r o u p s ,  a n d  a  f a i r  r e p r e s e n t a t i o n  b y  
s e x .  
( 5 )  E a c h  c o u n c i l  w i s h i n g  t o  b e  r e c o g n i z e d  b y  t h e  S t a t e  H u m a n  
A f f a i r s  C o m m i s s i o n  s h a l l  s e n d  t o  t h e  C o m m i s s i o n ' s  D i v i s i o n  
o f  C o m m u n i t y  R e l a t i o n s  a  c o p y  o f  t h e  c o u n c i l ' s  b y - l a w s  o r  
o t h e r  d o c u m e n t s  c r e a t i n g  t h e  c o u n c i l ,  w h e r e i n  t h e  p u r p o s e  
o f  t h e  c o u n c i l  i s  c l e a r l y  s e t  f o r t h ;  a  c o p y  o f  t h e  w r i t t e n  
e n d o r s e m e n t  o f  t h e  m a y o r ,  c i t y  o r  c o u n t y  c o u n c i l ;  a  l i s t  
o f  t h e  c o u n c i l ' s  e x e c u t i v e  o f f i c e r s ,  a n d  a  s t a t e m e n t  
s e t t i n g  f o r t h  t h e  r a c i a l  a n d  s e x u a l  c o m p o s i t i o n  o f  t h e  
c o u n c i l ' s  m e m b e r s h i p .  
D u r i n g ·  t h e  y e a r ,  t h e  D i v i s i o n  w a s  i n  c o n t a c t  w i t h  o v e r  2 0 0  
c o m m u n i t y  o r g a n i z a t i o n s  s t a t e - w i d e  a n d  m e t  w i t h  g r o u p s  i n  F l o r e n c e ,  
B l u f f t o n ,  C h a r l e s  t o n ,  C o l u m b i a ,  G r e e n v i l l e ,  S p a r t a n b u r g ,  P a w l e y ' s  
I s l a n d ,  R o c k  H i l l  a n d  A i k e n .  T h e r e  a r e  c u r r e n t l y  1 5  r e c o g n i z e d  
C o m m u n i t y  R e l a t i o n s  C o u n c i l s  i n  t h e  S t a t e .  
S u m m a r y  o f  N o n - E m p l o y m e n t  D i s c r i m i n a t i o n  C o m p l a i n t s  
T h e  D i v i s i o n  o f  C o m m u n i t y  R e l a t i o n s  r e v i e w s  a n d  i n v e s t i g a t e s  
n o n - e m p l o y m e n t  d i s c r i m i n a t i o n  c o m p l a i n t s  u n d e r  S e c t i o n  1 - 1 3 - 9 0 ( e )  
o f  t h e  H u m a n  A f f a i r s  L a w .  I t  a t t e m p t s  t o  r e s o l v e  t h e s e  c o m p l a i n t s  
b y  c o n f e r e n c e ,  c o n c i l i a t i o n ,  a n d  p e r s u a s i o n  b e t w e e n  t h e  c o m p l a i n a n t  
a n d  r e s p o n d e n t .  A  t o t a l  o f  6 1  c o m p l a i n t s  w a s  r e c e i v e d  d u r i n g  t h e  
f i s c a l  y e a r  a n d  8 5  c o m p l a i n t s  w e r e  c l o s e d  d u r i n g  t h e  y e a r .  C h a r t  A  
2 3  
is a breakdown of complaint activity between July, 1985, and June, 
1986. (See Chart A). The following are examples of cases pro-
cessed during the fiscal year. 
Housing 
On June 10, 1985, the Commission received a complaint from an 
inter-racial couple alleging that an apartment complex had refused 
to rent an apartment to the black male because of his race. 
However, when his white wife applied for the apartment without him 
present, she was approved for occupancy. The couple also alleged 
that they were subjected to several racial remarks and laxities in 
the maintenance of their apartment. 
The complaint was served on the respondent on July 12, 1985. 
The respondent stated to the investigator that the resident manager 
had discouraged the complainant's application until he pursued the 
issue further and his wife submitted her ap,Plication. Also, the 
respon1ent admitted that there were occasions when the repairs were 
not handled as promptly and properly as they should have been. The 
respondent stated that the resident manager was reprimanded for her 
actions and was later fired. 
The Commission's investigation indicated that the respondent 
may have been in violation of the South Carolina Human Affairs Law 
as well as the United States Fair Housihg Act of 1968. These laws 
make it unlawful to consider a person's race when leasing property. 
This practice is also unconstitutional. The owner of the apartment 
complex was made aware of these apparent violations and agreed to 
cease all race discrimination, adopt a fair housing policy, display 
a fair housing poster and offer a cash settlement of $200.00. 
The complainants were notified of the respondent's con-
ciliation efforts, however, they decided that a letter of apology 
and the monetary conciliation were not enough. Therefore, the 
complainants retained legal counsel and pursued the matter priva-
tely. The Commission closed its files on November 25, 1985. 
Housing 
On August 12, 1985, the Commission received a complaint from a 
white female alleging that her landlord (also white) had ordered 
her to vacate her apartment by September 1, 1985, because he and 
some of his tenants disapproved of her black boyfriend who was 
often an overnight guest. 
The Commission served a copy o.f the complaint on the respon-
dent and asked for a reply to the allegations. The respondent 
denied that the termination of the lease was based on racial 
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d i s c r i m i n a t i o n ,  b u t  c o n f i r m e d  t h a t  h e  d e s i r e d  t o  e n d  t h e  l e a s e h o l d  
a r r a n g e m e n t  h e  h a d  w i t h  t h e  c o m p l a i n a n t .  H e  a l s o  i n q u i r e d  a s  t o  
w h a t  l e g a l  a c t i o n  t h e  c o m p l a i n a n t  m i g h t  t a k e  a g a i n s t  h i m  i f  s h e  
d e c i d e d  t o  g o  f u r t h e r  w i t h  h e r  c o m p l a i n t .  T h e  C o m m i s s i o n  i n f o r m e d  
t h e  r e s p o n d e n t  o f  t h e  p r o v i s i o n s  o f  t h e  l a w  r e l a t i n g  t o  f a i r  
h o u s i n g .  
A s  a  r e s u l t  o f  t h e  C o m m i s s i o n ' s  e f f o r t s  t o  r e s o l v e  t h e  
c o m p l a i n t ,  t h e  p a r t i e s  a g r e e d  t o  a  " n o - f a u l t "  c o n c i l i a t i o n  
a g r e e m e n t  w h e r e i n  t h e  c o m p l a i n a n t  r e c e i v e d  a  o n e  m o n t h  e x t e n s i o n  
r e n t - f r e e  a s  w e l l  a s  a  $ 3 0 0 . 0 0  c a s h  s e t t l e m e n t .  B a s e d  o n  t h e  p a r -
t i e s '  a g r e e m e n t ,  t h e  C o m m i s s i o n  c l o s e d  i t s  f i l e s  i n  t h e  m a t t e r .  
H o u s i n g  
O n  N o v e m b e r  1 8 ,  1 9 8 5 ,  t h e  C o m m i s s i o n  r e c e i v e d  a  c o m p l a i n t  f r o m  
a  b l a c k  f e m a l e  a l l e g i n g  t h a t  s h e  w a s  d e n i e d  h o u s i n g  o n  t h e  b a s i s  o f  
a  n o n - e x i s t e n t  p o l i c y  t h a t  w a s  u s e d  a s  a  p r e t e x t  t o  d i s c r i m i n a t e  
a g a i n s t  h e r  o n  t h e  b a s i s  o f  r a c e .  S h e  a l l e g e d  t h a t  t h e  r e s p o n d e n t  
( w h i t e  f e m a l e )  h a d  i n i t i a l l y  a g r e e d  t o  r e n t  t o  h e r ,  b u t  c h a n g e d  h e r  
m i n d  a f t e r  l e a r n i n g  t h a t  t h e  c o m p l a i n a n t  w a s  b l a c k .  T h e  p o l i c y  i n  
q u e s t i o n  s t i p u l a t e d .  t h a t  a  f a m i l y  w i t h  c h i l d r e n  o f  o p p o s i t e  s e x  
c o u l d  n o t  o c c u p y  a  t w o  b e d r o o m  a p a r t m e n t .  
T h e  C o m m i s s i o n ' s  i n v e s t i g a t i o n  f o u n d  t h a t  s i m i l a r  p o l i c i e s  a r e  
n o r m a l  i n  t h e  r e n t a l  m a r k e t ,  b u t  t h a t  t h e  r e s p o n d e n t  d i d  n o t  
a c t u a l l y  h a v e  t h e  p o l i c y  i n  ' " r i t i n g .  W h e n  a s k e d  i f  s h e  w o u l d  e v i c t  
a  f a m i l y  o n  t h e  b a s i s  o f  t h e  p o l i c y ,  t h e  r e s p o n d e n t  r e p l i e d  t h a t  
s h e  w a s n ' t  s u r e  w h a t  s h e  m i g h t  d o .  T h e  r e s p o n d e n t  s t a t e d  t h a t  t h e  
c o m p l a i n a n t  h a d  i n i t i a l l y  i n d i c a t e d  t h a t  o n l y  o n e  c h i l d  w o u l d  b e  
l i v i n g  i n  t h e  a p a r t m e n t  a n d ,  t h u s ,  t h e  a p p l i c a t i o n  w a s  i n i t i a l l y  
a p p r o v e d .  T h e y  o f f e r e d  a  p r e - a p p l i c a t i o n  c a r d  a s  e v i d e n c e ,  b u t  t h e  
C o m m i s s i o n  d e t e r m i n e d  t h a t  t h e  p r e - a p p l i c a t i o n  c a r d  h a d  o b v i o u s l y  
b e e n  c o m p l e t e d  b y  s o m e o n e  o t h e r  t h a n  t h e  c o m p l a i n a n t  ( h e r  n a m e  w a s  
m i s s p e l l e d  o n  t h e  c a r d ) .  T h e  C o m m i s s i o n  w a s  a l s o  a b l e  t o  d e t e r m i n e  
t h a t  t h e r e  w e r e  o t h e r  w h i t e  f a m i l i e s  a l r e a d y  l i v i n g  i n  t h e  r e s p o n -
d e n t ' s  a p a r t m e n t  c o m p l e x  w h o  w e r e  i n  v i o l a t i o n  o f  t h e  " p o l i c y . "  
T h e  p a r t i e s  a g r e e d  t o  c o n c i l i a t e  t h e  c o m p l a i n t  - b y  e n t e r i n g  
i n t o  a  " n o - f a u l t "  c o n c i l i a t i o n  a g r e e m e n t  w h i c h  p t .o v i d e d  a  $ 5 7 6 . 0 0  
c a s h  s e t t l e m e n t  t o  t h e  complainan~. '  
P o l i c e  R e l a t i o n s  
O n  O c t o b e r  4 ,  1 9 8 5 ,  t h e  C o m m i s s i o n  r e c e i v e d  c o m p l a i n t s  f r o m  
n i n e  p o l i c e  o f f i c e r s .  T h e y  a l l e g e d  f o u r  t y p e s  o f  d i s c r i m i n a t i o n  
a g a i n s t  t h e i r  P o l i c e  C h i e f .  T h e  c o m p l a i n t s  i n v o l v e d :  1 . )  t h e  u s e  
o f  r a c i a l  s l u r s ;  2 . )  d i s c r i m i n a t o r y  t r a i n i n g  a n d  p r o m o t i o n  p o l i -
c i e s ;  3 . )  o p e n i n g  o f  p r i v a t e  m a i l ;  a n d ,  4 . )  d i s c r i m i n a t o r y  u s e  o f  
p o l i c e  r a d a r .  
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The Commission's investigation confirmed the Police Chief's 
use of racial slurs on numerous occasions. The Mayor of the City 
was aware of this problem and had issued a memorandum to all 
employees warning that continued use of racial slurs would result 
in dismissal. Training and promotion policies were found to be 
loosely structured with poor record-keeping, however, a review of 
available promotion and training data did not indicate discrimina-
tion. The total workforce was 37.5 percent black while 44 percent 
of all officers above the rank of private were black. The average 
length of employment before being promoted to the rank of Sergeant 
was 30 months for blacks and 28.6 months for whites. The average 
time from date of hire to the rank of Lieutenant was 38 months for 
blacks- and 44 months for whites. 
The respondent's mail policy was found to be in keeping with 
standard office procedures. There was a written policy in effect 
which prohibited the use of the office address for personal mail. 
There was nothing discriminatory in the policy. 
A review of the issuance and prosecution of traffic citations 
revealed no discrimination regarding speeding tickets, but there 
was an apparent adverse impact on minorities charged with Driving 
Under the Influence (D. U. I.). While only 30 percent of speeding 
tickets were issued to blacks, 61 percent of all D.U.I. citations 
were to blacks. Speeding convictions were 30 percent black, but 
D.U.I. convictions were 72 percent black. 
As a result of the Commission's findings, recommendations were 
made to resolve the complaints. Those recommendations were: 1.) 
strictly enforce the Mayor's memorandum; 2.) establish a training 
schedule and log; and, 3.) follow grievance procedures for future 
complaints. The Commission instructed the complainants how to file 
complaints of employment discrimination. The Commission also 
decided to expand its survey of D. U. I. arrests/ convictions to a 
state-wide level. 
Local Government 
On February 15, 1984,_ the Commission received a complaint from 
a black male alleging that his City Cnuncil had denied rezoning for 
a day-care center and later that the Zoning Board had denied a spe-
cial exception for a home for tne elderly. The complainant alleged 
that the City's actions were due to race discrimination. 
The Commission found that the complainant's property was 
located in a neighborhood that had been all white prior to the 
early 1970's when racial integration began to take place there. By 
1980, the neighborhood was 33 percent black. It is now estimated 
to be about 50 percent black. 
Interviews with white residents indicated that there is some 
resentment regarding the influx of blacks. The complainant alleged 
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t h a t  i t  w a s  t h i s  r e s e n t m e n t  t h a t  r e s u l t e d  i n  t h e  c i r c u l a t i n g  o f  
p e t i t i o n s  t o  d e n y  r e z o n i n g  o f  h i s  p r o p e r t y .  
T h e  C o m m i s s i o n  s u r v e y e d  t h e  p e r s o n s  w h o  h a d  p e t i t i o n e d  a g a i n s t  
t h e  c o m p l a i n a n t  a n d  f o u n d  t h a t  t h e y  w e r e  9 1  p e r c e n t  w h i t e  a n d  t h a t  
t h e y  h a d  l i v e d  i n  t h e  n e i g h b o r h o o d  a n  a v e r a g e  o f  2 3  y e a r s .  T h e  
C o m m i s s i o n  a l s o  f o u n d  t h a t  a  w h i t e  d a y - c a r e  c e n t e r  w a s  a l r e a d y  
o p e r a t i n g  i n  t h e  n e i g h b o r h o o d  a n d  t h a t  s e v e r a l  h o m e s  f o r  t h e  
e l d e r l y  h a d  b e e n  a p p r o v e d  i n  t h e  g e n e r a l  v i c i n i t y  o f  t h e  
c o m p l a i n a n t ' s  p r o p e r t y .  F u r t h e r m o r e ,  i n t e r v i e w s  w i t h  l o c a l  r e s i -
d e n t s  c o n f i r m e d  t h a t  r a c e  h a d  b e e n  o n e  o f  t h e  m o t i v a t i n g  f a c t o r s  
b e h i n d  t h e  p e t i t i o n  d r i v e .  
C i t y  C o u n c i l ' s  d e c i s i o n  t o  d e n y  t h e  r e z o n i n g  r e q u e s t  w a s  b a s e d  
l a r g e l y  o n  t h e  p e t i t i o n s  w h i c h  w e r e  r e c e i v e d  f r o m  l o c a l  r e s i d e n t s .  
T h e  p e t i t i o n s  a l s o  w e i g h e d  h e a v i l y  i n  t h e  Z o n i n g  B o a r d ' s  d e c i s i o n  
t o  d e n y  t h e  s p e c i a l  e x c e p t i o n ,  h o w e v e r ,  w h e n  t h e  C o m m i s s i o n  b r o u g h t  
t h e  r a c i a l  m a t t e r  t o  t h e  a t t e n t i o n  o f  c i t y  o f f i c i a l s ,  t h e y  r e -
e v a l u a t e d  t h e i r  d e c i s i o n  a n d  a g r e e d  t o  g r a n t  t h e  s p e c i a l  e x c e p t i o n .  
T h e  c o m p l a i n t  w a s  r e s o l v e d  b a s e d  o n  t h e  C i t y ' s  a c t i o n  a n d  t h e  c a s e  
w a s  c l o s e d  o n  A u g u s t  3 0 ,  1 9 8 5 .  
B u s i n e s s  P r a c t i c e s  
O n  S e p t e m b e r  1 1 ,  1 9 8 5 ,  t h e  C o m m i s s i o n  r e c e i v e d  a  c o m p l a i n t  
f r o m  a  b l a c k  m a l e  a l l e g i n g  t h a t  t h e  w h i t e  m a n a g e r  o f  a  c o n v e n i e n c e  
s t o r e  r e f u s e d  t o  a l l o w  h i s  t w o  d a u g h t e r s  t o  u s e  r e s t r o o m  f a c i l i t i e s  
b e c a u s e  o f  t h e i r  r a c e .  H e  a l l e g e d  t h a t  w h i t e  c u s t o m e r s  w e r e  
a l l o w e d  t o  u s e  t h e  f a c i l i t i e s .  
T h e  C o m m i s s i o n  c o n t a c t e d  t h e  r e s p o n d e n t ' s  h o m e  o f f i c e  a n d  
r e q u e s t e d  a  r e s p o n s e  t o  t h e  c o m p l a i n t .  T h e  r e s p o n d e n t  d e n i e d  t h e  
a l l e g a t i o n s  o f  r a c e  d i s c r i m i n a t i o n ,  b u t  s t a t e d  t h a t  t h e i r  e m p l o y e e  
m a y  h a v e  u s e d  p o o r  j u d g e m e n t  i n  h a n d l i n g  t h e  i n c i d e n t .  T h e  r e s p o n -
d e n t  p r o v i d e d  a  c o p y  o f  a  w r i t t e n  p o l i c y  p r o h i b i t i n g  t h e  p u b l i c  u s e  
o f  r e s t r o o m  f a c i l i t i e s .  
" B a s e d  o n  t h e  a l l e g a t i o n s  o f  t h e  c o m p l a i n a n t ,  t h e  r e s p o n d e n t  
a g r e e d  t o  p r i n t  a n d  p o s t  n o t i c e s  i n  e v e r y  s t o r e  a n d  i s s u e  m e m o r a n d a  
t o  a l l  e m p l o y e e s  e x p l a i n i n g  t h e  c o m p a n y ' s  r e s t r o o m  p o l i c y .  T h e  
r e s p o n d e n t  a l s o  s e n t  a  l e t t e r  t o  t h e  c o m p l a i n a n t  a p o l o g i z i n g  f o r  
t h e  m i s u n d e r s t a n d i n g  a n d  t h e  i n c o n v e n i e n c e  s u f f e r e d  b y  h i s  f a m i l y .  
T h e  C o r m n i s s i o n  c l o s e d  t h e  c a s e  o n  F e b r u a r y  2 ,  1 9 8 6 ,  b a s e d  o n  
t h e  r e s p o n d e n t ' s  a c t i o n s  t o  r e s o l v e  t h e  c o m p l a i n t .  
E d u c a t i o n  
O n  H a y  1 3 ,  1 9 8 6 ,  t h e  C o m m i s s i o n  r e c e i v e d  a  c o m p l a i n t  f r o m  a  
b l a c k  f e m a l e  s t u d e n t .  T h e  c o m p l a i n a n t  a l l e g e d  t h a t  s h e  w a s  f o r c e d  
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to withdraw from a state funded technical college and finally was 
terminated. The complainant was enrolled in the Associate Degree 
Nursing Program where she alleged that all black students were ter-
minated for the same reason (unsatisfactory/unsafe clinical 
performance). Also, it was stated that the black students were 
humiliated and intimidated by several racial comments during class 
sessions by the white staff instructors. 
The respondent was notified on June 5, 1985 of the complaint. 
The respondent agreed that the complainant had been encouraged to 
withdraw from the ADN Program at the college because of 
unsatisfactory/unsafe clinical performance. The respondent 
admitted that two other white students were given 
unsatisfactory/unsafe clinical evaluations, but were allowed to 
remain in the ADN Program. 
During the Commission's investigation it was determined that, 
of the 37 students admitted to the ADN Program, only 3 1vere black. 
Affidavits and witnesses supported the complainant's allegations of 
racial comments and discrimination. It was determined that several 
'.Yhi te students had the same clinical deficiencies as the 
complainant, but were not encouraged to withdraw from the ADN 
Program. 
Through the Commission's conciliation efforts on August 2, 
1985, the President of the College agreed to re-admit the 
complainant to the ADN Program during the same semester she 
withdrew and to waive her tuition fees. The respondent also agreed 
to place the complainant in a different hospital with a different 
instructor for her clinical performance session. 
The complainant agreed to accept the conciliation agreement 
and the case was closed on October 3, 1985. The complainant has 
now graduated and received her degree. 
Department of Education, Office for Civil Rights: 
Memorandum of Understanding 
On July 30, 1984, the South Carolina Human Affairs Commission 
signed a Memorandum of Understanding (I10U) with the United States 
Department of Education, Office for Civil Rights (OCR). Under the 
provisions of this memorandum, the Commission and OCR must notify 
each other of the existence of all complaints of discrimination 
against recipients . of financial assistance from the Depart;nent of 
Education or from any other agency of the Federal Government which 
has delegated its initial civil rights responsibilities to the 
Department of Education. 
During the year, the Division of Community Relations notified 
OCR of three complaints involving educational institutions and OCR 
notified the Commission of 123 complaints. 
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F e d e r a l  H i g h w a y  A d m i n i s t r a t i o n  S u r v e y  
T i t l e  2 3 ,  U n i t e d  S t a t e s  C o d e ,  S e c t i o n  2 1 9  s t i p u l a t e s  t h a t  
m i n o r i t y  c o m m u n i t i e s  r e c e i v e  a d e q u a t e  c o n s i d e r a t i o n  i n  t h e  s e l e c -
t i o n  a n d  a d m i n i s t r a t i o n  o f  " o f f - s y s t e m "  r o a d  p r o j e c t s .  A r e a s  t o  b e  
s e r v e d  w i t h  " o f f - s y s t e m "  f u n d s  m u s t  b e  r u r a l  i n  c h a r a c t e r .  C i t i e s  
a n d  t o w n s  w i t h  p o p u l a t i o n s  l e s s  t h a n  5 , 0 0 0  a l s o  m a y  q u a l i f y  f o r  
f u n d s  u n d e r  t h e  p r o g r a m .  
T h e  D i v i s i o n  a s s i s t s  i n  t h e  c o l l e c t i o n  o f  d a t a  f r o m  m i n o r i t y  
c o m m u n i t i e s  i n  S o u t h  C a r o l i n a ,  w h e n  r e q u e s t e d  t o  d o  s o .  T h e  i n f o r -
m a t i o n ,  w h i c h  i s  c o l l e c t e d  f r o m  v a r i o u s  s o u r c e s  i n c l u d i n g  t h e  S o u t h  
C a r o l i n a  D e p a r t m e n t  o f  R e s e a r c h  a n d  S t a t i s t i c s ,  t h e  S o u t h  C a r o l i n a  
B u d g e t  a n d  C o n t r o l  B o a r d ,  t h e  M u n i c i p a l  A s s o c i a t i o n  o f  S o u t h  
C a r o l i n a ,  t h e  S o u t h  C a r o l i n a  A s s o c i a t i o n  o f  C o u n t i e s ,  a n d  t h e  
G o v e r n o r ' s  O f f i c e  i s  t h e n  p r o v i d e d  t o  t h e  U n i t e d  S t a t e s  D e p a r t m e n t  
o f  T r a n s p o r t a t i o n ,  F e d e r a l  H i g h w a y  A d m i n i s t r a t i o n .  
P r o j e c t  N o t i f i c a t i o n  a n d  R e v i e w  S y s t e m  
O n  J u l y  1 4 ,  1 9 8 2 ,  P r e s i d e n t  R e a g a n  s i g n e d  E x e c u t i v e  O r d e r  
1 2 3 7 2 ,  " I n t e r g o v e r n m e n t a l  R e v i e w  o f  F e d e r a l  P r o g r a m s . "  T h i s  
E x e c u t i v e  O r d e r ,  w h i c h  t o o k  e f f e c t  O c t o b e r  1 ,  1 9 8 3 ,  r e s c i n d e d  
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  C i r c u l a r  A - 9 5 .  U n d e r  E x e c u t i v e  
O r d e r  1 2 3 7 2 ,  t h e  G o v e r n o r ' s  o f f i c e  i s  r e s p o n s i b l e  f o r  c o o r d i n a t i n g  
t h e  r e v i e w  o f  F e d e r a l  p r o j e c t  n o t i f i c a t i o n s .  T h e  S t a t e  H u m a n  
A f f a i r s  C o m m i s s i o n  i s  o n e  o f  t w e l v e  c e n t r a l  s e r v i c e  a g e n c i e s  p r o -
v i d i n g  t e c h n i c a l  a s s i s t a n c e  t o  t h e  G o v e r n o r ' s  o f f i c e  f o r  t h a t  p u r -
p o s e .  T h e  C o m m i s s i o n ' s  p r i m a r y  r e s p o n s i b i l i t y  i s  t o  e n s u r e  t h a t  
F e d e r a l  f u n d s  a r e  n o t  u s e d  i n  a  d i s c r i m i n a t o r y  m a n n e r .  
T h e  D i v i s i o n  r e v i e w e d  6 4 0  p r o j e c t  n o t i f i c a t i o n s  d u r i n g  t h e  
1 9 8 5 - 8 6  f i s c a l  y e a r .  A d d i t i o n a l  i n f o r m a t i o n  w a s  r e q u e s t e d  f r o m  t h e  
a p p l i c a n t s  f o u r  t i m e s  a n d  c o m m e n t s  w e r e  m a d e  r e g a r d i n g  o n e  n o t i f i -
c a t i o n .  ( S e e  C h a r t  B ) .  
E m e r g e n c y  P r e p a r e d n e s s  
T h e  E m e r g e n c y  P r e p a r e d n e s s  D i v i s i o n  ( E P D )  o f  t h e  O f f i c e  o f  t h e  
A d j u t a n t  G e n e r a l  h a s  d e s i g n a t e d  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  a s  o n e  
o f  t h e  S t a t e  a g e n c i e s  t o  p a r t i c i p a t e  i n  e m e r g e n c y  m a n a g e m e n t  a c t i -
v i t i e s  i n  t h e  e v e n t  o f  a  n a t u r a l  o r  m a n - m a d e  d i s a s t e r .  T h e  
D i v i s i o n  o f  C o m m u n i t y  R e l a t i o n s  p r o v i d e s  a  r e p r e s e n t a t i v e  t o  t h e  
P u b l i c  I n f o r m a t i o n  S e c t i o n  o f  t h e  E P D  t o  r e l e a s e  i n f o r m a t i o n  t o  t h e  
n e w s  m e d i a  a n d  t h e  p u b l i c  d u r i n g  e m e r g e n c y  s i t u a t i o n s .  D u t i e s  a r e  
p e r f o r m e d  a c c o r d i n g  t o  t h e  S o u t h  C a r o l i n a  E m e r g e n c y  P r e p a r e d n e s s  
P l a n .  D u r i n g  e m e r g e n c y  s i t u a t i o n s  s u c h  a s  h u r r i c a n e s ,  t o r n a d o e s ,  
f l o o d s ,  o r  n u c l e a r  a c c i d e n t s ,  i t  w o u l d  b e c o m e  t h e  r e s p o n s i b i l i t y  o f  
t h e  P u b l i c  I n f o r m a t i o n  S e c t i o n  t o  g a t h e r  i n f o r m a t i o n  f r o m  t h e  s i t e  
o f  t h e  d i s a s t e r  a n d  m a k e  i t  a v a i l a b l e  t o  t h e  p u b l i c  t h r o u g h  t h e  
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State Emergency Broadcast System (EBS) and the news media. Division 
staff participated in three exercises during the fiscal year. They 
were conducted at the Catawba, Oconee and Vogtle Nuclear plants. 
Technical Assistance and Referrals 
Each day, Division staff members answer questions from the 
public and, when necessary, refer persons to appropriate agencies. 
The Division has developed an extensive list of state-wide referral 
agencies for this purpose. In-service training for Community 
Relations Consultants has included such topics as tenants' rights, 
prisoners' rights, court procedure, and federal civil rights legisla-
tion. The training has prepared the Community Relations Division to 
deal effectively with questions posed by persons who call on the 
telephone, write letters or visit the office. During the year, 762 
inquiries were made by the public and 205 referrals were made to 
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C O M P L I A N C E  P R O G R A M S  
B a c k g r o u n d  
T h e  C o m p l i a n c e  P r o g r a m s  U n i t  s e r v e s  a s  t h e  e m p l o y m e n t  i n v e s t i g a -
t i v e  a n d  e n f o r c e m e n t  a r m  o f  t h e  C o m m i s s i o n .  I t s  p r i m a r y  r e s p o n -
s i b i l i t i e s  a r e  t o  r e c e i v e ,  i n v e s t i g a t e  a n d  r e s o l v e  b y  c o n f e r e n c e ,  
c o n c i l i a t i o n  a n d  p e r s u a s i o n ,  c o m p l a i n t s  a l l e g i n g  u n l a w f u l  d i s c r i m i n a -
t o r y  e m p l o y m e n t  p r a c t i c e s  b a s e d  o n  m e m b e r s h i p  i n  t h e  f o l l o w i n g  p r o -
t e c t e d  c l a s s e s :  r a c e ,  r e l i g i o n ,  c o l o r ,  s e x ,  a g e  ( b e t w e e n  4 0  a n d  7 0  
y e a r s  o f  a g e ) ,  n a t i o n a l  o r i g i n ,  a n d  h a n d i c a p  s t a t u s .  
A s  t h e  e n f o r c e m e n t  a r m  o f  t h e  C o m m i s s i o n ,  t h e  C o m p l i a n c e  
P r o g r a m s  U n i t  h a s  t h e  a u t h o r i t y  t o  i n v e s t i g a t e  c o m p l a i n t s  o f  u n l a w f u l  
e m p l o y m e n t  d i s c r i m i n a t i o n  f i l e d  a g a i n s t  a l l  e m p l o y e r s  - p u b l i c  a n d  
p r i v a t e  - w h o  e m p l o y  f i f t e e n  ( 1 5 )  o r  m o r e  e m p l o y e e s  i n  t h i s  S t a t e .  
T h e  C o m p l i a n c e  P r o g r a m s  U n i t  i s  d i v i d e d  i n t o  t w o  ( 2 )  s e p a r a t e  
d i v i s i o n s :  P r i o r i t y  I n v e s t i g a t i o n s  a n d  E x t e n d e d  I n v e s t i g a t i o n s .  T h e  
P r i o r i t y  I n v e s t i g a t i o n s  D i v i s i o n  r e c e i v e s ,  e v a l u a t e s ,  p r o c e s s e s  a n d  
a t t e m p t s  t o  r e s o l v e  w i t h i n  s i x t y  (  6 0 )  d a y s  a l l  c h a r g e s  o f  u n l a w f u l  
e m p l o y m e n t  d i s c r i m i n a t i o n  a g a i n s t  r e s p o n d e n t s  i n  t h e  S t a t e  o f  S o u t h  
C a r o l i n a .  T h e s e  c h a r g e s  m a y  b e  f i l e d  d i r e c t l y  w i t h  t h e  C o m m i s s i o n  o r  
d e f e r r e d  t o  t h e  C o m m i s s i o n  b y  t h e  U n i t e d  S t a t e s  E q u a l  E m p l o y m e n t  
O p p o r t u n i t y  C o m m i s s i o n ,  h e r e i n a f t e r  r e f e r r e d  t o  a s  E E O C .  
T h e  E x t e n d e d  I n v e s t i g a t i o n s  D i v i s i o n  r e c e i v e s ,  e v a l u a t e s ,  p r o -
c e s s e s  a n d  r e s o l v e s  c h a r g e s  o f  u n l a w f u l  e m p l o y m e n t  d i s c r i m i n a t i o n  
f i l e d  a g a i n s t  R e s p o n d e n t s  i n  t h e  p u b l i c  a n d  p r i v a t e  s e c t o r s  w h i c h  a r e  
n o t  r e s o l v e d  b y  t h e  C o m m i s s i o n ' s  P r i o r i t y  I n v e s t i g a t i o n s  D i v i s i o n .  
D e f e r r a l  R e s p o n s i b i l i t y  t o  t h e  F e d e r a l  G o v e r n m e n t ;  
C o m p l a i n t  A c t i v i t y  
I n c r e a s e d  
O n  M a r c h  2 2 ,  1 9 7 9 ,  t h e  H u m a n  A f f a i r s  L a w  w a s  a m e n d e d  t o  p r o v i d e  
t h e  a u t h o r i t y  n e c e s s a r y  t o  a t t a i n  f u l l  d e f e r r a l  s t a t u s  o v e r  a l l  
e m p l o y e r s  i n  t h e  S t a t e  o f  S o u t h  C a r o l i n a .  E f f e c t i v e  A u g u s t  1 0 ,  1 9 7 9 ,  
t h e  E E O C  o f f i c i a l l y  d e s i g n a t e d  t h e  C o m m i s s i o n  a s  a  d e f e r r a l  a g e n c y  
f o r  a l l  e m p l o y m e n t  d i s c r i m i n a t i o n  c o m p l a i n t s .  T h e  i m p a c t  o f  f u l l  
d e f e r r a l  s t a t u s  h a s  r e s u l t e d  i n  a  c o n t i n u i n g  i n c r e a s e  i n  t h e  n u m b e r  
o f  e m p l o y m e n t  d i s c r i m i n a t i o n  c o m p l a i n t s  r e c e i v e d  a n d  p r o c e s s e d  b y  t h e  
C o m m i s s i o n  o v e r  t h e  p a s t  s i x  y e a r s .  F i s c a l  Y e a r  8 5 - 8 6  m a r k e d  t h e  
f o u r t h  s t r a i g h t  y e a r  S H A C  h a s  p r o c e s s e d  m o r e  t h a n  o n e  t h o u s a n d  
c o m p l a i n t s  f o r  t h e  y e a r  a s  a  r e s u l t  o f  d e f e r r a l  s t a t u s .  O v e r a l l ,  a  
t o t a l  o f  3 1 0  m o r e  c o m p l a i n t s  w e r e  f i l e d  t h i s  f i s c a l  y e a r  t h a n  d u r i n g  
t h e  p r e v i o u s  f i s c a l  y e a r  ( 8 4 - 8 5 ) .  T h i s  r e p r e s e n t s  a n  o v e r a l l  
i n c r e a s e  o f  t h i r t y - s i x  ( 3 6 % )  i n  c a s e  a c t i v i t y .  
D e f e r r a l  m e a n s  c o m p l a i n t s  f i l e d  d i r e c t l y  w i t h  t h e  E E O C  u n d e r  
T i t l e  V I I  m u s t  b e  f o r w a r d e d  t o  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  f o r  p r o -
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cessing under State law for the first sixty (60) days of the 
complaint. In determining what it will do with the results of a par-
ticular deferred complaint, the EEOC must give substantial weight to 
the final action taken by the Commission. Deferral complaints are 
processed in the same manner and according to the same standards as 
if they had been filed directly with the Commission under State law. 
They are, in fact, treated in all respects as if they had been filed 
directly with the Commission. 
Certified Federal Contractor 
The 1985-86 fiscal year marks SHAC's second year with cer-
tification status. This status means that SHAC' s final actions are 
not subject to a case by case review by the EEOC. This prestigious 
status is only granted to deferral agencies which have demonstrated 
exceptional performance for a minimum of four years under deferral 
status. 
Discrimination Against the Handicapped Banned 
Governor Riley signed the "Bill of Rights for Handicapped 
Persons" into law on June 13, 1983. The 1985-86 fiscal year marked 
the third year the S. C. Human Affairs Commission could formally pro-
cess complaints of employment discrimination against the handicapped. 
During this fiscal year SHAC processed a total of twenty-five (25) 
handicap complaints. South Carolina thus followed 45 states and the 
District of Columbia in providing some statutory protection for the 
handicapped. Discrimination against those with significant, per-
manent physical or mental impairments (not including mental illness) 
with respect to employment, public accommodations, public services 
and housing is prohibited. No existing legal protections are reduced 
by the bill, but there are a number of limitations. 
Discrimination based on a determination of "reasonable justifica-
tion" is not unlawful. Apparently an affirmative defense which must 
be plead and proved by the decision maker, the determination of 
"reasonable justification" is to be based on factors of safety, effi-
ciency and cost, among others. An employer's determination concerns 
whether the mental or physical limitation interferes with the perfor-
mance of the work involved. This mirrors an exception in the defini-
tion of "handicap", which, with respect to employment, means an 
impairment which is "unrelated to the individual's ability to engage 
in a particular job or occupation." The definition also excludes for 
all purposes, "any individual who is an alcohol, drug, narcotic or 
other substance abuser, or who is only regarded as being 
handicapped." Covered handicaps must be verified by medical fin-
dings. 
Section 4. of the Bill authorizes resort to the court of common 




t h o u s a n d  d o l l a r s  a c t u a l  ( f i n a n c i a l  l o s s e s )  d a m a g e s ,  p l u s  a t t o r n e y ' s  
f e e s  a n d  c o s t s  f o r  a n y  v i o l a t i o n  o f  t h i s  l a w .  H o w e v e r ,  S e c t i o n  5 .  
p r o v i d e s  t h a t  c o m p l a i n t s  o f  p r o h i b i t e d  e m p l o y m e n t  d i s c r i m i n a t i o n  
a g a i n s t  t h e  h a n d i c a p p e d  s h a l l  b e  s u b j e c t  t o  j u r i s d i c t i o n a l ,  p r o c e -
d u r a l  a n d  o t h e r  p r o v i s i o n s  o f  t h e  H u m a n  A f f a i r s  L a w  ( H . A . L . ) ,  S e c t i o n  
1 - 1 3 - 1 0  e t  s e g .  o f  t h e  1 9 7 6  C o d e  o f  L a w s  o f  S o u t h  C a r o l i n a ,  a s  
a m e n d e d .  T h i s  i n c l u d e s  t h e  r e m e d i e s  o f  t h e  H . A . L .  ( S e c t i o n  
1 - 1 3 - 9 0 ( d ) ( 9 )  o f  t h e  C o d e ,  a s  a m e n d e d )  w h i c h  a r e  n o t  l i m i t e d  t o  
$ 5 , 0 0 0 . 0 0  a n d  d o  n o t  a u t h o r i z e  a t t o r n e y ' s  f e e s  a n d  c o s t s .  A l t h o u g h  
t h e s e  r e m e d i a l  p r o v i s i o n s  a p p e a r  t o  b e  i r r e c o n c i l a b l y  c o n t r a d i c t o r y ,  
g e n e r a l l y  t h e  l a t t e r  a n d  m o r e  s p e c i f i c  o r  d e t a i l e d  l e g i s l a t i v e  p r o -
n o u n c e m e n t  ( t h e  r e f e r e n c e  t o  t h e  H . A . L . )  i s  c o n t r o l l i n g .  
P r o c e d u r a l l y ,  t h e  c o u r t s  o f  c o m m o n  p l e a s  w i l l  p r o b a b l y  d i s m i s s  a  
h a n d i c a p  e m p l o y m e n t  d i s c r i m i n a t i o n  s u i t  u n l e s s  a  c o m p l a i n t  h a s  b e e n  
f i l e d  w i t h  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  C o m m i s s i o n  ( S C H A C )  w i t h i n  
1 8 0  d a y s  a f t e r  t h e  a l l e g e d  d i s c r i m i n a t i o n  o c c u r r e d ,  t h e  S C H A C  h a s  
i s s u e d  a  n o t i c e  o f  r i g h t  t o  s u e ,  a n d  l e s s  t h a n  o n e  y e a r  h a s  p a s s e d  
f r o m  t h e  d a t e  o f  t h e  v i o l a t i o n  a l l e g e d  ( u n l e s s  e x t e n d e d  b y  t h e  
R e s p o n d e n t ' s  w r i t t e n  c o n s e n t ) .  H o w e v e r ,  t h e  c o u r t  m a y  w a i v e  t h e s e  
a d m i n i s t r a t i v e ,  p r o c e d u r a l  p r e r e q u i s i t i e s  t o  s u i t  o f  t h e  H . A . L .  
( S e c t i o n  1 - 1 3 - 9 0 ( a )  a n d  ( d )  ( 6 )  ( 7 )  a n d  ( 8 )  o f  t h e  C o d e ,  a s  a m e n d e d ,  
u n d e r  c e r t a i n  e x t r a o r d i n a r y  c i r c u m s t a n c e s  i n  t h e  i n t e r e s t  o f  f a i r n e s s  
a n d  j u s t i c e  b e t w e e n  t h e  p a r t i e s .  
A s  w i t h  a n y  t y p e  o f  d i s c r i m i n a t i o n  p r o h i b i t e d  b y  t h e  H . A . L .  
( r a c e ,  r e l i g i o n ,  c o l o r ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ) ,  w h i c h  S C H A C  
d e t e r m i n e s  t h a t  r e a s o n a b l e  c a u s e  e x i s t s  t o  b e l i e v e  t h a t  d i s c r i m i n a -
t i o n  o c c u r r e d ,  i t  m a y  s c h e d u l e  a  p u b l i c  h e a r i n g  b e f o r e  a  p a n e l  o f  
t h r e e  C o m m i s s i o n e r s  o n  b e h a l f  o f  a  S t a t e  e m p l o y e e ,  o r  m a y  b r i n g  s u i t  
i n  a  c i r c u i t  c o u r t  o f  c o m p e t e n t  j u r i s d i c t i o n  a g a i n s t  a n y  o t h e r  
c o v e r e d  e m p l o y e r .  
B e c a u s e  t h e  p r o v i s i o n s  o f  t h e  H . A . L .  a p p l y ,  o n l y  e m p l o y e r s  o f  
f i f t e e n  o r  m o r e  e m p l o y e e s  ( o n  t h e  p a y r o l l )  f o r  t w e n t y  o r  m o r e  c a l e n -
d a r  w e e k s  i n  t h e  c u r r e n t  o r  p r o c e d i n g  c a l e n d a r  y e a r  a r e  c o v e r e d .  
A l s o ,  S e c t i o n  8  o f  t h e  H a n d i c a p  B i l l  e x e m p t s  c o n t r a c t o r s  o r  s u b -
c o n t r a c t o r s  w h o  a r e  " s u b j e c t  t h e r e b y  ( f e d e r a l  c o n t r a c t s  o f  $ 2 , 5 0 0 . 0 0 )  
t o  f e d e r a l  l a w  g o v e r n i n g  d i s c r i m i n a t i o n  i n  e m p l o y m e n t "  
( R e h a b i l i t a t i o n  A c t  o f  1 9 7 3 ,  2 9  U . S . C .  7 0 6  e t  s e g . ) .  
C o m p l a i n t  A c t i v i t y  
D u r i n g  t h e  p e r i o d  J u l y  1  1 9 8 5  t h r o u g h  J u n e  3 0 ,  1 9 8 6 ,  6 3 0  
e m p l o y m e n t  d i s c r i m i n a t i o n  c o m p l a i n t s  w e r e  p r o c e s s e d  t o  a  f i n a l  
c o n c l u s i o n .  I n  a d d i t i o n ,  t h e  C o m m i s s i o n ' s  I n t a k e  s t a f f  r e c e i v e d  
a p p r o x i m a t e l y  8 , 0 0 0  i n q u i r i e s  f r o m  v a r i o u s  s o u r c e s .  A l t h o u g h  m o s t  o f  
t h e s e  i n q u i r i e s  d i d  n o t  r e s u l t  i n  t h e  f i l i n g  o f  f o r m a l  c o m p l a i n t s ,  
t h e y  d i d  r e q u i r e  c o n s i d e r a b l e  s t a f f  t i m e  a n d  e f f o r t  t o  s o l v e .  
A n a l y s i s  o f  t h e  C o m p l i a n c e  P r o g r a m s  a c t i v i t y  i s  g i v e n  i n  T a b l e s  
1 ,  2 ,  3 ,  a n d  4  a n d  C h a r t s  A 1 ,  A 2 ,  B  a n d  C .  M o n e t a r y  b e n e f i t s  
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received by complaints totaled $347,562.06 during the 1985-86 fiscal 
year. 
Special Analysis of Complaints 
During the fiscal year, cases of age discrimination increased by 
more than 100 percent over the previous fiscal year. This repre-
sented a significant increase in SHAC's overall intake activity, 
second only to race discrimination complaints. During the period of 
July 1, 1985 to July 30, 1986, a total of three hundred sixty-nine 
(369) age charges were filed. An analysis of the most frequently 
cited charge activity by basis revealed that during the period of 
July 1, 1985 to June 30, 1986, 32% of the Commission's charge acti-
vity dealt with race discrimination, while age discrimination was 
cited as the issue in 31% of the charges filed and sex represented 
12% of the charges filed. 
During the period, 25% of the total charges disposed of were 
filed by Black females, 32% by Black males, 21% by White females, 21% 
by White males and less than 1% by others. 
Settlements decreased slightly over the previous fiscal year. 
Regarding settlements, 25% were on behalf of Black females, 27% on 
behalf of Black males, 25% on behalf of White females and 23% on 
behalf of White males. The greatest increase in charges settled was 
on behalf of whites males, which increased from 18% in fiscal year 
84-85 to 23% this fiscal year. During the fiscal year, the highest 
single settlement in terms of dollar amount was also on behalf of a 
White male who filed on the basis of age. 
Complaints can be resolved at any stage of the investigatory 
process by pre-determination settlements or withdrawals with settle-
ment. These amicable, early settlements benefit complainants by 
obtaining expeditious relief, and respondents by reducing expenses 
and minimizing potential liability. If a complaint is not resolved, 
or otherwise dismissed, the complainant's allegations are thoroughly 
investigated and a determination as to their merits issued. If it is 
determined that no reasonable cause exists to support the allega-
tions, the complaint is dismissed and a Notice of Right to Sue is 
issued. This enables the complainant to take an allegation to cir-
cuit court within ninety (90) days of the instance of the Notice of 
Right to Sue. 
If the investigation establishes that reasonable cause exists to 
support the complainant's allegations, the staff attempts to con-
ciliate the matter. It should be noted here that when an investiga-
tion shows unlawful discrimination took place, the Commission's role 
is to "make the person whole," or restore the person to the position 
he or she would have held had the discriminatory act not occurred. 
If a State complaint cannot be conciliated, the results of the 
investigation are presented to the Commission for a formal public 
36 
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h e a r i n g .  A  p a n e l  o f  t h r e e  ( 3 )  C o m m i s s i o n  m e m b e r s  i s  a p p o i n t e d .  I f  
t h e  h e a r i n g  p a n e l  d e t e r m i n e s  r e a s o n a b l e  c a u s e  e x i s t s  t o  s u p p o r t  t h e  
a l l e g a t i o n s ,  a n  O r d e r  w i l l  b e  i s s u e d  e n s u r i n g  a p p r o p r i a t e  r e l i e f .  
S u c h  a n  O r d e r  i s  e n f o r c e a b l e .  I f  a  N o n - S t a t e  c o m p l a i n t  c a n n o t  b e  
c o n c i l i a t e d ,  t h e  C o m m i s s i o n  w i l l  i s s u e  a  N o t i c e  o f  R i g h t  t o  S u e  t o  
t h e  c o m p l a i n a n t  o r  i n i t i a t e  l i t i g a t i o n  i t s e l f .  
T h e  C o m p l i a n c e  P r o g r a m s  U n i t  c o n t i n u e d  d u r i n g  t h e  p a s t  f i s c a l  
y e a r  t o  f u l f i l l  i t s  d e f e r r a l  o b l i g a t i o n s  t o  t h e  f e d e r a l  g o v e r n m e n t  i n  
a n  e x e m p l a r y  m a n n e r .  
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TABLE I 
Employment Complaint Activity 
By Fi seal Year 
1972-73 1973-74 1974-75 1975-76 1976-77 1977-78 1978-79 1979-80 1980-81 1981-82 1982-83 1983-84 1984-85 1985-86 
Complaints 




Fiscal Year •••••• 0 41 31 25 13 18 22 51 386 164 193 327 450 409 
Complaints in 
Processing at 
End of Fiscal 




Fiscal Year •••••• 19 79 150 162 178 118 98 35S 663 552 675 650 692 630 
w Total Active CXJ 
Complaints During 
Fiscal Year •••••• 60 110 175 193 191 140 153 741 827 745 1002 1100 1101 1041 
~ 
T A B L E  2  
E m p l o y m e n t  C o m p l a i n t s  R e c e i v e d  b y  B a s i s  
F i s c a l  Y e a r  1 9 8 5 - 8 6  
P e r c e n t a g e  A n a l y s i s  
R a c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 7 8  
S e x .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  1 4 5  
R e l i g i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 3  
A g e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 6 9  
N a t i o n a l  O r i g i n . . . . . . . . . . . . . . . . . . . . .  8  
R e t a l i a t i o n . . . . . . . . . . . . . . . . . . . . . . . . .  4 6  
R a c e  a n d  S e x / M u l t i p l e  • • • . • • • • • • • • • • •  1 8 4  
H a n d i c a p p e d .  •  •  •  •  •  .  •  .  •  •  .  .  •  •  •  •  •  •  •  •  •  •  •  •  2 5  
~rOTAL . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 ,  1 6 8  
T A B L E  3  
S t a t u s  o f  E m p l o y m e n t  C o m p l a i n t s  P r o c e s s e d  
D u r i n g  F i s c a l  Y e a r  1 9 8 5 - 8 6  
3 2 . 3 %  
1 2 . 3 %  
1 . 0 %  
3 1 . 6 %  
1 . 0 %  
4 . 0 %  
1 5 . 7 %  
2 . 1 %  
1 0 0 . 0 %  
T o t a l  C o m p l a i n t s  P r o c e s e d  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  l , 0 4 1  
A .  F i n a l  A c t i o n s  T a k e n  • • • • • • • • • • • • • • • • • . • • • • • • •  6 3 0  
N o  R e a s o n a b l e  C a u s e  • • • • • • • • . • . • • • • . . • . • • • • • •  2 7 2  
A d m i n i s t r a t i v e  C l o s u r e s *  • • • • • • • • . • • • • . . • • • • •  2 0 5  
S e t t l e m e n t s / C o n c i l i a t i o n s  • • • • • • • • • • • • • • • • • • •  l 5 3  
O r d e r s  I s s u e d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Q  
U n s u c c e s s f u l  C o n c i l i a t i o n s  • . • • • • . . • • • • • • • . • • • •  o  
B .  I n  P r o c e s s i n g  a t  E n d  o f  F i s c a l  Y e a r  • • • • • • • • • • • • • • • • • • • • • •  4 1 1  
U n d e r  I n v e s t i g a t i o n .  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  •  .  .  •  •  •  •  •  •  •  •  4 0 0  
P e n d i n g  C o n c i l i a t i o n . . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  1 1  
P e n d i n g  H e a r i n g . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0  
M o n e t a r y  B e n e f i t s  R e c e i v e d  b y  C o m p l a i n a n t s  F Y  8 5 - 8 6  • • • •  $ 3 4 7 , 5 6 2 . 0 6  
D u r i n g  t h e  f i s c a l  y e a r ,  C o m p l i a n c e  P r o g r a m s  c o n t i n u e d  t o  r e v i e w  a n d  
r e v a m p  i t s  c o m p l a i n t  p r o c e s s i n g  p r o c e d u r e .  F r o m  i n t a k e  ( t h e  C o m p l a i n a n t ' s  
i n i t i a l  i n t e r v i e w )  t o  e a r l y  r e s o l u t i o n ,  t o  i n v e s t i g a t i o n ,  t o  d e t e r m i n a t i o n  
a n d  i f  n e c e s s a r y  t o  c o n c i l i a t i o n ,  a  v e r y  c o o r d i n a t e d  s e t  o f  m e c h a n i s m s  i s  
i n  p l a c e  t o  e n s u r e  e v e n  m o r e  e f f e c t i v e ,  e f f i c i e n t  s e r v i c e .  
*  I n c l u d e s  W i t h d r a w a l s ,  J u r i s d i c t i o n a l  d i s m i s s a l s ,  a n d  u n s u c c e s s f u l  
C o n c i l i a t i o n s  r e s u l t i n g  i n  i s s u a n c e  o f  N o t i c e  o f  R i g h t  t o  S u e .  








Comparative Analysis of Cases Disposed of During Fiscal Year 
1982-83, 1983-84, 1984-85 and 1985-86 by Race and Sex 
FY 83-84 FY 84-84 
Cases Disposed of by Race and Sex 
1982-83 1983-84 1983-84 
Black Males .•.•.•...••. ... 29.5% (1 99 ) 28.1% (183) 27.5% (190) 
Black Females .•.•.....•••. 34 .3% (231) 31 . 7% (206) 30.5% (211) 
White Females ..••..•....•. 19.4% (131) 24.9% (162) 24.8% (172) 
White Males ••••.••...•••.. 15. 2% (103) 14.5% ( 94) 15.0% (104) 
Other .•..••••••••••.•.... • 1. 6% ( 11) .8% ( 5 ) 2.2% ( 15) 
-

















Cc:rnparative Analysis of Cases Settled by Race and Sex During 
Fiscal Year 1982-83, 1983-84, 1984-85 and 1985-86 
FY 84-85 
FY 83-84 
Cases Settled by Race and Sex 
1982-83 1983-84 1984-85 1985-86 
Black Males .•.•• 30.6% ( 68) 24.6% ( 42) 27.2% ( 48) 27.0% ( 41) 
Black females ••• 35.6% ( 79) 39.8% ( 68) 33.3% ( 59) 25.0% ( 38) 
White females ..• 18.5% ( 41) 20.4% ( 35) 21.5% ( 38) 25.0% ( 39) 
White males •.•.. 15.3% ( 34) 15.2% ( 26) 18.0% ( 32) 23.0% ( 35) 












Comparative Analysis of Complaints Received by Basis 
For Fiscal Year 82-83, 83-84, 84-85 and 85-86 
FY 83-84 FY 84-85 
1.0% Religio~~ 
2.5% National Origin 
2.7% Retaliation 










45.0% ( 409) 
18.0% ( 167) 
1.0% ( 6) 
1. 0% ( 10) 
2.0% ( 14) 
16.0% ( 146) 
17.0% ( 152) 
0. 0% ( 0) 
Handicapped ......•. -------------
TOI'ALS 100.0% ( 904) 
1983-84 1984-85 
40.3% ( 414) 43.8% ( 376) 
19.9% ( 204) 18.1% ( 155) 
.9% ( 9) 1.0% ( 9) 
.9% ( 9) 2.5% ( 21) 
2. 7% ( 28) 3.5% ( 30) 
15.4% ( 159) 10.7% ( 92) 
19.3% ( 198) 17.8% ( 153) 
0.0% ( 0) 0.0% ( 0) 
6'li ( 6) 2.6% ( 22) 
100.0% (1027)100.0% ( 858) 
1985-86 
32.3% ( 378) 
12.3% ( 145) 
1.0% ( 13) 
1.0% ( 8) 
4.0% ( 46) 
15.7% ( 184) 
31.6% ( 369) 
0.0% ( 0) 







Comparative Analysis of Final Actions/Determinations 
Issued by Compliance Programs During 





Final Actions by Type 
1982-83 
No Reasonable Cause .•••.•.•.••. 40.4% (262) 
Administrative Closures ••.••••. 25.4% (165) 
Settlements/Conciliations •.••.. 34.2% (222) 



















COMPLIANCE PROGRAMS UNIT 
COMPLAINT STATUS QUARTERLY REPORT 
For the Period July 1, 1985 through June 30, 1986 
1. Active Complaints Brought Forward into FY 85-86 •••••••••••••••••• 325 
2. Complaints Received This Reporting Period •••••••••••••••••••••• 1,168 
By Categories: Race •••••••••••••••••••••••••••••••• 378 
Sex •••••••••••••••••••.••••••••••••• 145 
Age ••••••••••••••••••••••••••••••••• 369 
Religion •...•....••...•......•....... 13 
National Origin ••••••••••.••••.••••••• 8 
Race & Sex/Multiple ••••••••••••••••• 184 
Handicapped •••••••••••••••••••••••••• 25 
3. Total Complaint Activity (Line 1 +Line 2) ••••••••••••••••••••• 1,493 
4. Complaints Waived to EEOC During Reporting Period •••••••••••••••• 452 
By Categories: Race •• ~••••••••••••••••••••••••••••••68 
Sex • ••••••••.••••••••••••••••••••.••• 3 7 
Age ••••••••••••••••••••••••••••••••• 255 
Religion .•.•••..• ..................... 2 
National Origin ••••••••••••••••••••••• 2 
Race & Sex/Multiple •••••••••••••••••• 72 
Retaliation •••••••••••.•••••••••••••• l6 
Handicapped ••••••••••••••••••••••••••• O 
5. Complaint s Accepted This Reporting Period (Line 2- Line 4) •••••• 716 
Sa. Total Complaints Available for Processing by SHAC 
(Line 5 +Line 1) •••••••••••••••••••••••••••••••••••••••••••••• 1,04 1 
6 . Investigations Completed ••••••••••••••••••••••••••••••••••••••••• 62 1 
By Categories: Race ••••••••••••••••••••.••••••••••• 274 
Sex .....•...•.........•....•......... 93 
Age ••••••••••••••••••••••••••••••••• 110 
National Origin ••••••••••••••••••••••• 6 
Religion •••••••••••••••••••••••••••••• 7 
Race & Sex/Multiple •••••••••••••••••• 97 
Retaliation •••••••••••••••••••••••••• 25 
Handicapped . •.••••••••••••••.••••••••• 9 
7. Final Actions •••••••• : ••••••••••••••••••••••••••••••••••••••••••• 630 
By Categories: Administrative Closures ••••••••••••• 205 
No Cause •••••••••••••••••••••••••••• 272 
Conciliations/Settlements ••••••••••• 153 
Monetary Value of Settlements ••••• $347,562.06 
Unsuccessful Conciliations •••••••••••• O 
Order Issued •......................... 0 
8. Active Cases on Hand at End of Reporting Period •••••••••••••••••• 411 
Status. Under Investigation •••.•••••••••••••• 400 
Pending Conciliation ••••••••••••••••• 11 
Pending Hearing.~ .... ~ ...•...........•. 0 
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S t a t e m e n t  o f  E x p e n d i t u r e s  
F i s c a l  Y e a r  1 9 8 5 - 8 6  
A d m i n i s t r a t i o n :  
C o m m i s s i o n e r  • • • • • • • • • • • • • • • • • • • • • • •  $  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  
P e r  D i e m - B o a r d s  &  C o m m i s s i o n s  • • • • • •  
C o n t r a c t u a l  S e r v i c e s  • • • • • • • • • • • • • • •  
S u p p l i e s  &  M a t e r i a l s  • • • • • • • • • • • • • • •  
F i x e d  C h a r g e s  &  C o n t r i b u t i o n s  • • • • • •  
T r a v e l • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
I n t e r e s t  E x p e n s e  • • • • • • • • • • • • • • • • • • •  
T r a n s p o r t a t i o n  • • • • • • • • • • • • • • • • • • • • •  
C o n s u l t i v e  S e r v i c e s :  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  $  
C o n t r a c t u r a l  S e r v i c e s  • • • • • • • • • • • • • •  
S u p p l i e s  &  M a t e r i a l s  • • • • • • • • • • • • • • •  
F i x e d  C h a r g e s  &  C o n t r i b u t i o n s  • • • • • •  
T r a v e l  . . • • . . • . • • . • . . . . . • • . • • • • . . . . •  
C o m p l i a n c e  P r o g r a m s :  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  $  
C o n t r a c t u a l  S e r v i c e s  • • • • • • • • • • • • • • •  
S u p p l i e s  &  M a t e r i a l s  • • • • • • • • • • • • • • •  
T r a v e l  . • . . . . . . . • . . . . . . . • • • . . . • . • . . •  
E q u i p m e n t  • • • • • . • • • • • . • • • • • • • • • • • • • •  
4 9 , 5 7 3 . 9 2  
2 9 7 , 9 6 7 . 3 5  
3 , 0 8 0 . 0 0  
6 7 , 9 8 0 . 0 0  
1 3 , 3 4 7 . 6 3  
9 4 , 8 4 6 . 8 1  
1 6 , 2 5 6 . 8 9  
2 5 4 . 5 7  
3 , 1 9 1 . 6 4  
3 1 2 , 1 2 5 . 2 9  
2 7 , 7 0 3 . 8 8  
3 , 6 5 1 . 0 8  
4 3 7 . 5 0  
9 , 2 5 1 . 0 1  
4 3 2 , 5 4 1 . 7 5  
1 7 , 9 5 8 . 0 9  
8 , 2 0 4 . 2 9  
1 6 , 9 0 3 . 2 8  
1 0 , 5 5 8 . 9 1  
E m p l o y e r  C o n t r i b u t i o n s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
T o t a l  E x p e n d i t u r e s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
S o u r c e  o f  F u n d s :  
1 9 8 5 - 8 6  S t a t e  A p p r o p r i a t i o n s  • • • • • • •  $ 1 , 2 9 2 , 9 2 2 . 4 3  
F e d e r a l  F u n d s . . . . . . . . . . . . . . . . . . . . . .  2 6 7 , 5 9 8 . 3 0  
S p e c i a l  R e v e n u e :  H u m a n  A f f a i r s  
F o r u m  • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 4 , 7 3 6 . 5 0  
S p e c i a l  R e v e n u e :  S a l e  o f  M o t o r  
V e h i c l e s  • • • • • • • • • • • • • • • • • • • • • • • • •  
1 , 2 5 0 . 0 0  
T o t a l  F u n d s  . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . • . . .  
4 5  
$  5 4 6 , 4 9 8 . 8 1  
3 5 3 , 1 6 8 . 7 6  
4 8 6 , 1 6 6 . 3 2  
2 0 0 ! 6 7 3 . 3 4  
$ 1 , 5 8 6 , 5 0 7 . 2 3  
$ 1 , 5 8 6 , 5 0 7 . 2 3  
CONCLUSION 
The South Carolina Human Affairs Commission was founded on the 
notion that South Carolina has the right, the responsibility and the 
wherewithal to solve its problems at home. 
Although the Commission experienced a significant increase in 
the number of cases, the staff continues to serve the needs of this 
state in a diligent and exemplary manner. 
SOUTH CAROLINA HUMAN AFFAIRS LAW 
§1-13-10. Short title. 
This chapter shall be known as the "South Carolina Human Affairs 
Law". 
§1-13-20. Declaration of policy. 
This chapter is an expression of the concern of the State for 
the promotion of harmony and the betterment of human affairs. The 
General Assembly hereby declares the practice of discrimination 
against any individual because of race, religion, color, sex, age or 
national origin as a matter of State concern and delcares that such 
discrimination is unlawful and in conflict with the ideals of South 
Carolina and the nation, as such discrimination interferes with 
opportunities of the individual to receive employment and to develop 
according to his own ability and is degrading to human dignity. The 
General Assembly further declares that to alleviate such problems a 
State agency is created which shall seek to eliminate and prevent 
discrimination because of race, religion, color, sex, age, or 
national origin as is hereinafter provided. 
§1-13-30. Definitions. 
The following words and phrases used herein shall be construed 
as follows: 
(a) "Commission" means the State Human Affairs Commission. 
(b) "National origin" includes ancestry. 
(c) "Age" means at least forty but less than seventy years. 
(d) "Person" means individuals, labor unions and organizations, 
joint apprenticeship committees, partnerships, associations, cor-
porations, legal representatives, mutual companies, joint-stock com-
panies, trusts, unincorporated organizations, trustees, trustees in 
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b a n k r u p t c y ,  r e c e i v e r s ,  o t h e r  l e g a l  o r  c o m m e r c i a l  e n t i t i e s  l o c a t e d . i n  
p a r t  o r  i n  w h o l e  i n  t h e  S t a t e  o r  d o i n g  b u s i n e s s  i n  t h e  S t a t e ,  t h e  
S t a t e  a n d  a n y  o f  i t s  a g e n c i e s  a n d  d e p a r t m e n t s  o r  l o c a l  s u b d i v i s i o n s  
o f  s t a t e  a g e n c i e s  a n d  d e p a r t m e n t s ;  a n d  m u n i c i p a l i t i e s ,  c o u n t i e s ,  s p e -
c i a l  p u r p o s e  d i s t r i c t s ,  s c h o o l  d i s t r i c t s  a n d  o t h e r  l o c a l  g o v e r n m e n t s .  
( e )  " E m p l o y e r "  m e a n s  a n y  p e r s o n  w h o  h a s  f i f t e e n  o r  m o r e  
e m p l o y e e s  f o r  e a c h  w o r k i n g  d a y  i n  e a c h  o f  t w e n t y  o r  m o r e  c a l e n d a r  
w e e k s  i n  t h e  c u r r e n t  o r  p r e c e d i n g  c a l e n d a r  y e a r ,  a n d  a n y  a g e n t  o f  
s u c h  a  p e r s o n ,  b u t  s u c h  t e r m  d o e s  n o t  i n c l u d e  a n  I n d i a n  t r i b e  o r  a  
b o n a  f i d e  p r i v a t e  m e m b e r s h i p  c l u b  o t h e r  t h a n  a  l a b o r  o r g a n i z a t i o n .  
( f )  " E m p l o y m e n t  a g e n c y "  m e a n s  a n y  p e r s o n  r e g u l a r l y  u n d e r t a k i n g  
t o  p r o c u r e  e m p l o y e e s  f o r  a n  e m p l o y e r  o r  t o  p r o c u r e  f o r  e m p l o y e e s  
o p p o r t u n i t i e s  t o  w o r k  f o r  a n  e m p l o y e r  a n d  i n c l u d e s  a n  a g e n t  o f  s u c h  a  
p e r s o n .  
( g )  " L a b o r  o r g a n i z a t i o n "  m e a n s  a n y  a g e n t  o f  a  l a b o r  o r g a n i z a -
t i o n ,  a n d  i n c l u d e s  a n y  o r g a n i z a t i o n  o f  a n y  k i n d ,  a n y  a g e n c y ,  o r  
e m p l o y e e  r e p r e s e n t a t i o n  c o m m i t t e e ,  g r o u p ,  a s s o c i a t i o n ,  o r  p l a n  i n  
w h i c h  e m p l o y e e s  p a r t i c i p a t e  a n d  w h i c h  e x i s t s  f o r  t h e  p u r p o s e ,  i n  
w h o l e  o r  i n  p a r t ,  o f  d e a l i n g  w i t h  e m p l o y e r s  c o n c e r n i n g  g r i e v a n c e s ,  
l a b o r  d i s p u t e s ,  w a g e s ,  r a t e s  o f  p a y ,  h o u r s  o r  o t h e r  t e r m s  o r  c o n -
d i t i o n s  o f  e m p l o y m e n t ,  a n d  a n y  c o n f e r e n c e ,  g e n e r a l  c o m m i t t e e ,  j o i n t  
o r  s y s t e m  b o a r d ,  o r  j o i n t  c o u n c i l  w h i c h  i s  s u b o r d i n a t e  t o  a  n a t i o n a l  
o r  i n t e r n a t i o n a l  l a b o r  o r g a n i z a t i o n .  
( h )  " E m p l o y e e "  m e a n s  a n  i n d i v i d u a l  e m p l o y e d  b y  a n  e m p l o y e r ,  
e x c e p t  t h a t  t h e  t e r m  " e m p l o y e e "  s h a l l  n o t  i n c l u d e  a n y  p e r s o n  e l e c t e d  
t o  p u b l i c  o f f i c e  i n  t h i s  S t a t e ,  o r  a n y  p e r s o n  c h o s e n  b y  s u c h  o f f i c e r  
t o  b e  o n  s u c h  o f f i c e r ' s  p e r s o n a l  s t a f f ,  o r  a n  a p p o i n t e e  o n  t h e  
p o l i c y - m a k i n g  l e v e l  o r  a n  i m m e d i a t e  a d v i s e r  w i t h  r e s p e c t  t o  t h e  e x e r -
c i s e  o f  t h e  c o n s t i t u t i o n a l  o r  l e g a l  p o w e r s  o f  t h e  o f f i c e .  T h e  e x e m p -
t i o n  s e t  f o r t h  i n  t h e  p r e c e d i n g  s e n t e n c e  s h a l l  n o t  i n c l u d e  e m p l o y e e s  
s u b j e c t e d  t o  t h e  c i v i l  s e r v i c e  l a w s  o f  t h e  S t a t e  o r  a n y  o f  i t s  a g e n -
c i e s ,  d e p a r t m e n t s ,  l o c a l  s u b d i v i s i o n s ,  o r  p o l i t i c a l  s u b d i v i s i o n s  o f  
t h e  S t a t e ,  l o c a l  g o v e r n m e n t ,  o r  l o c a l  g o v e r n m e n t a l  a g e n c i e s .  
( i )  " C o m p l a i n a n t "  m e a n s  a n  i n d i v i d u a l  a l l e g i n g  t o  h a v e  b e e n  
a g g r i e v e d  b y  a n  e m p l o y m e n t  p r a c t i c e  w h i c h  i s  u n l a w f u l  u n d e r  t h i s  
c h a p t e r .  
( j )  " R e s p o n d e n t "  m e a n s  a  p e r s o n  a g a i n s t  w h o m  a  c h a r g e  o r  v i o l a -
t i o n  h a s  b e e n  f i l e d  •  
( k )  T h e  t e r m  " r e l i g i o n "  m e a n s  a l l  a s p e c t s  o f  r e l i g i o u s  o b s e r -
v a n c e  a n d  p r a c t i c e ,  a s  w e l l  a s  b e l i e f ,  u n l e s s  a n  e m p l o y e r  
d e m o n s t r a t e s  t h a t  h e  i s  u n a b l e  t o  r e a s o n a b l y  a c c o m m o d a t e  t o  a n  
e m p l o y e e ' s  o r  p r o s p e c t i v e  e m p l o y e e ' s  r e l i g i o u s  o b s e r v a n c e  o r  p r a c t i c e  
w i t h o u t  u n d u e  h a r d s h i p  o n  t h e  c o n d u c t  o f  t h e  e m p l o y e r ' s  b u s i n e s s .  
( 1 )  T h e  t e r m s  " b e c a u s e  o f  s e x "  o r  " o n  t h e  b a s i s  o f  s e x "  i n c l u d e ,  
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but are not limited to, because of or on the basis of pregnancy, 
childbirth, or related medical conditions; and women affected by 
pregnancy, childbirth, or related medical conditions shall be treated 
the same for all employment-related purposes, including receipt of 
benefits under fringe benefit programs, as other persons not so 
affected but are similar in their ability or inability to work, and 
nothing in item (3) of subsection (h) of §1-13-80 shall be 
interpreted to permit otherwise. This subsection shall not require 
an employer to pay for health insurance benefits for abortion, except 
where the life of the mother would be endangered if the fetus were 
carried to term, or except where medical complications have arisen 
from an abortion. Provided, that nothing herein shall preclude an 
employer from providing abortion benefits or otherwise affect 
bargaining agreements in regard to abortion. This subsection shall 
not apply t o any fringe benefit fund or insurance program which was 
in effect on October 31, 1978, until April 30, 1979. Until a fter 
October 31, 1979 or, if there was an applicable collective bargaining 
agreement in effect on October 31, 1978, until the termination of 
that agreement, no person who, on October 31, 1978, was providing 
either by direct payment or by making contributions to a fringe bene-
fit fund or insurance program, benefits in violation of the provi-
sions of this chapter relating to sex discrimination in employment 
s hall, in order to come into compliance with s uch provisions, reduce 
the benefits or the compensation provided any employee on October 31, 
1978, either directly or by failing to provide sufficient contribu-
tions to a fringe benefit fund or insurance program: Provided, That 
where the costs of such benefits on October 31, 1978 are apportioned 
between employers and employees, the payments of contributions 
r equired to comply with the provisions of this chapter relating to 
sex discrimination in employment may be made by employers and 
employees in the same proportion: And provided, further, That 
nothing in this section shall prevent the readjustment of benefits or 
compensation for reasons unrelated to compliance with the provisions 
of this chapter relating to sex discrimination in employment. 
§1-13-40. Creation of South Carolina Human Affairs Commission. 
(a) There is hereby created in the executive department the 
South Carolina Human Affairs Commission, to encourage fair treatment 
for, and to eliminate and prevent discrimination against, any member 
of a group protected by this chapter, and to foster mutual 
understanding and respect among all people in this State. 
(b) The Commission shall consist of seventeen members, with two 
members from each congressional district appointed by the Governor, 
with the advice and consent of the Senate, three members at large 
appoint e d by the Governor, one member from the Senate appointed by 
the President of the Senate and one member from the House of 
Representatives appointed by the Speaker. The first appointe d mem-
bers from the first and second congressional districts and one at 
large member shall serve until June, 1984. The first appoi nt e d mem-
bers from the third and fourth congressional districts and one at 
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l a r g e  m e m b e r  s h a l l  s e r v e  u n t i l  J u n e ,  1 9 8 5 .  T h e r e a f t e r  a l l  memb~rs 
s h a l l  s e r v e  f o r  a  t e r m  o f  t h r e e  y e a r s  w i t h  t h e  e x c e p t i o n  o f  t h e  t w o  
l e g i s l a t i v e  m e m b e r s ,  w h o  s h a l l  b e  a p p o i n t e d  f o r  o n e  y e a r  c o m m e n c i n g  
a t  t h e  b e g i n n i n g  o f  t h e  a n n u a l  s e s s i o n  o f  t h e  G e n e r a l  A s s e m b l y  a n d  
u n t i l  t h e i r  s u c c e s s o r s  a r e  a p p o i n t e d  a n d  q u a l i f y .  V a c a n c i e s  s h a l l  b e  
f i l l e d  i n  t h e  m a n n e r  o f  t h e  o r i g i n a l  a p p o i n t m e n t  f o r  t h e  u n e x p i r e d  
t e r m .  
( c )  N o  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  s e r v e  m o r e  t h a n  t w o  c o n -
s e c u t i v e  t e r m s .  A  m e m b e r  h a v i n g  s e r v e d  t w o  c o n s e c u t i v e  t e r m s  s h a l l  
b e  e l i g i b l e  f o r  r e a p p o i n t m e n t  o n e  y e a r  a f t e r  t h e  e x p i r a t i o n  o f  h i s  
s e c o n d  t e r m .  
( d )  T h e  G o v e r n o r  s h a l l  a p p o i n t  o n e  o f  t h e  a t  l a r g e  m e m b e r s  t o  
s e r v e  a s  c h a i r m a n  a n d  m a y  a p p o i n t  a n y  m e m b e r  t o  s e r v e  a s  v i c e -
c h a i r m a n ,  e a c h  t o  s e r v e  a  t e r m  o f  o n e  y e a r .  I n  t h e  a b s e n c e  o f  
a p p o i n t m e n t  o f  a  v i c e - c h a i r m a n ,  t h e  m e m b e r s  . n a y  e l e c t  o n e  o f  t h e i r  
n u m b e r  t o  f i l l  t h a t  o f f i c e .  T h e  C o m m i s s i o n  m a y  e l e c t  o t h e r  o f f i c e r s  
f r o m  a m o n g  i t s  m e m b e r s  a s  n e c e s s a r y ,  e x c e p t  t h a t  t h e  C o m m i s s i o n e r  m a y  
b e  e l e c t e d  t o  s e r v e  a s  s e c r e t a r y .  
( e )  T h e  C o m m i s s i o n  s h a l l  m e e t  a t  s u c h  t i m e s  a n d  i n  s u c h  p l a c e s  
a s  i t  m a y  d e t e r m i n e .  
( f )  A  q u o r u m  f o r  t r a n s a c t i n g  b u s i n e s s  s h a l l  c o n s i s t  o f  a  
m a j o r i t y  o f  t h e  m e m b e r s h i p  a s  c o n s t i t u t e d  a t  t h e  t i m e  o f  a  m e e t i n g .  
( g )  E a c h  m e m b e r  s h a l l  b e  e n t i t l e d  t o  o n e  v o t e  o n  e a c h  i s s u e  
p r e s e n t e d ,  a  m a j o r i t y  o f  t h e  v o t e s  c a s t  d e t e r m i n i n g  t h e  i s s u e .  V o t e s  
m a y  b e  c a s t  o n l y  i n  p e r s o n .  V o t i n g  m a y  b e  b y  s e c r e t  b a l l o t  o r  b y  
v o i c e  v o t e .  
( h )  A  v a c a n c y  i n  t h e  C o m m i s s i o n  s h a l l  n o t  i m p a i r  t h e  r i g h t  o f  
t h e  r e m a i n i n g  m e m b e r s  t o  e x e r c i s e  a l l  t h e  p o w e r s  o f  t h e  C o m m i s s i o n .  
(  i )  M e m b e r s  o f  t h e  C o m m i s s i o n  s h a l l  b e  e n t i t l e d  t o  s u c h  p e r  
d i e m ,  m i l e a g e  a n d  s u b s i s t e n c e  a s  i s  p r o v i d e d  b y  l a w  f o r  b o a r d s ,  c o m -
m i t t e e s  a n d  c o m m i s s i o n s .  
( j )  T h e  C o m m i s s i o n  s h a l l  r e n d e r  e a c h  y e a r  t o  t h e  G o v e r n o r  a n d  
t o  t h e  G e n e r a l  A s s e m b l y  a  w r i t t e n  r e p o r t  o f  i t s  a c t i v i t i e s  a n d  o f  i t s  
r e c o m m e n d a t i o n s .  
§ 1 - 1 3 - 5 0 .  C o m m i s s i o n e r  a n d  p e r s o n n e l .  
( a )  T h e  C o m m i s s i o n  s h a l l  r e c o m m e n d  t o  t h e  G o v e r n o r  a  p e r s o n  w h o  
s h a l l  b e  e m p l o y e d  a s  C o m m i s s i o n e r  a n d  s h a l l ,  w i t h  t h e  a p p r o v a l  o f  t h e  
G o v e r n o r ,  e m p l o y  s u c h  p e r s o n  w h o  s h a l l  b e  s u b j e c t  t o  d i s m i s s a l  b y  t h e  
C o m m i s s i o n  w i t h  t h e  a p p r o v a l  o f  t h e  G o v e r n o r .  T h e  C o m m i s s i o n e r  s h a l l  
b e  t h e  c h i e f  a d m i n i s t r a t i v e  o f f i c e r  o f  t h e  C o m m i s s i o n ,  a n d  s h a l l  p e r -
f o r m  s u c h  d u t i e s  a s  a r e  i n c i d e n t  t o  s u c h  o f f i c e  o r  a r e  r e q u i r e d  o f  
h i m  b y  t h e  C o m m i s s i o n .  
4 9  
(b) The Commissioner shall receive such compensation as may be 
provided by law. 
(c) The Commissioner shall recommend to the Commission, and 
with its approval, employ attorneys, secretaries, clerks, investiga-
tors and conciliators for the expeditious discharge of the 
Commission's duties. 
§1-13-60. Duties of chairman and vice-chairman. 
The chairman shall be the presiding officer at meetings of the 
Commission and shall promote the orderly transaction of its business. 
In the chairman'~ absence, or his inability to act, the vice-chairman 
or if no vice-chairman has been appointed or elected a commissioner 
designated by the chairman shall act in his stead . 
§1-13-70. Powers of Commission. 
The Commission shall have the power: 
(a) To establish and maintain its principal office in the city 
of Columbia and such other off ices within the State as it -nay deem 
necessary. 
(b) To adopt bylaws. 
(c) To promulgate, in accordance with the provisions of this 
chapter, regulations including, but not limited to, regulations 
requ1r1ng the posting of notices prepared or approved by the 
Commission and the submission of equal employment opportunity plans 
and reports by any state agency or department or local subdivisions 
of a state agency or department, according to a format and schedule 
approved by the Commission. 
(d) To formulate policies to efffectuate the purposes of this 
chapter and to make recommendations to appropriate parties in 
furtherance of such policies. 
(e) To obtain and utilize upon request the services of all 
governmental departments and agencies. 
(f) To create or recognize such advisory agencies and con-
ciliation councils, local, regional or statewide, as will aid in 
effectuating the purposes of this chapter and of Section 3 of Article 
I of the Constitution of this State. The Commission may empower such 
agencies and councils to study problems of discrimination in all or 
specific fields of human affairs or in specific instances of discri-
mination because of race, religion, color , sex , age or national ori-
gin and to foste r through community effort, or otherwise, goodwill, 
cooperation and conciliation among the groups and elements . of the 
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p o p u l a t i o n  o f  t h e  S t a t e .  S u c h  a g e n c i e s  a n d  c o u n c i l s  m a y  a l s o  m a k e  
r e c o m m e n d a t i o n s  t o  t h e  C o m m i s s i o n  f o r  t h e  d e v e l o p m e n t  o f  p o l i c i e s  a n d  
p r o c e d u r e s  i n  g e n e r a l  a n d  i n  s p e c i f i c  i n s t a n c e s  a n d  f o r  p r o g r a m s  o f  
f o r m a l  o r  i n f o r m a l  e d u c a t i o n  w h i c h  t h e  C o m m i s s i o n  m a y  i n  t u r n  r e c o m -
m e n d  t o  t h e  a p p r o p r i a t e  S t a t e  a g e n c y .  S u c h  a d v i s o r y  a g e n c i e s  a n d  
c o n c i l i a t i o n  c o u n c i l s  s h a l l ,  a s  f a r  a s  p r a c t i c a b l e ,  b e  c o m p o s e d  o f  
r e p r e s e n t a t i v e  c i t i z e n s .  
( g )  T o  s e e k  t h e  u n d e r s t a n d i n g  a n d  c o o p e r a t i o n  o f  o r  t o  e n t e r  
i n t o  a g r e e m e n t  w i t h  a n y  e x i s t i n g  o r  l a t e r - c r e a t e d  c o u n c i l s ,  a g e n c i e s ,  
c o m m i s s i o n s ,  t a s k  f o r c e s ,  i n s t i t u t i o n s  o r  o r g a n i z a t i o n s ,  p u b l i c  o r  
p r i v a t e ,  w h i c h  a r e ,  i n  t h e  j u d g m e n t  o f  t h e  C o m m i s s i o n ,  d e d i c a t e d  t o  
t h e  p r o m o t i o n  o f  h u m a n  r i g h t s  a n d  a f f a i r s .  
( h )  T o  i s s u e  p u b l i c a t i o n s  a n d  r e s u l t s  o f  i n v e s t i g a t i o n s  a n d  
r e s e a r c h  a s  i n  i t s  j u d g m e n t  w i l l  t e n d  t o  p r o m o t e  g o o d w i l l  a n d  t h e  
b e t t e r m e n t  o f  h u m a n  a f f a i r s .  
( i )  T o  r e q u i r e  f r o m  a n y  s t a t e  a g e n c y  o r  d e p a r t m e n t  o r  l o c a l  
s u b d i v i s i o n s  o f  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  s u c h  r e p o r t s  a n d  i n f o r -
m a t i o n  a t  s u c h  t i m e s  a s  i t  ' l l a y  d e e m  r e a s o n a b l y  n e c e s s a r y  t o  e f f e c -
t u a t e  t h e  p u r p o s e s  o f  t h i s  c h a p t e r .  
( j )  T o  p r e p a r e  a n d  d i s t r i b u t e  c o p i e s  o f  t h i s  c h a p t e r ,  o r  a n y  
r e g u l a t i o n s  p r o m u l g a t e d  p u r s u a n t  t o  s u b s e c t i o n  ( c )  o f  t h i s  s e c t i o n ,  
o f  p o l i c i e s  f o r m u l a t e d  p u r s u a n t  t o  s u b s e c t i o n  ( d )  o f  t h i s  s e c t i o n  o r  
o f  a n y  o t h e r  m a t e r i a l s  e f f e c t u a t i n g  t h e  p u r p o s e s  o f  t h i s  c h a p t e r ;  t o  
m a k e  t h e  c h a p t e r  a v a i l a b l e  t o  t h e  p u b l i c  a n d  t o  r e q u i r e  t h e  c h a p t e r  
t o  b e  p o s t e d  i n  p l a c e s  c o n s p i c u o u s  t o  e m p l o y e e s  o f  s t a t e  a g e n c i e s  o r  
d e p a r t . n e n t s  o r  l o c a l  s u b d i v i s i o n s  o f  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  a n d  
t o  a p p l i c a n t s  f o r  e m p l o y m e n t  t h e r e w i t h .  
( k )  T o  c o o p e r a t e  w i t h  t h e  U n i t e d  S t a t e s  E q u a l  E m p l o y m e n t  
O p p o r t u n i t y  C o m m i s s i o n  c r e a t e d  b y  t h e  C i v i l  R i g h t s  A c t  o f  1 9 6 4  ( 7 8  
S t a t .  2 4 1 )  i n  o r d e r  t o  a c h i e v e  t h e  p u r p o s e s  o f  t h a t  a c t  a n d  w i t h  
o t h e r  F e d e r a l ,  S t a t e  a n d  l o c a l  a g e n c i e s  a n d  d e p a r t m e n t s .  
( 1 )  T o  a c c e p t  r e i m b u r s e m e n t  p u r s u a n t  t o  s e c t i o n  7 0 9 ( b )  o f  t h e  
C i v i l  R i g h t s  A c t  o f  1 9 6 4  ( 7 8  S t a t .  2 4 1 )  f o r  s e r v i c e s  r e n d e r e d  t o  t h e  
U n i t e d  S t a t e s  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  C o m m i s s i o n .  
( m )  T o  a c c e p t  g i f t s  o r  b e q u e s t s ,  g r a n t s  o r  o t h e r  d o n a t i o n s ,  
p u b l i c  o r  p r i v a t e .  
( n )  T o  i n v e s t i g a t e  p r o b l e m s  i n  h u m a n  a f f a i r s  i n  t h e  S t a t e  a n d  
i n  c o n n e c t i o n  t h e r e w i t h ,  t o  h o l d  h e a r i n g s ,  t o  r e q u e s t  t h e  a t t e n d a n c e  
o f  p e r s o n s  w h o  s h a l l  g i v e  t e s t i m o n y ,  t o  r e c e i v e  f o r  t h e  r e c o r d  o f  a n y  
s u c h  h e a r i n g  w r i t t e n  s t a t e m e n t s ,  d o c u m e n t s ,  e x h i b i t s  a n d  o t h e r  i t e m s  
p e r t i _ n e n t  t o  t h e  s u b j e c t  m a t t e r  o f  a n y  s u c h  h e a r i n g ,  a n d  f o l l o w i n g  
a n y  s u c h  i n v e s t i g a t i o n  o r  h e a r i n g  t o  i s s u e  s u c h  r e p o r t  a n d  r e c o m m e n -
d a t i o n s  a s  i n  i t s  o p i n i o n  w i l l  a s s i s t  i n  e f f e c t u a t i n g  t h e  p u r p o s e s  o f  
t h i s  c h a p t e r .  
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(o) To receive and resolve complaints in accordance with the 
provisions of §1-13-90. 
(p) Pursuant to subsections (e) and (i), if a person fails to 
permit access, or otherwise refuses to cooperate, the Commission may 
request an order of a court of competent jurisdiction requiring 
access and other related good faith compliance. 
(q) To furnish technical assistance requested by persons sub-
ject to this chapter to assist them in their compliance with this 
chapter, the regulations promulgated hereunder, a conciliation 
agreement or an order issued thereunder. 
(r) To petition for an order of a court of competent jurisdic-
tion requiring compliance with an order issued by the Commission pur-
suant to the procedure set forth in item (16) of subsection (c) of 
§1-13-90; provided, that a complainant, respondent or intervenor 
aggrieved by an order of the Commission is entitled to judicial 
review. The procedure for compliance, enforcement or review shall be 




To institute proceedings in a court of competent jurisdic-
cause shown, to prevent or restrain any person from 
any provision of this chapter. 
(t) To contract with persons and organizations to perform ser-
vices as it ~ay deem reasonably necessary to effectuate the purposes 
of this chapter and to accept reimbursement for ser-vices rendered 
pursuant to the contr-act. 
(u) To make contractual agreements, within the scope and 
authority of this chapter, with any agency of the federal gover-nment, 
which agreements may include provisions under which the Federal Equal 
Employment Opportunity Commission shall refr-ain from processing a 
charge in South Carolina in any class specified in such agreements. 
(v) To perform the functions specified in this chapter. 
§1-13-80. Unlawful employment practices; exceptions. 
(a) It shall be an unlawful employment practice for any 
employer: 
(1) To fail or refuse to hire, bar, discharge from employ-
ment or otherwise discriminate against any individual with 
respect to his compensation, terms, conditions or- privileges of 
employment because of such individual's race, religion, color, 
sex, age or national origin; 
(2) To limit, segregate, or classify his employees or 
applicants for- employment · in any way which would deprive or tend 
to deprive any individual of employment opportunities, or othe~-
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w i s e  a d v e r s e l y  a f f e c t  h i s  s t a t u s  a s  a n  e m p l o y e e ,  b e c a u s e  o f  s u c h  
i n d i v i d u a l ' s  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
(  3 )  T o  r e d u c e  t h e  w a g e  r a t e  o f  a n y  e m p l o y e e  i n  o r d e r  t o  
c o m p l y  w i t h  t h e  p r o v i s i o n s  o f  t h i s  c h a p t e r  r e l a t i n g  t o  a g e .  
( b )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y -
m e n t  a g e n c y  t o  f a i l  o r  r e f u s e  t o  r e f e r  f o r  e m p l o y m e n t ,  o r  o t h e r w i s e  
t o  d i s c r i m i n a t e  a g a i n s t ,  a n y  i n d i v i d u a l  b e c a u s e  o f  h i s  r a c e ,  c o l o r ,  
r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ,  o r  t o  c l a s s i f y  o r  r e f e r  f o r  
e m p l o y m e n t  a n y  i n d i v i d u a l  o n  t h e  b a s i s  o f  h i s  r a c e ,  c o l o r ,  r e l i g i o n ,  
s e x ,  a g e  o r  n a t i o n a l  o r i g i n .  
( c )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a  l a b o r  
o r g a n i z a t i o n :  
( 1 )  T o  e x c l u d e  o r  t o  e x p e l  f r o m  i t s  m e m b e r s h i p ,  o r  o t h e r -
w i s e  t o  d i s c r i m i n a t e  a g a i n s t ,  a n y  i n d i v i d u a l  b e c a u s e  o f  h i s  
r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
( 2 )  T o  l i m i t ,  s e g r e g a t e ,  o r  c l a s s i f y  i t s  m e m b e r s h i p ,  o r  
a p p l i c a n t s  f o r  m e m b e r s h i p ,  o r  t o  c l a s s i f y  o r  f a i l  o r  r e f u s e  t o  
r e f e r  f o r  e m p l o y m e n t  a n y  i n d i v i d u a l  i n  a n y  w a y  w h i c h  w o u l d  
d e p r i v e  o r  t e n d  t o  d e p r i v e  a n y  i n d i v i d u a l  o f  e m p l o y m e n t  o p p o r -
t u n i t i e s  o r  w o u l d  l i m i t  s u c h  e m p l o y m e n t  o p p o r t u n i t i e s  o r  o t h e r -
w i s e  a d v e r s e l y  a f f e c t  h i s  s t a t u s  a s  a n  e m p l o y e e  o r  a s  a n  
a p p l i c a n t  f o r  e m p l o y m e n t  b e c a u s e  o f  s u c h  i n d i v i d u a l ' s  r a c e ,  
c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
( 3 )  T o  c a u s e  o r  a t t e m p t  t o  c a u s e  a n  e m p l o y e r  t o  d i s c r i m i -
n a t e  a g a i n s t  a n  i n d i v i d u a l  i n  v i o l a t i o n  o f  t h i s  s e c t i o n .  
( d )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n y  
e m p l o y e r ,  l a b o r  o r g a n i z a t i o n ,  o r  j o i n t  l a b o r - m a n a g e m e n t  c o m m i t t e e  
c o n t r o l l i n g  a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g  o r  r e t r a i n i n g ,  i n c l u d i n g  
o n - t h e - j o b  t r a i n i n g  p r o g r a m s ,  t o  d i s c r i m i n a t e  a g a i n s t  a n y  i n d i v i d u a l  
b e c a u s e  o f  h i s  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x  o r  n a t i o n a l  o r i g i n  i n  
a d m i s s i o n  t o ,  o r  e m p l o y m e n t  i n ,  a n y  p r o g r a m  e s t a b l i s h e d  t o  p r o v i d e  
a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g .  
( e )  I t  s h a l l  b e  a n  unl~wful e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y e r  
t o  d i s c r i m i n a t e  a g a i n s t  a n y  o f  h i s  e m p l o y e e s  o r  a p p l i c a n t s  f o r  
e m p l o y m e n t ,  f o r  a n  e m p l o y m e n t  a g e n c y ,  o r  j o i n t  l a b o r - m a n a g e m e n t  c o m -
m i t t e e  c o n t r o l l i n g  a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g  o r  r e t r a i n i n g ,  
i n c l u d i n g  o n - t h e - j o b  t r a i n i n g  p r o g r a m s ,  t o  d i s c r i m i n a t e  a g a i n s t  a n y  
i n d i v i d u a l ,  o r  f o r  a  l a b o r  o r g a n i z a t i o n  t o  d i s c r i m i n a t e  a g a i n s t  a n y  
m e m b e r  t h e r e o f  o r  a p p l i c a n t  f o r  m e m b e r s h i p  b e c a u s e  h e  h a s  o p p o s e d  a n y  
p r a c t i c e  m a c t e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  b y  t h i s  c h a p t e r ,  o r  
b e c a u s e  h e  h a s  m a d e  a  c h a r g e ,  t e s t i f i e d ,  a s s i s t e d ,  o r  p a r t i c i p a t e d  i n  
a n y  m a n n e r  i n  a n  i n v e s t i g a t i o n ,  p r o c e e d i n g ,  o r  h e a r i n g  u n d e r  t h i s  
c h a p t e r .  
5 3  
(f) It shall be an unlawful employment practice for an 
employer, labor organization, employment agency, or joint labor-
management cownittee controlling apprenticeship or other training or 
retraining, including on-the-job training programs, to print or 
publish or cause to be printed or published any notice or adver-
tisement relating to employment by such an employer or membership in, 
or any classification or referral for employment by, such a labor 
organization, or relating to any classification or referral for 
employment by such an employment agency, or relating to admis s ion to, 
or employment in, any program established to provide apprentices hip 
or other training by such a joint labor-management committ e e indi-
cating any preference, limitation, spec if icat ion or discrimination, 
based on race, color, religion, sex or national origin, exce pt that 
s uch a notice or advertisement may indicate a preference, limitation, 
specification or discrimination based on religion, sex or national 
origin w·hen religion, sex or national origin is a bona fide occupa-
tional qualification for employment. 
(g) It shall be unlawful for an employer, labor organization, 
or employment agency to print or publish, or cause to ~e printed or 
published, any notice or advectisement relating to employment by such 
an employer or membership in, or any classification or referral for 
employment by, such a labor organization, or relatlng to any classi-
fication or referral for employment by such an e;nployment agency, 
indicating any preference, limitat Lon, specification or discrimina-
tion based on age. 
(h) Notwithstanding any other provision of this chapter: 
(l) It shall not be an unlawful employment practice for an 
employe r to employ employees, for an employment agency to 
classi f y or refer for employment .:my individual, for a labor 
organization to classify its membership or to classify or refer 
for employment any individual, or for an employer, labor organi-
zation, or joint labor-management co~nittee controlling appren-
ticeship or other training or retraining programs to admit or 
employ any individual in any such program on the bas is of his 
religion, sex or national origin in those certain instances 
where religion, sex or national origin is a bona fide occupa-
tional qualification reasonably necessary to the normal opera-
tion of that particular business or enterprise; 
( 2) It shall not be an unla\vful employment practice for 
any party subject to the provisions of this section to compile 
or assemble such information as may be required pursuant to sub-
section (i) of §1-13-70 or Federal Equal Employment Opportunity 
Cownission or federal contract compliance requirements, or pur-
suant to any other law not inconsistent with this thapter. 
(3) It shall not be an unlawful ~mployment practice for an 
employer to apply different standards of compensation, different 
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t e r m s ,  c o n d i t i o n s  o r  p r i v i l e g e s  o f  e m p l o y m e n t  p u r s u a n t  t o  a  b o n a  
f i d e  s e n i o r i t y  o r  m e r i t  s y s t e m  o r  a  s y s t e m  w h i c h  m e a s u r e s  e a r -
n i n g s  b y  q u a n t i t y  o r  q u a l i t y  o f  p r o d u c t i o n  o r  t o  e m p l o y e e s  w h o  
w o r k  i n  d i f f e r e n t  l o c a t i o n s  p r o v i d e d  t h a t  s u c h  d i f f e r e n c e s  a r e  
n o t  t h e  r e s u l t  o f  a n  i n t e n t i o n  t o  d i s c r i m i n a t e  b e c a u s e  o f  r a c e ,  
r e l i g i o n ,  c o l o r ,  s e x ,  o r  n a t i o n a l  o r g i n ;  n o r  s h a l l  i t  b e  a n  
u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y e r  t o  g i v e  a n d  t o  a c t  
u p o n  t h e  r e s u l t s  o f  a n y  p r o f e s s i o n a l l y  d e v e l o p e d  a b i l i t y  t e s t  
p r o v i d e d  t h a t  s u c h  t e s t ,  i t s  a d m i n i s t r a t i o n  o r  a c t i o n  u p o n  t h e  
r e s u l t s  i s  n o t  d e s i g n e d ,  i n t e n d e d ,  o r  u s e d  t o  d i s c r i m i n a t e  
b e c a u s e  o f  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n .  I t  
s h a l l  n o t  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  u n d e r  t h i s  c h a p t e r  
f o r  a n y  e m p l o y e r  t o  d i f f e r e n t i a t e  u p o n  t h e  b a s i s  o f  s e x  i n  
d e t e r m i n i n g  t h e  a m o u n t  o f  w a g e s  o r  c o m p e n s a t i o n  p a i d  o r  t o  b e  
p a i d  t o  e m p l o y e e s  o f  s u c h  e m p l o y e r  i f  s u c h  d i f f e r e n t i a t i o n  i s  
a u t h o r i z e d  b y  t h e  p r o v i s i o n s  o f  § 6 ( d )  o f  t h e  F a i r  L a b o r  
S t a n d a r d s  A c t  o f  1 9 3 8 ,  a s  a m e n d e d  ( 2 9  U . S . C .  2 0 6 ( d ) ) .  
( 4 )  N o t h i n g  c o n t a i n e d  i n  t h i s  c h a p t e r  s h a l l  a p p l y  t o  a n y  
b u s i n e s s  o r  e n t e r p r i s e  o n  o r  n e a r  a n  I n d i a n  r e s e r v a t i o n  w i t h  
r e p s e c t  t o  a n y  p u b l i c l y  a n n o u n c e d  e m p l o y m e n t  p r a c t i c e  o f  s u c h  
b u s i n e s s  o r  e n t e r p r i s e  u n d e r  w h i c h  a  p r e f e r e n t i a l  t r e a t m e n t  i s  
g i v e n  t o  a n y  i n d i v i d u a l  b e c a u s e  h e  i s  a n  I n d i a n  l i v i n g  o n  o r  
n e a r  a  r e s e r v a t i o n .  
( 5 )  T h i s  c h a p t e r  s h a l l  n o t  a p p l y  t o  a  r e l i g i o u s  c o r -
p o r a t i o n ,  a s s o c i a t i o n ,  e d u c a t i o n a l  i n s t i t u t i o n ,  o r  s o c i e t y  w i t h  
r e s p e c t  t o  t h e  e m p l o y m e n t  o f  i n d i v i d u a l s  o f  a  p a r t i c u l a r  r e l i -
g i o n  t o  p e r f o r m  w o r k  c o n n e c t e d  w i t h  t h e  c a r r y i n g  o n  b y  s u c h  c o r -
p o r a t i o n ,  a s s o c i a t i o n ,  e d u c a t i o n a l  i n s t i t u t i o n ,  o r  s o c i e t y  o f  
i t s  a c t i v i t i e s .  I t  s h a l l  n o t  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  
f o r  a  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  o t h e r  e d u c a t i o n a l  i n s t i t u -
t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  t o  h i r e  a n d  e m p l o y  e m p l o y e e s  o f  
a  p a r t i c u l a r  r e l i g i o n  i f  s u c h  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  
o t h e r  e d u c a t i o n a l  i n s t i t u t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  i s ,  i n  
w h o l e  o r  i n  s u b s t a n t i a l  p a r t ,  o w n e d ,  s u p p o r t e d ,  c o n t r o l l e d ,  o r  
m a n a g e d  b y  a  p a r t i c u l a r  r e l i g i o n  o r  b y  a  p a r t i c u l a r  r e l i g i o u s  
c o r p o r a t i o n ,  a s s o c i a t i o n ,  o r  s o c i e t y ,  o r  i f  t h e  c u r r i c u l u m  o f  
s u c h  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  o t h e r  e d u c a t i o n a l  i n s t i t u -
t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  i s  d i r e c t e d  t o w a r d  t h e  p r o p a g a -
t i o n  o f  a  p a r t i c u l a r  r e l i g i o n .  
( 6 )  N o t h i n g  c o n t a i n e d  i n  t h i s  c h a p t e r  s h a l l  b e  i n t e r p r e t e d  
t o  r e q u i r e  a n y  e m p l o y e r ,  e m p l o y m e n t  a g e n c y ,  l a b 9 r  o r g a n i z a t i o n  
o r  j o i n t  l a b o r - m a n a g e m e n t  c o m m i t  t e e ·  s u b j e c t  t o  t h i s  c h a p t e r  t o  
g r a n t  p r e f e r e n t i a l  t r e a t m e n t  t o  a n y  i n d i v i d u a l  o r  t o  a n y  g r o u p  
b e c a u s e  o f  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n  o f  
s u c h  i n d i v i d u a l  o r  g r o u p  o n  a c c o u n t  o f  a n  i m b a l a n c e  w h i c h  m a y  
e x i s t  w i t h  r e s p e c t  t o  t h e  t o t a l  n u m b e r  o r  p e r c e n t a g e  o f  p e r s o n s  
o f  a n y  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n  e m p l o y e d  
b y  a n y  e m p l o y e r ,  r e f e r r e d  o r  c l a s s i f i e d  f o r  e m p l o y m . e n _ t  b y  a n y  
e m p l o y m e n t  a g e n c y  o r  l a b o r  o r g a n i z a t i o n ,  a d m i t t e d  t o  m e m b e r s h i p  
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or classified by any labor organization, or admitted to, or 
employed in, any apprenticeship or other training program, in 
comparison with the total number or percentage of persons of 
such race, color, religion, sex, or national origin in any com-
munity, state, section, or other area, or in the available work 
force in any community, state, section, or other area. 
( 7) It shall not be unlawful for an employer, employment 
agency, or labor organization: 
(i) To take any action otherwise prohibited under 
this chapter where age is a bona fide occupational qualifi-
cation reasonably necessary to the normal operation of the 
particular business, or where the differentiation is based 
on reasonable factors other than age; 
(ii) To observe the terms of a bona fide seniority 
system or any bona fide employee benefit plan such as 
retirement, pension, or insurance plan, which is not a sub-
terfuge to evade the purposes of this chapter except that 
no such employee benefit plan shall excuse the failure to 
hire any individual. 
(iii) Notwithstanding the prov1s1ons of subitem (ii), 
no seniority system or employee benefit plan shall require 
or permit the involuntary retirement of any individual 
covered by the provisions of this chapter relating to age 
because of the age of such individual, provided, that in 
the case of employees covered by a collective bargaining 
agreement which was in effect on September 1, 1977, and 
which would otherwise be prohibited by the provision of 
this subitem, this subitem shall take effect upon the ter-
mination of such agreement or on January 1, 1980, whichever 
occurs first. 
(8) Nothing in this chapter shall be construed to prohibit 
compulsory retirement of any employee who has attained 65 years 
of age but not 70 years of age, and who, for the two-year period 
immediately before retirement, is employed in a bona fide execu-
tive or high policymaking position, if such employee is 
entitled to an immediate nonforfeitable annual retirement bene-
fit from a pension, profitsharing, savings, or deferred compen-
sation plan, or any combination of such plans, of the employer 
of such employee, which equals~ in aggregate, at least twenty-
seven thousand dollars. 
(9) In applying subitem (8) of this item the retirement 
benefit test, if any such retirement benefit is in a form other 
than a straight life annuity (with no ancillary benefits), or if 
employees contribute to any such plan or make rollover contribu-
tions, such benefit shall be adjusted in accordance with regula-
tions prescribed by the Co~nissioner so that the benefit is the 
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e q u i v a l e n t  o f  a  s t r a i g h t  l i f e  a n n u i t y  ( w i t h  n o  a n c i l l a r y  b e n e -
f i t s )  u n d e r  a  p l a n  t o  w h i c h  e m p l o y e e s  d o  n o t  c o n t r i b u t e  a n d  
u n d e r  w h i c h  n o  r o l l o v e r  c o n t r i b u t i o n s  a r e  m a d e .  
( 1 0 )  N o t h i n g  i n  t h i s  c h a p t e r  r e l a t i n g  t o  a g e  d i s c r i m i n a t i o n  
i n  e m p l o y m e n t  s h a l l  b e  c o n s t r u e d  t o  p r o h i b i t  c o m p u l s a r y  r e t i r e -
m e n t  o f  a n y  e m p l o y e e  w h o  h a s  a t t a i n e d  6 5  y e a r s  o f  a g e  b u t  n o t  7 0  
y e a r s  o f  a g e ,  a n d  w h o  i s  s e r v i n g  u n d e r  a  c o n t r a c t  o f  u n l i m i t e d  
t e n u r e  ( o r  s i m i l a r  a r r a n g e m e n t  p r o v i d i n g  f o r  u n l i m i t e d  t e n u r e )  
a t  a n  i n s t i t u t i o n  o f  h i g h e r  e d u c a t i o n .  S u b i t e m  ( 1 0 )  o f  S e c t i o n  
8 ( h )  i s  r e p e a l e d  J u l y  1 ,  1 9 8 2 .  
( 1 1 )  N o t h i n g  c o n t a i n e d  i n  s u b i t e m s  ( 8 )  a n d  ( 1 0 )  a b o v e  s h a l l  
o v e r r i d e  p r o v i s i o n s  o f  § 9 - 1 - 1 5 3 0  o f  t h e  S .  C .  C o d e  o f  1 9 7 6 .  
(  1 2 )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n y  
p e r s o n  t o  f o r c i b l y  r e s i s t ,  p r e v e n t ,  i m p e d e  o r  i n t e r f e r e  w i t h  t h e  
C o m m i s s i o n  o r  a n y  o f  i t s  m e m b e r s  o r  r e p r e s e n t a t i v e s  i n  t h e  
l a w f u l  p e r f o r m a n c e  o f  d u t y  u n d e r  t h i s  c h a p t e r .  
§ 1 - 1 3 - 9 0 .  C o m p l a i n t s ,  i n v e s t i g a t i o n s ,  h e a r i n g s  a n d  o r d e r s .  
( a )  A n y  p e r s o n  s h a l l  c o m p l a i n  i n  w r i t i n g  u n d e r  o a t h  o r  a f f i r -
m a t i o n  t o  t h e  C o m m i s s i o n  w i t h i n  o n e  h u n d r e d  e i g h t y  d a y s  a f t e r  t h e  
a l l e g e d  d i s c r i m i n a t o r y  p r a c t i c e  o c c u r r e d .  T h e  C o m m i s s i o n e r ,  h i s  
e m p l o y e e s  o r  a g e n t s ,  s h a l l  a s s i s t  c o m p l a i n a n t s  i n  r e d u c i n g  v e r b a l  
c o m p l a i n t s  t o  w r i t i n g  a n d  s h a l l  a s s i s t  i n  s e t t i n g  f o r t h  s u c h  i n f o r -
m a t i o n  a s  m a y  b e  r e q u i r e d  b y  t h e  C o m m i s s i o n .  T h e  C o m m i s s i o n  s h a l l  
s e r v e  a  c o p y  o f  t h e  c o m p l a i n t  u p o n  t h e  r e s p o n d e n t  w i t h i n  t e n  d a y s  
a f t e r  t h e  c o m p l a i n t  i s  r e c e i v e d  b y  t h e  C o m m i s s i o n ,  e x c e p t  t h a t  i f  t h e  
C o m m i s s i o n  d e t e r m i n e s  f o r  g o o d  c a u s e  t h a t  s u c h  s e r v i c e  w i l l  i m p e d e  
i t s  i n v e s t i g a t i o n  o f  t h e  c o m p l a i n t ,  i t  s h a l l  s e r v e  n o t i c e  o f  t h e  
c o m p l a i n t ,  i n c l u d i n g  t h e  d a t e ,  p l a c e ,  a n d  c i r c u m s t a n c e s  o f  t h e  
a l l e g e d  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  u p o n  t h e  r e s p o n d e n t  w i t h i n  t e n  
d a y s  a f t e r  t h e  c o m p l a i n t  i s  r e c e i v e d  b y  t h e  C o m m i s s i o n .  
( b )  A n y  c o m p l a i n a n t  w h o  i s  a  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  b e  
d i s q u a l i f i e d  f r o m  p a r t i c i p a t i o n  e x c e p t  a s  t h e  c o m p l a i n a n t  i n  t h e  p r o -
c e s s i n g  a n d  r e s o l u t i o n  o f  t h e  c o m p l a i n t .  
( c )  F o r  c o m p l a i n t s  a s s e r t i n g  e x p r e s s l y  o r  i n  s u b s t a n c e  a  v i o l a -
t i o n  b y  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  o r  l o c a l  s u b d i v i s i o n s  o f  a  s t a t e  
a g e n c y  o r  d e p a r t m e n t  o f  § 1 - 1 3 - 8 0  t h e  p r o c e d u r e  s h a l l  b e  a s  f o l l o w s :  
( 1 )  T h e  C o m m i s s i o n e r  s h a l l  a s s i g n  o n e  o r  m o r e  o f  h i s  
e m p l o y e e s  o r  a g e n t s  t o  i n v e s t i g a t e  t h e  c o m p l a i n t ,  i n  w h i c h  c a s e  
o n e  s h a l l  b e  d e s i g n a t e d  t h e  i n v e s t i g a t o r  i n  c h a r g e  o f  t h e  
c o m p l a i n t .  I n f o r m a t i o n  g a t h e r e d  d u r i n g  a n  i n v e s t i g a t i o n  u n d e r  
t h i s  s u b s e c t i o n  s h a l l  n o t  b e  m a d e  p u b l i c  b y  t h e  C o m m i s s i o n ,  i t s  
o f f i c e r s  o r  e m p l o y e e s ,  e x c e p t  f o r  i n f o r m a t i o n  m a d e  p u b l i c  a s  a  
r e s u l t  o f  b e i n g  o f f e r e d  o r  r e c e i v e d  i n t o  e v i d e n c e  i n  a n  a c t i o n  
b r o u g h t  u n d e r  t h i s  s u b s e c t i o n .  
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(2) The Chairman of the Commission or, upon the request of 
the Chairman, the Commissioner shall designate a member of the 
Commission to supervise the processing of the complaint. 
(3) The complaint may be resolved at any time before a 
hearing by conference, conciliation and persuasion with the 
complainant and the respondent, such resolution to be embodied 
in a conciliation agreement, which shall include an agreement by 
the respondent to refrain from committing unlawful discrimina-
tory practices in the future, and which may contain such further 
prov1s1ons as are agreed upon by the complainant and the respon-
dent. No conciliation agreement shall be deemed an effective 
resolution by the Commission unless the supervisory commission 
member shall have reviewed and approved the terms thereof. 
Positions taken by a witness in connection with such efforts 
toward conciliation shall not be made public or used against the 
interest of the witness in a subsequent proceeding. 
(4) In undertaking· its investigation of a complaint the 
Commission shall have the authority: 
(i) To issue a subpoena or subpoena duces tecum and 
thereby compel attendance of witnesses or production for 
examination of books, papers, and records, whenever it is 
deemed necessary to compel the attendance of witnesses, or 
the production for examination of any books, payrolls, per-
sonnel records, correspondence, documents, papers or any 
other evidence relating to any matter under investigation 
or in question before the Commission. The power may be 
exercised only by the joint action by the Chairman of the 
Commission and the Commissioner. 
(ii) To require any party or witness to answer 
interrogatories at any time after the complaint is filed. 
(iii) To take depositions of witnesses including any 
party pursuant to a complaint or investigation made by the 
Commission. 
(iv) Pursuant to subitems (i), (ii), (iii), above, if 
a person fails to permit access, fails to comply with a 
subpoena, refuses to have his or her deposition taken, 
refuses to answer interrogatories, or otherwise refuses to 
allow discovery, the Commission may request an order of a 
court of competent jursidiction requ1r1ng discovery and 
other related good faith compliance. 
(S) If not sooner resolved, the investigator shall upon 
completion of his investigation submit to the supervisory com-
mission member a statement of the facts disclosed by his 
investigation and recommend either that the complaint be 
dismissed or that a panel of commission members be designated to 
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h e a r  t h e  c o m p l a i n t .  T h e  s u p e r v i s o r y  c o m m i s s i o n  m e m b e r ,  a f . t e r  
r e v i e w  o f  t h e  c a s e  f i l e  a n d  t h e  s t a t e m e n t  a n d  r e c o m m e n d a t i o n  o f  
t h e  i n v e s t i g a t o r  s h a l l  i s s u e  a n  o r d e r  e i t h e r  o f  d i s m i s s a l  o r  f o r  
a  h e a r i n g ,  w h i c h  o r d e r  s h a l l  n o t  b e  s u b j e c t  t o  j u d i c i a l  o r  o t h e r  
f u r t h e r  r e v i e w .  
(  6 )  I f  t h e  o r d e r  b e  o f  d i s m i s s a l ,  t h e  s u p e r v i s o r y  c o m -
m i s s i o n  m e m b e r  s h a l l  m a i l  a  c o p y  o f  t h e  o r d e r  t o  t h e  c o m p l a i n a n t  
a n d  t h e  r e s p o n d e n t  a t  t h e i r  l a s t  k n o w n  a d d r e s s e s .  
(  7 )  I f  t h e  o r d e r  b e  f o r  a  h e a r i n g ,  t h e  s u p e r v i s o r y  c o m -
m i s s i o n  m e m b e r  s h a l l  a n n e x  t h e r e t o  a  n o t i c e  a n d  a  c o p y  o f  t h e  
c o m p l a i n t  a n d  r e q u i r e  t h e  r e s p o n d e n t  t o  a n s w e r  t h e  c o m p l a i n t  a t  
a  h e a r i n g  a t  a  t i m e  a n d  p l a c e  s p e c i f i e d  i n  t h e  n o t i c e  a n d  s h a l l  
s e r v e  u p o n  t h e  r e s p o n d e n t  a  c o p y  o f  t h e  o r d e r ,  t h e  c o m p l a i n t ,  
a n d  t h e  n o t i c e .  
( 8 )  A t  a n y  t i m e  b e f o r e  a  h e a r i n g  a  c o m p l a i n t  m a y  _ b e  
a m e n d e d  b y  t h e  s u p e r v i s o r y  c o m m i s s i o n  m e m b e r  u p o n  t h e  r e q u e s t  o f  
t h e  i n v e s t i g a t o r  o r  o f  t h e  c o m p l a i n a n t  o r  o f  t h e  r e s p o n d e n t .  
C o m p l a i n t s  m a y  b e  a m e n d e d  d u r i n g  a  h e a r i n g  o n l y  u p o n  a  m a j o r i t y  
v o t e  o f  t h e  p a n e l  o f  c o m m i s s i o n  m e m b e r s  f o r  s u c h  h e a r i n g .  
( 9 )  U p o n  r e q u e s t  b y  a n y  p a r t y ,  t h e  C o m m i s s i o n e r  s h a l l  
i s s u e  a p p r o p r i a t e  s u b p o e n a e s  o r  s u b p o e n a e s  d u c e s  t e c u m  t o  a n y  
w i t n e s s e s  o r  o t h e r  c u s t o d i a n s  o f  d o c u m e n t s  d e s i r e d  t o  b e  p r e s e n t  
a t  t h e  h e a r i n g ,  o r  a t  p r e h e a r i n g  d e p o s i t i o n s ,  u n l e s s  t h e  
C o m m i s s i o n e r  d e t e r m i n e s  t h a t  i s s u a n c e  o f  t h e  s u b p o e n a e s  o r  s u b -
p o e n a e s  d u c e s  t e c u m  w o u l d  b e  u n r e a s o n a b l e  o r  u n d u l y  b u r d e n s o m e .  
( 1 0 )  U p o n  n o t i f i c a t i o n  b y  a n y  p a r t y  t h a t  a n y  p a r t y  o r  w i t -
n e s s  h a s  f a i l e d  t o  p e r m i t  a c c e s s ,  f a i l e d  t o  c o m p l y  w i t h  a  
s u b p o e n a  o r  s u b p o e n a  d u c e s  t e c u m ,  r e f u s e d  t o  h a v e  h i s  o r  h e r  
d e p o s i t i o n  t a k e n ,  r e f u s e d  t o  a n s w e r  i n t e r r o g a t o r i e s ,  o r  o t h e r -
w i s e  r e f u s e d  t o  a l l o w  d i s c o v e r y ,  t h e  C o m m i s s i o n ,  s h a l l ,  u p o n  
n o t i c e  t o  t h e  p a r t y  o r  w i t n e s s ,  a p p l y  t o  a  c o u r t  o f  c o m p e t e n t  
j u r i s d i c t i o n  f o r  a n  o r d e r  r e q u i r i n g  d i s c o v e r y  a n d  o t h e r  g o o d  
f a i t h  c o m p l i a n c e  u n l e s s  t h e  C o m m i s s i o n  d e t e r m i n e s  t h a t  t h e  
d i s c o v e r y  w o u l d  b e  u n r e a s o n a b l y  o r  u n d u l y  b u r d e n s o m e .  
( 1 1 )  U p o n  r e q u e s t  b y  t h e  s u p e r v i s o r y  c o m m i s s i o n  m e m b e r ,  t h e  
C h a i r m a n  o f  t h e  C o m m i s s i o n  s h a l l  d e s i g n a t e  a  p a n e l  o f  t h r e e  m e m -
b e r s  o f  t h e  C o m m i s s i o n  t o  s i t  a s  t h e  C o m m i s s i o n  t o  h e a r  t h e  
c o m p l a i n t ;  p r o v i d e d ,  t h a t  n o  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  b e  a  
m e m b e r  o f  a  p a n e l  t o  h e a r  a  c o m p l a i n t  f o r  w h i c h  h e  h a s  b e e n  a  
s u p e r v i s o r y  c o m m i s s i o n  m e m b e r .  
(  1 2 )  A t  a n y  h e a r i n g  h e l d  p u r s u a n t  t o  t h i s  s u b s e c t i o n ,  t h e  
c a s e  i n  s u p p o r t  o f  t h e  c o m p l a i n t  s h a l l  b e  p r e s e n t e d  b e f o r e  t h e  
p a n e l  b y  o n e  o r  m o r e  o f  t h e  C o m m i s s i o n ' s  e m p l o y e e s  o r  a g e n t s ,  
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and, with consent of the panel, by legal representatives of the 
complaining party; provided, that endeavors at conciliation by 
the investigator shall not be received into evidence nor other-
wise made known to the members of the panel. 
( 13) The respondent shall submit a written answer to the 
complaint and appear at such hearing in person or by counsel and 
may submit evidence. The respondent shall have the power reaso-
nably and fairly to amend his answer. 
( 14) The complainant shall be permitted to be present and 
submit evidence. 
(15) Proceedings under this section shall be subject to the 
Administrative Procedures Act, §§1-23-310 through 1-23-400 of 
the Code of Laws of South Carolina, 1976, as amended, and in 
case of conflict between the provisions of this chapter and the 
Adminstrative Procedures Act, the Administrative Procedures Act 
shall govern. A recording of the proceedings shall be made, 
which may be subsequently transcribed upon request and payment 
of a reasonable fee by the complainant or the respondent. The 
fee shall be set by the Commission or upon motion of the panel, 
in which case copies of such transcription shall be made 
available to the complainant or the respondent upon request and 
payment of a reasonable fee to be set by the Commission. 
( 16) If upon all the evidence at the hearing the panel 
shall find that the respondent has engaged in any unlawful 
discriminatory practice, it shall state its findings of fact and 
serve upon the respondent in the name of the Commission an opi-
nion and order requiring that such unlawful discriminatory prac-
tice be discontinued and requiring such other action including, 
but not limited to, hiring, reinstatement or upgrading of 
employees, with or without back pay to the persons aggrieved by 
such practice as, in the judgment of the panel, will effectuate 
the purposes of this chapter. Back pay liability shall not 
accrue from a date more than two years prior to the filing of a 
charge with the Commission. The Commission may retain jurisdic-
tion of any such case until it is satisfied of compliance by the 
respondent with its order. 
( 17) If upon all the evidence at the hearing the panel 
shall find that the respondent has not engaged in any such 
unlawful discriminatory practice, the panel shall state its fin-
dings of fact and serve upon the complainant and the respondent 
an opinion and order dismissing the complaint as to the respon-
dent. 
( 18) A copy of the op1.m.on and order of the Commission 
shall be delivered in all cases to the Attorney General and to 
such other public officers as the Commission deems proper. 
Copies of the opinion and order shall be available to the public 
60 
f o r  i n s p e c t i o n  u p o n  r e q u e s t ,  a n d  c o p i e s  s h a l l  b e  m a d e  a v a i l a p l e  
t o  a n y  p e r s o n  u p o n  p a y m e n t  o f  a  r e a s o n a b l e  f e e  s e t  b y  t h e  
C o m m i s s i o n .  
( 1 9 )  ( i )  I f  a n  a p p l i c a t i o n  f o r  r e v i e w  i s  m a d e  t o  t h e  
C o m m i s s i o n  w i t h i n  f o u r t e e n  d a y s  f r o m  t h e  d a t e  w h e n  t h e  o r d e r  o f  
t h e  C o m m i s s i o n  s h a l l  ' h a v e  b e e n  g i v e n ,  t h e  C o m m i s s i o n  s h a l l ,  f o r  
g o o d  c a u s e  s h o w n ,  r e v i e w  t h e  o r d e r  a n d  e v i d e n c e ,  r e c e i v e  f u r t h e r  
e v i d e n c e ,  r e h e a r  t h e  p a r t i e s  o r  t h e i r  r e p r e s e n t a t i v e s  a n d ,  i f  
p r o p e r ,  a m e n d  t h e  o r d e r .  
( i i )  T h e  o r d e r  o f  t h e  C o m m i s s i o n ,  a s  p r o v i d e d  i n  i t e m  
( 1 6 )  o f  s u b s e c t i o n  ( c )  o f  t h i s  s e c t i o n ,  i f  n o t  r e v i e w e d  i n  
d u e  t i m e ,  o r  a n  o r d e r  o f  t h e  C o m m i s s i o n  u p o n  s u c h  r e v i e w ,  
a s  p r o v i d e d  f o r  i n  s u b i t e m  ( i )  o f  i t e m  ( 1 9 )  o f  t h i s  s u b s e c -
t i o n ,  s h a l l  b e  c o n c l u s i v e  a n d  b i n d i n g  a s  t o  a l l  q u e s t i o n s  
o f  f a c t  u n l e s s  c l e a r l y  e r r o n e o u s  i n  v i e w  o f  t h e  r e l i a b l e ,  
p r o b a t i v e  a n d  s u b s t a n t i v e  e v i d e n c e  i n  t h e  w h o l e  r e c o r d .  
E i t h e r  p a r t y  t o  t h e  d i s p u t e  m a y ,  w i t h i n  t h i r t y  d a y s  a f t e r  
r e c e i p t  o f  n o t i c e  t o  b e  s e n t  b y  r e g i s t e r e d  m a i l  o f  s u c h  
o r d e r ,  b u t  n o t  t h e r e a f t e r ,  a p p e a l  f r o m  t h e  d e c i s i o n  o f  t h e  
C o m m i s s i o n  t o  t h e  c o u r t  o f  c o m m o n  p l e a s  o f  t h e  c o u n t y  i n  
w h i c h  t h e  h e a r i n g  o c c u r r e d ,  o r  i n  w h i c h  t h e  r e s p o n d e n t  
r e s i d e s  o r  h a s  h i s  p r i n c i p a l  o f f i c e .  I n  c a s e  o f  a n  a p p e a l  
f r o m  t h e  d e c i s i o n  o f  t h e  C o m m i s s i o n ,  s u c h  a p p e a l  s h a l l  
o p e r a t e  a s  a  s u p e r s e d e a s  f o r  t h i r t y  d a y s  o n l y ,  u n l e s s  
o t h e r w i s e  o r d e r e d  b y  t h e  c o u r t ,  a n d  t h e r e a f t e r  t h e  r e s p o n -
d e n t  s h a l l  b e  r e q u i r e d  t o  c o m p l y  w i t h  t h e  o r d e r  i n v o l v e d  i n  
t h e  a p p e a l  o r  c e r t i f i c a t i o n  u n t i l  t h e  q u e s t i o n s  a t  i s s u e  
t h e r e i n  s h a l l  h a v e  b e e n  f u l l y  d e t e r m i n e d  i n  a c c o r d a n c e  w i t h  
t h e  p r o v i s i o n s  o f  t h i s  c h a p t e r .  
( i i i )  T h e  C o m m i s s i o n  m a y  i n s t i t u t e  a  p r o c e e d i n g  f o r  
e n f o r c e m e n t  o f  i t s  o r d e r  o f  i t e m  ( 1 6 )  o f  s u b s e c t i o n  ( c )  o f  
t h i s  s e c t i o n ,  o r  i t s  a m e n d e d  o r d e r  o f  s u b i t e m  ( i )  o f  i t e m  
( 1 9 )  o f  t h i s  s u b s e c t i o n  a f t e r  t h i r t y  d a y s  f r o m  t h e  d a y  o f  
s u c h  o r d e r ,  b y  f i l i n g  a  p e t i t i o n  i n  t h e  c o u r t  o f  c o m m o n  
p l e a s  o f  t h e  c o u n t y  i n  w h i c h  t h e  h e a r i n g  o c c u r r e d ,  o r  
w h e r e i n  a n y  p e r s o n  r e q u i r e d  i n  t h e  o r d e r  t o  c e a s e  a n d  
d e s i s t  f r o m  a  p r a c t i c e  w h i c h  i s  t h e  s u b j e c t  o f  t h e  
C o m m i s s i o n ' s  o r d e r ,  o r  t o  t a k e  o t h e r  a f f i r m a t i v e  a c t i o n ,  
r e s i d e s  o r  t r a n s a c t s  b u s i n e s s .  
I f  n o  a p p e a l  u n d e r  s u b i t e m  ( i i )  o f  i t e m  ( 1 9 )  o f  t h i s  
s u b s e c t i o n  i s  i n i t i a t e d ,  t h e  C o m m i s s i o n  m a y  o b t a i n  a  d e c r e e  
o f  t h e  c o u r t  f o r  e n f o r c e m e n t  o f  i t s  o r d e r  u p o n  a  s h o w i n g  
t h a t  a  c o p y  o f  t h e  p e t i t i o n  f o r  e n f o r c e m e n t  w a s  s e r v e d  u p o n  
t h e  p a r t y  s u b j e c t  t o  t h e  d i c t a t e s  o f  t h e  C o m m i s s i o n ' s  
o r d e r .  
( d )  F o r  c o m p l a i n t s  a s s e r t i n g  e x p r e s s l y  o r  i n  s u b s t a n c e  a  v i o l a -
t i o n  o f  § 1 - 1 3 - 8 0  b y  e m p l o y e r s ,  e m p l o y m e n t  a g e n c i e s  o r  l a b o r  o r g a n i z a -
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tions, including municipalities, counties, special purpose districts, 
school districts, and local governments, but not including employers, 
employment agencies or labor organizations covered by §l-13-90(c), 
the procedure shall be as follows: 
(1) The Commissioner shall assign one or more of his 
employees or agents to investigate the complaint, in which case 
one shall be designated the investigator in charge of the 
complaint. 
(2) Commission shall institute an investigation by its 
employees to ascertain the facts relating to such alleged 
unlawful employment practice. In its investigation of a charge 
filed under this chapter, the Commission or its designated 
employees shall at all reasonable times have access to, for the 
purposes of examination, and the right to copy any evidence of 
any person being investigated that relates to unlawful 
employment practices covered by this chapter and is relevant to 
the charge under investigation. If any persons fail to permit 
access to such evidence, the Commission may issue a subponea 
duces tecum and thereby compel the production for examination 
and copying of such evidence. If any person fails to comply 
with a subpoena issued under this chapter, the Commission may 
request an order of a court of competent jurisdiction requiring 
compliance with the subpoena. The person against whom an order 
of court is sought shall be given at least four days' notice of 
the time and place of the court hearing and may appear and 
oppose the granting of any order. Any person may, after giving 
the Commission at least four days' notice, move before a court 
of competent jurisdiction for an order quashing any subpoena 
issued under this subsection. Information gathered during an 
investigation under this subsection shall not be made public by 
the Commission, its officers or employees, except for infor-
mation made public as a result of being offered or received into 
evidence in an action brought under this subsection. 
(3) The complaint may be resolved at any time by con-
ference, conciliation and persuasion with the complainant and 
the party complained of, such resolution to be embodied in a 
conciliation agreement, which may include an agreement by the 
respondent to refrain from committing unlawful discriminatory 
practices in the future, and which may contain such further pro-
visions as are agreed upon by the complainant and the party 
complained of. Nothing said or done during and as part of such 
informal endeavors may be made public by the Commission or used 
as evidence in a subsequent proceeding. 
(4) If not sooner resolved, the investigator shall upon 
completion of his investigations submit to the Commissioner a 
statement of the facts disclosed by his investigation and recom-
mend either that the complaint be dismissed or that the 
Commission bring an action in equity in circuit court against 
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t h e  r e s p o n d e n t .  T h e  C o m m i s s i o n e r ,  a f t e r  a  r e v i e w  o f  t h e  c a s e  
f i l e  a n d  t h e  s t a t e m e n t  a n d  r e c o m m e n d a t i o n  o f  t h e  i n v e s t i g a t o r ,  
m a y  i s s u e  a n  o r d e r  e i t h e r  t o  d i s m i s s  t h e  c h a r g e  o r  t o  b r i n g  a n  
a c t i o n  i n  e q u i t y  i n  c i r c u i t  c o u r t  a g a i n s t  t h e  r e s p o n d e n t ,  w h i c h  
o r d e r  s h a l l  n o t  b e  s u b j e c t  t o  j u d i c i a l  o r  o t h e r  f u r t h e r  r e v i e w .  
( 5 )  I f  t h e  o r d e r  b e  o f  d i s m i s s a l ,  t h e  C o m m i s s i o n e r  s h a l l  
m a i l  a  c o p y  o f  t h e  o r d e r  t o  t h e  c o m p l a i n a n t  a n d  t o  t h e  r e s p o n -
d e n t  a t  t h e i r  l a s t  k n o w n  a d d r e s s e s .  
( 6 )  I f  a  c h a r g e  f i l e d  w i t h  t h e  C o m m i s s i o n  b y  a  c o m p l a i n a n t  
p u r s u a n t  t o  t h i s  c h a p t e r  i s  d i s m i s s e d  b y  t h e  C o m m i s s i o n ,  o r  i f  
w i t h i n  o n e  h u n d r e d  e i g h t y  d a y s  f r o m  t h e  f i l i n g  o f  s u c h  c h a r g e  
t h e  C o m m i s s i o n  h a s  n o t  f i l e d  a n  a c t i o n  u n d e r  t h i s  c h a p t e r  o r  
e n t e r e d  i n t o  a  c o n c i l i a t i o n  a g r e e m e n t  t o  w h i c h  t h e  c o m p l a i n a n t  
i s  a  p a r t y ,  t h e  c o m p l a i n a n t  m a y  b r i n g  a n  a c t i o n  i n  e q u i t y  
a g a i n s t  t h e  r e s p o n d e n t  i n  c i r c u i t  c o u r t .  S u c h  a c t i o n  s h a l l  b e  
b r o u g h t  w i t h i n  o n e  y e a r  f r o m  t h e  d a t e  o f  t h e  v i o l a t i o n  a l l e g e d ,  
o r  w i t h i n  n i n e t y  d a y s  o f  t h e  d a t e  t h e  c o m p l a i n a n t ' s  c h a r g e  i s  
d i s m i s s e d ,  w h i c h e v e r  o c c u r s  e a r l i e r ,  e x c e p t  t h a t  t h i s  p e r i o d  m a y  
b e  e x t e n d e d  b y  w r i t t e n  c o n s e n t  o f  t h e  r e s p o n d e n t .  
(  7 )  I f  w i t h i n  t h i r t y  d a y s  a f t e r  i s s u a n c e  o f  i t s  d e t e r -
m i n a t i o n  t h e  C o m m i s s i o n  i s  u n a b l e  t o  s e c u r e  f r o m  t h e  r e s p o n d e n t  
a  c o n c i l i a t i o n  a g r e e m e n t  a c c e p t a b l e  t o  t h e  C o m m i s s i o n ,  o r  i f  t h e  
C o m m i s s i o n  d e t e r m i n e s  a f t e r  i n v e s t i g a t i o n  t h a t  t h e  r e s p o n d e n t  
h a s  v i o l a t e d  t h e  t e r m s  o f  a  c o n c i l i a t i o n  a g r e e m e n t ,  t h e  
C o m m i s s i o n  m a y  b r i n g  a n  a c t i o n  i n  e q u i t y  a g a i n s t  t h e  r e s p o n d e n t  
i n  c i r c u i t  c o u r t .  S u c h  a c t i o n  s h a l l  b e  b r o u g h t  w i t h i n  o n e  y e a r  
f r o m  t h e  d a t e  o f  t h e  v i o l a t i o n  a l l e g e d ,  e x c e p t  t h a t  t h i s  p e r i o d  
m a y  b e  e x t e n d e d  b y  w r i t t e n  c o n s e n t  o f  t h e  r e s p o n d e n t .  
( 8 )  N o  a c t i o n  m a y  b e  b r o u g h t  u n d e r  t h i s  c h a p t e r  b y  a  
c o m p l a i n a n t  i f  a n  a c t i o n  b a s e d  o n  t h e  s a m e  c h a r g e  h a s  b e e n  
b r o u g h t  b y  t h e  C o m m i s s i o n ,  a n d  n o  a c t i o n  m a y  b e  b r o u g h t  u n d e r  
t h i s  c h a p t e r  b y  t h e  C o m m i s s i o n  i f  a n  a c t i o n  b a s e d  o n  t h e  s a m e  
c h a r g e  h a s  b e e n  b r o u g h t  b y  t h e  c o m p l a i n a n t .  N o  a c t i o n  m a y  b e  
b r o u g h t  u n d e r  t h i s  c h a p t e r  i f  a n  a c t i o n  a l l e g i n g  e s s e n t i a l l y  t h e  
s a m e  f a c t s  a n d  s e e k i n g  r e l i e f  f o r  t h e  s a m e  c o m p l a i n a n t  h a s  b e e n  
b r o u g h t  i n  a n y  f e d e r a l  c o u r t .  A n y  a c t i o n  b r o u g h t  u n d e r  t h i s  
c h a p t e r  s h a l l  b e  p r o m p t l y  d i s m i s s e d  i f  a n  a c t i o n  a l l e g i n g  e s s e n -
t i a l l y  t h e  s a m e  f a c t s  a n d  s e e k i n g  r e l i e f  f o r  t h e  s a m e  
c o m p l a i n a n t  i s  b r o u g h t  i n  a n y  f e d e r a l  c o u r t .  
( 9 )  I f  t h e  c o u r t  f i n d s  t h a t  t h e  r e s p o n d e n t  h a s  i n t e n -
t i o n a l l y  e n g a g e d  i n  o r  i s  i n t e n t i o n a l l y  e n g a g i n g  i n  a n  u n l a w f u l  
e m p l o y m e n t  p r a c t i c e  c h a r g e d  i n  t h e  c o m p l a i n t ,  t h e  c o u r t  : n a y  
e n j o i n  t h e  r e s p o n d e n t  f r o m  e n g a g i n g  i n  s u c h  u n l a w f u l  e m p l o y m e n t  
p r a c t i c e ,  a n d  o r d e r  s u c h  a f f i r m a t i v e  a c t i o n  a s  m a y  b e  
a p p r o p r i a t e ,  w h i c h  m a y  i n c l u d e ,  b u t  i s  n o t  l i m i t e d  t o ,  r e i n s t a -
t e m e n t  o f  h i r i n g  o f  e m p l o y e e s ,  w i t h  o r  w i t h o u t  b a c k  p a y  p a y a b l e  
b y  t h e  e m p l o y e r ,  e m p l o y m e n t  a g e n c y ,  o r  l a b o r  o r g a n i z a t i o n ,  a s  
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the case may be, responsible for the unlawful employment prac-
tice or any other equitable relief as the court deems 
appropriate. Back pay liability shall not accrue from a date 
more than two years prior to the filing of a charge with the 
Commission. Unemployment compensation, interim earnings, or 
amount earnable with reasonable diligence, by the person or per-
sons discriminated against shall operate to reduce the back pay 
otherwise allowable. No order of the court shall require the 
admission or reinstatement of an individual as a member of a 
union, of the hiring, reinstatement or promotion of an indivi-
dual as an employee, or the payment to him of any back pay if 
such individual was refused admission, suspended or expelled, or 
was refused employment or advancement or was suspended or 
discharged for any reason other than discrimination on account 
of race, color, religion, sex, age or national origin in viola-
tion of this chapter, or discrimination in violation of subsec-
tion (e) of §1-13-80. 
(e) For complaints of the existence or occurrence of any 
practice asserted to be discriminatory on the basis of race, reli-
gion, color, age, sex or national origin, other than those discrimi-
natory practices declared unlawful by §1-13-80, or of any other 
dispute regarding human affairs, the procedure of the Commission 
shall be as follows: 
The Commissioner shall assign one or more of the Commission's 
employees or agents who may resolve the complaint by conference, con-
ciliation and persuasion with the complainant and the respondent, 
such resolution to be embodied in a conciliation agreement, which 
shall include such provisions as are agreed upon by the complainant 
and the respondent. In the event the employee or agent so assigned 
is unable after reasonable efforts to resolve the complaint, he shall 
withdraw from the matter and not participate further therein and the 
Commission file of the complaint shall be closed. If the complainant 
and the respondent thereafter resolve the complaint and submit a 
record of such resolution to the Commission, such record shall be 
entered into the commission file of the complaint. 
(f) If in the course of processing any complaint under the pro-
cedure set forth in (e) above sufficient facts shall appear 
warranting the processing of the complaint under the procedure pro-
vided by subsection (c) or (d) of this section upon notice to the 
complainant and to the respondent, such other procedure shall 
thereafter be followed for the processing of the complaint. 
(g) The Commission shall 
necessary to govern, expedite 
prescribed in this sectiQn. 
establish such rules 
and effectuate the 
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as may be 
procedures 
§ 1 - 1 3 - 1 0 0 .  C o n s t r u c t i o n  a n d  a p p l i c a t i o n  o f  c h a p t e r .  
N o t h i n g  i n  t h i s  c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  a n y  c a u s e  o f  
a c t i o n  o t h e r  t h a n  t h o s e  s p e c i f i c a l l y  d e s c r i b e d  i n  S e c t i o n  1 - 1 3 - 9 0  o f  
t h i s  c h a p t e r .  N o t h i n g  i n  t h i s  c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  
a n y  c a u s e  o f  a c t i o n  a g a i n s t  a  p e r s o n  n o t  c o v e r e d  b y  T i t l e  V I I  o f  t h e  
C i v i l  R i g h t s  A c t  o f  1 9 6 4 ,  a s  a m e n d e d ,  4 2  U . S . C .  S e c t i o n  2 0 0 0 e  e t  
~·' i f  t h e  c a u s e  o f  a c t i o n  a r i s e s  f r o m  d i s c r i m i n a t i o n  o n  t h e  b a s i s  
o f  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n .  N o t h i n g  i n  t h i s  
c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  a n y  c a u s e  o f  a c t i o n  a g a i n s t  a  
p e r s o n  n o t  c o v e r e d  b y  t h e  A g e  D i s c r i m i n a t i o n  i n  E m p l o y m e n t  A c t  o f  
1 9 6 7 ,  a s  a m e n d e d ,  2 9  U . S . C .  S e c t i o n  6 2 1  ~ ~-, i f  t h e  c a u s e  o f  
a c t i o n  a r i s e s  f r o m  d i s c r i m i n a t i o n  o n  t h e  b a s i s  o f  a g e .  
§ 1 - 1 3 - 1 1 0 .  A f f i r m a t i v e  a c t i o n  p l a n s  b y  S t a t e  a g e n c i e s ;  a p p r o v a l  b y  
C o m m i s s i o n ;  a c t i o n  b y  G e n e r a l  A s s e m b l y .  
E a c h  S t a t e  a g e n c y  s h a l l  d e v e l o p  a n  A f f i r m a t i v e  A c t i o n  P l a n  t o  
a s s u r e  e q u i t a b l e  e m p l o y m e n t  f o r  m e m b e r s  o f  m i n o r i t i e s  ( r a c e  a n d  s e x )  
a n d  s h a l l  p r e s e n t  s u c h  P l a n s  t o  t h e  H u m a n  A f f a i r s  C o m m i s s i o n .  O n  o r  
b e f o r e  F e b r u a r y  1  o f  e a c h  y e a r ,  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  s h a l l  
s u b m i t  a  r e p o r t  t o  t h e  G e n e r a l  A s s e m b l y  c o n c e r n i n g  t h e  s t a t u s  o f  t h e  
A f f i r m a t i v e  A c t i o n  P l a n s  o f  a l l  S t a t e  a g e n c i e s .  I f  a n y  A f f i r m a t i v e  
A c t i o n  P l a n s  h a v e  b e e n  d i s a p p r o v e d ,  t h e  r e p o r t  s h a l l  c o n t a i n  t h e  
r e a s o n s  f o r  s u c h  d i s a p p r o v a l .  I f  t h e  G e n e r a l  A s s e m b l y  t a k e s  n o  
a c t i o n  w i t h i n  s i x t y  ( 6 0 )  d a y s  o n  t h o s e  P l a n s  w h i c h  h a v e  b e e n  
d i s a p p r o v e d ,  t h e  a c t i o n  o f  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  s h a l l  b e  
f i n a l .  
S u m m a r y  o f  T h e  H u m a n  A f f a i r s  L a w  
§ 1 - 1 3 - 1 0  
N a m e s  t h e  l a w  " T h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w . "  
§ 1 - 1 3 - 2 0  
D e c l a r e s  d i s c r i m i n a t i o n  o n  t h e  b a s i s  o r  r a c e ,  r e l i g i o n ,  c o l o r ,  
s e x ,  a g e ,  a n d  n a t i o n a l  o r i g i n  u n l a w f u l .  C r e a t e s  t h e  S t a t e  H u m a n  
A f f a i r s  C o m m i s s i o n  t o  e l i m i n a t e  a n d  p r e v e n t  d i s c r i m i n a t i o n .  
§ 1 - 1 3 - 3 0  
D e f i n e s  w o r d s  a n d  p h r a s e s  u s e d  t h r o u g h o u t  t h e  A c t .  F o r  e x a m p l e ,  
a g e "  i s  d e f i n e d  a s ,  " a t  l e a s t  4 0  b u t  l e s s  t h a n  7 0  y e a r s . "  T h e  
p h r a s e  " b e c a u s e  o f  s e x "  i n c l u d e s  r u l e s  a b o u t  p r e g n a n c y ,  c h i l d b i r t h  
a n d  r e l a t e d  m e d i c a l  c o n d i t i o n s .  
§ 1 - 1 3 - 4 0  
S e t s  t h e  n u m b e r  o f  C o m m i s s i o n  m e m b e r s  a t  1 7 .  T h e  C o m m i s s i o n  m e m -
b e r s  a r e  a p p o i n t e d  b y  t h e  G o v e r n o r ,  w i t h  t h e  a d v i c e  a n d  c o n s e n t  o f  
t h e  S e n a t e .  T h e y  g e n e r a l l y  s e r v e  f o r  t h r e e  y e a r s  a n d  a r e  e l i g i b l e  t o  
s e r v e  t w o  c o n s e c u t i v e  t e r m s .  A  y e a r  a f t e r  a  C o m m i s s i o n  m e m b e r  i s  o f f  
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the board, he or she is eligible to be re-appointed. Also, there are 
two ex-officio board members, one each from the South Carolina House 
and Senate. The Governor appoints the Chairman of the Commission. 
This section sets up the framework for the Commission to meet and 
transact business. 
§1-13-50 
Allows the Commission to employ a Commissioner, with the 
Governor's approval. The Commissioner is given the authority to hire 
a staff. 
§1-13-60 
Explains some of the duties of the Chairman and Vice-chai rman of 
the Commission. 
§1-13-70 
Allows the Commission to: 
1. establish offices in South Carolina; 
2. adopt bylaws; 
3. establish rules and regulations; 
4. make policies; 
5. cooperate and contract with federal agencies; 
6. recognize certain local groups that can help promote and 
enhance the Human Affairs Law and its purpose; 
7. require specific reports from state agencies and/or depart-
ments; 
8. require employers to make employees and people applying for 
jobs aware of the Human Affairs Law; 
9. deal with problems in human affairs above and beyond 
problems of employment discrimination; 
10. go to court to compel employers to cooperate with the 
Commission; 
11. furnish technical assistance. 
§1-13-80 
Defines unlawful employment practices (with limited exceptions), 
making the Human Affairs Law apply to all aspects of employment, 
including hiring, promotion, pay and firing. 
§1-13-90 
Gives the Commission certain powers concerning complaints, investiga-
tions, hearings and orders. 
Complaints: 
1. must be in writing; 
2. must be filed within 180 days; 
3. must be filed at the Commission office, in person or by 
mail ; 
4. mus t be forwarded to the employer by the Commission. 
A complaint against a state agency: 
1. will be investigated by the Commission, under the super-
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v i s i o n  o f  o n e  C o m m i s s i o n  m e m b e r .  T h e  C o m m i s s i o n  h a s  t h e  
p o w e r  t o  r e q u i r e  t h e  c o o p e r a t i o n  o f  t h e  " s t a t e  a g e n c y "  
e m p l o y e r .  
2 .  m a y  b e  s e t t l e d  o r  w i t h d r a w n  a t  a n y  t i m e .  
3 .  i f  n o t  s e t t l e d ,  m a y  g o  t o  a  p u b l i c  h e a r i n g  b e f o r e  a  p a n e l  o f  
t h r e e  C o m m i s s i o n  m e m b e r s .  D u r i n g  o r  b e f o r e  t h e  h e a r i n g ,  t h e  
C o m m i s s i o n  m a y  i s s u e  a  s u b p o e n a ,  r e q u i r i n g  a  w i t n e s s  t o  
a p p e a r ,  o r  r e q u i r i n g  a n  e m p l o y e r  t o  p r o v i d e  r e c o r d s .  A t  t h e  
h e a r i n g ,  b o t h  s i d e s  c a n  p r e s e n t  w i t n e s s e s  a n d  t e s t i m o n y .  T h e  
C o m m i s s i o n ,  a f t e r  h e a r i n g  t h e  t e s t i m o n y ,  c a n  i s s u e  a n  o r d e r  
e i t h e r  d i s m i s s i n g  t h e  c o m p l a i n t  o r  r u l i n g  i n  f a v o r  o f  t h e  
p e r s o n  w h o  f i l e d  t h e  c o m p l a i n t .  A  C o m m i s s i o n  o r d e r  c a n  b e  
a p p e a l e d  b e f o r e  t h e  C o u r t  o f  C o m m o n  P l e a s .  T h e  C o m m i s s i o n  
c a n  g o  t o  c o u r t  t o  g e t  i t s  o r d e r  e n f o r c e d .  
A  c o m p l a i n t  a g a i n s t  a  n o n - s t a t e  e m p l o y e r :  
1 .  w i l l  b e  i n v e s t i g a t e d  b y  t h e  C o m m i s s i o n .  T h e  C o m m i s s i o n  h a s  
t h e  p o w e r  t o  r e q u i r e  t h e  c o o p e r a t i o n  o f  t h e  e m p l o y e r .  
2 .  m a y  b e  s e t t l e d  o r  w i t h d r a w n  a t  a n y  t i m e .  
3 .  i f  n o t  s e t t l e d  b e f o r e  t h e  i n v e s t i g a t i o n  e n d s ,  w i l l  b e  a c t e d  
o n  b y  t h e  C o r u n i s s i o n e r .  
4 .  m a y  b e  t a k e n  t o  c o u r t  i f  e i t h e r  p a r t y  d i s a g r e e s  w i t h  t h e  
C o m m i s s i o n e r ' s  d e t e r m i n a t i o n .  A l s o ,  t h e  C o m m i s s i o n  m a y  
f o l l o w  t h r o u g h  o n  t h e  c o m p l a i n t  i n  c o u r t .  
G i v e s  t h e  C o m m i s s i o n  t h e  p o w e r  t o  i n f o r m a l l y  
c o m p l a i n t s  o n  t h e  b a s i s  o f  r a c e ,  r e l i g i o n ,  c o l o r ,  
n a t i o n a l  o r i g i n ,  o t h e r  t h a n  e m p l o y m e n t  d i s c r i m i n a t i o n .  
§ 1 - 1 3 - 1 0 0  
i n v e s t i g a t e  
s e x ,  a g e  a n d  
M a k e s  i t  c l e a r  t h a t  t h e  s e c t i o n s  o f  t h e  l a w  d e a l i n g  w i t h  n o n -
s t a t e  e m p l o y e r s  a r e  i n t e n d e d  t o  p a r a l l e l  T i t l e  V I I  o f  t h e  C i v i l  
R i g h t s  A c t .  
§ 1 - 1 3 - 1 1 0  
R e q u i r e s  S t a t e  a g e n c i e s  t o  d e v e l o p  A f f i r m a t i v e  A c t i o n  P l a n s .  
R e q u i r e s  t h e  C o m m i s s i o n  t o  s u b m i t  a  r e p o r t  t o  t h e  G e n e r a l  A s s e m b l y  o n  
t h e  s t a t u s  o f  A f f i r m a t i v e  A c t i o n  P l a n  o f  a l l  S t a t e  a g e n c i e s .  
B I L L  O F  R I G H T S  F O R  H A N D I C A P P E D  P E R S O N S  
§ 4 3 - 3 3 - 5 1 0 .  S h o r t  t i t l e .  
T h i s  a r t i c l e  m a y  b e  c i t e d  a s  t h e  S o u t h  C a r o l i n a  B i l l  o f  R i g h t s  
f o r  H a n d i c a p p e d  P e r s o n s .  
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§43-33-520. Guaranteed opportunities. 
The opportunity to obtain employment, housing, full and equal 
use of public accommodations, public services, and to make use of 
educational facilities without discrimination because of a handicap 
is guaranteed by this article and is a civil right. 
§43-33-530. Discrimination prohibited without reasonable 
justification. 
No person may discriminate against a handicapped person with 
respect to employment, public accommodations, public services, or 
housing without reasonable justification. No protections or right of 
access provided by law for handicapped persons are reduced or elimi-
nated by the provisions of this section. 
§43-33-540. Injunctive relief or civil damages for persons discrimi-
nated against. 
A handicapped person aggrieved by the discrimination prohibited 
by this article has the right to seek injunctive relief or civil 
damages, not to exceed five thousand dollars actual damages, plus his 
attorney's fee and costs, in the court of common pleas. 
§43-33-550. Jurisdiction over complaints of employment discrimina-
tion vested in State Human Affairs Commission. 
Jurisdiction over complaints of employment discrimination in 
violation of this article is vested with the State Human Affairs 
Commission, and complaints brought hereunder shall be processed and 
investigated in accordance with Chapter 13 of the Title 1 of the 1976 
Code. Employment discrimination shall be an unlawful employment 
practice as prescribed therein and the provisions, procedures, and 
remedies of Chapter 13 of Title 1 shall apply to such unlawful 
employment practice. 
§43-33-560. Handicap, handicapped, and mental impairment defined. 
Notwithstanding the provisions of §2-7-35 of the 1976 Code, the 
terms "handicap" and "handicapped" as used in this article mean a 
substantial physical or mental impairment, whether congenital or 
acquired by accident, injury, or disease, where the impairment is 
verified by medical findings and appears reasonably certain to con-
tinue throughout the lifetime of the individual without substantial 
improvement, but, with respect to employment, which is unrelated to 
the individual's ability to engage in a particular job or occupation. 
This does not include any individual who is an alcohol, drug, nar-
cotic, or other substance abuser, or who is only regarded as being 
handicapped. The term "mental impairment" shall not include mental 
illness. 
§43-33-570. Reasonable justification defined. 
For purposes of this article, "reasonable justification" means, in 
the context of employment, that the handicapped person's mental and 
physical limitation interferes with the performance of the work 
involved. Reasonable justification in the context of employment, 
housing, and public services shall be determined in light of the 
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f o l l o w i n g  f a c t o r s ,  a m o n g  o t h e r s :  ( 1 )  s a f e t y ;  ( 2 )  e f f i c i e n c y ;  a n d  ( 3 )  
c o s t .  A n  e m p l o y e r ' s  d e t e r m i n a t i o n  t h a t  r e a s o n a b l e  j u s t i f i c a t i o n  
e x i s t s  w i l l  b e  g i v e n  s u b s t a n t i a l  d e f e r e n c e  u n l e s s  t h e  d e t e r m i n a t i o n  
i s  m a d e  t o  c i r c u m v e n t  t h e  p u r p o s e  o f  t h i s  a r t i c l e .  
§ 4 3 - 3 3 - 5 8 0 .  E x e m p t i o n  o f  c o n t r a c t o r s  o r  s u b c o n t r a c t o r s  w h o  a r e  s u b -
j e c t  t o  f e d e r a l  l a w .  
E m p l o y e r s  w h o  a r e  c o n t r a c t o r s  o r  s u b c o n t r a c t o r s  a n d  s u b j e c t  
t h e r e b y  t o  f e d e r a l  l a w  g o v e r n i n g  d i s c r i m i n a t i o n  i n  e m p l o y m e n t  a r e  
e x e m p t  f r o m  t h e  p r o v i s i o n s  o f  t h i s  a r t i c l e .  
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